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TO MEMBERS OF THE COMMITTEE ON EDUCATION POLICY:

DISCUSSION ITEM

For Meeting of September 17, 2015

THE REGENTS OF THE UNIVERSITY OF CALIFORNIA’S STATEMENT OF
PRINCIPLES AGAINST INTOLERANCE

BACKGROUND

The Regents are strongly committed to a University community that upholds the core principles
of respect, inclusion, academic freedom, and the free and open exchange of ideas. Accordingly,
as discussed at the July Regents meeting, a statement reflecting these principles has been
developed and is outlined below for discussion.

Regents of the University of California’s Statement of Principles Against Intolerance

The University of California is committed to protecting its bedrock values of respect,
inclusion, and academic freedom. Free expression and the open exchange of ideas —
principles enshrined in our national and state Constitutions — are part of the University’s
fiber. So, too, is tolerance, and University of California students, faculty, and staff must
respect the dignity of each person within the UC community.

Intolerance has no place at the University of California. We define intolerance as
unwelcome conduct motivated by discrimination against, or hatred toward, other
individuals or groups. It may take the form of acts of violence or intimidation, threats,
harassment, hate speech, derogatory language reflecting stereotypes or prejudice, or
inflammatory or derogatory use of culturally recognized symbols of hate, prejudice, or
discrimination.

Everyone in the University community has the right to study, teach, conduct research,
and work free from acts and expressions of intolerance. The University will respond
promptly and effectively to reports of intolerant behavior and treat them as opportunities
to reinforce the University’s Principles Against Intolerance.

This statement of principles applies to attacks on individuals or groups and does not
apply to the free exchange of ideas in keeping with the principles of academic freedom
and free speech. This statement shall not be interpreted to prohibit conduct that is related
to the course content, teaching methods, scholarship, or public commentary of an
individual faculty member or the educational, political, artistic, or literary expression of
students in classrooms and public forums that is protected by academic freedom or free
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speech principles. The statement is intended to reflect the principles of the Regents of the
University of California and shall not be used as the basis to discipline students, faculty,
or staff. Discipline is covered under existing policies including the following: Policies
Applying to Campus Activities, Organizations and Students, 100.00: Policy on Student
Conduct and Discipline, Personnel Policies for Staff Members pertaining to discipline
and separation, or University Policy on Faculty Conduct and the Administration of
Discipline (Academic Personnel Manual [APM]-016).

University leaders will take all appropriate steps to implement the principles.
Addendum

The following non-exhaustive list contains examples of behaviors that do not reflect the
University’s values of inclusion and tolerance, as described in the Regents of the
University of California’s Statement of Principles Against Intolerance.

o Vandalism and graffiti reflecting culturally recognized symbols of hate or
prejudice. These include depictions of swastikas, nooses, and other symbols
intended to intimidate, threaten, mock and/or harass individuals or groups.

. Questioning a student’s fitness for a leadership role or whether the student should
be a member of the campus community on the basis of race, religion, ethnicity,
national origin, citizenship, sex, or sexual orientation.

o Depicting or articulating a view of ethnic or racial groups as less ambitious, less
hardworking or talented, or more threatening than other groups.

. Depicting or articulating a view of people with disabilities (both visible and
invisible) as incapable.



