THE REGENTS OF THE UNIVERSITY OF CALIFORNIA

March 24, 2016

The Regents of the University of California met on the above date at UCSF-Mission Bay
Conference Center, San Francisco.

Members present: Regents Blum, Davis, De La Pefia, Elliott, Gorman, Gould, Island,

Kieffer, Lansing, Lozano, Makarechian, Napolitano, Ortiz Oakley, Oved,
Pattiz, Pérez, Reiss, Sherman, and Zettel

In attendance: Regents-designate  Brody, Ramirez, and  Schroeder, Faculty

Representatives Chalfant and Hare, Secretary and Chief of Staff Shaw,
General Counsel Robinson, Chief Investment Officer Bachher, Provost
Dorr, Executive Vice President and Chief Financial Officer Brostrom,
Executive Vice President and Chief Operating Officer Nava, Vice
President Duckett, Chancellor Blumenthal, and Recording Secretary Johns

The meeting convened at 10:55 a.m. with Chairman Lozano presiding.

1.

APPROVAL OF MINUTES OF PREVIOUS MEETING

Upon motion duly made and seconded, the minutes of the meeting of January 21 and the
meetings of the Committee of the Whole of January 20 and 21, 2016 were approved.

REPORT OF THE PRESIDENT

The President presented her report concerning University activities and individuals. The
Thomson Reuters Highly Cited Researchers 2015 analysis, listing more than
3,000 international scientists with the most frequently referenced research in academic
journals from 2003 to 2013, included 165 UC faculty, a number unmatched by any other
university. Seven UC professors were among 80 new members elected to the National
Academy of Engineering. Nineteen UC faculty were selected for 2016 Sloan Research
Fellowships, an award given to early-career scientists and scholars. Sloan fellows are
nominated by academic peers and selected by an independent panel of scholars. Fourteen
UC researchers have been awarded Presidential Early Career Awards for Scientists and
Engineers, the highest honor granted by the U.S. government for scientists in the early
phases of their careers. Government agencies and departments select recipients annually
based on the innovative nature of their research and their commitment to public service.
The previous month, Herma Hill Kay, a professor for more than 50 years at UC Berkeley
and former dean of the UC Berkeley School of Law, received the 2015 Association of
American Law Schools Triennial Award for Lifetime Service to Legal Education and the
Law. Professor Kay was among the nation’s first female law professors and the first
female dean at the UCB School of Law, and at any elite law school in the U.S. UC
alumni were also making a positive contribution to the world. Six UC campuses,
Berkeley, Davis, Santa Barbara, San Diego, UCLA, and Santa Cruz, were in the Peace
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Corps rankings of colleges and universities that produce the most volunteers, sending
219 UC alumni overseas as Peace Corps volunteers in 2015. Since the creation of the
Peace Corps in 1961 by U.S. President John F. Kennedy, more than 11,000 UC alumni
have served overseas. This is a record that the University can look to with great pride.

President Napolitano concluded with news of the decease of Professor Lloyd S. Shapley
of UCLA, a recipient of the 2012 Nobel Prize in economics. Professor Emeritus Shapley
was considered one of the fathers of game theory. He received the Nobel Prize for his
work on market design and matching theory.

3. RESOLUTION IN APPRECIATION - A. PAUL ALIVISATOS
Upon motion of Regent Pattiz, duly seconded, the following resolution was adopted:

WHEREAS, the Board of Regents of the University of California wishes to commend
and thank A. Paul Alivisatos for his distinguished service to the University, the people of
California, and the nation as the seventh Director of the Lawrence Berkeley National
Laboratory, a position to which he has brought the highest standards of scientific
excellence, integrity, and public commitment; and

WHEREAS, during a celebrated quarter-century career at the Berkeley Lab, he has
served with great distinction as Interim Laboratory Director, Deputy Laboratory Director,
Associate Laboratory Director for Physical Sciences and Division Director of the
Material Sciences Division, and he has brought outstanding teaching and research skills
to the fore on the Berkeley campus as the Samsung Distinguished Chair in Nanoscience
and Nanotechnology Research, as a member of the faculty in the Departments of
Materials Science and Engineering, and Chemistry, and as Director of the Kavli Energy
NanoSciences Institute; and

WHEREAS, as Director, he has supported an incredible range of research and technology
development, thus laying the groundwork for future large-scale accomplishments through
the initiation of four strategic scientific initiatives — energy innovation, which has the
potential to move the world to net zero impact in the global carbon cycle; a
multidisciplinary approach to understanding and using microbial life for clean energy,
environment, and health; an early-stage proposal to upgrade the renowned Advanced
Light Source; and the harnessing of the computing and data revolution to greatly advance
scientific discovery; and

WHEREAS, recognizing that, as he has said, Berkeley Lab is a state, national, and global
resource with a strong sense of responsibility to the country, he has successfully
championed funding for the construction of new buildings, computational research,
building efficiency, solar energy research, and biological sciences, all the while
invigorating the Laboratory’s safety culture, elevating its community outreach and
operational efficiency, and building a more diverse and inclusive community for the
Laboratory; and
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WHEREAS, internationally regarded as one of the leading chemists of his generation, he
is also hailed as one of the founding fathers of the field of nanoscience, and in
recognition of his many sterling accomplishments, he has been awarded the National
Medal of Science, the Wolf Prize in Chemistry, the U.S. Department of Energy’s E. O.
Lawrence Award, the Eni Italgas Prize for Energy and Environment, and the Rank Prize
for Optoelectronics Award, among others;

NOW, THEREFORE, BE IT RESOLVED that the Regents of the University of
California express to A. Paul Alivisatos their heartfelt gratitude for his invaluable service
to the Lawrence Berkeley National Laboratory, the University of California, and the
nation, and offer their best wishes to him in his new role as the University of California,
Berkeley’s Vice Chancellor for Research, a key leadership position for the 148-year-old
campus;

AND BE IT FURTHER RESOLVED that the Regents extend to Paul and Nicole
Alivisatos their warmest good wishes for the future, and direct that a suitably inscribed
copy of this resolution be presented to Paul as a token of the Regents’ high regard and
esteem.

4. REPORT OF THE COMMITTEE ON COMPENSATION
The Committee presented the following from its meeting of March 24, 2016:

A. Contract Compensation Using Non-State Funds for William *“Rip” Scherer as
Assistant Football Coach, Intercollegiate Athletics, Los Angeles Campus

The Committee recommended approval of the following items in connection with
contract compensation using non-State funds for William *“Rip” Scherer as
Assistant Football Coach, Intercollegiate Athletics, Los Angeles campus:

(@D Annual guaranteed compensation of $325,000, comprised of $250,000 in
base salary and $75,000 in talent fee. Effective July 1, 2017, the annual
guaranteed compensation will increase to $350,000, comprised of
$250,000 in base salary and $100,000 in talent fee. This exceeds the
Amendment of Regents’ Delegation of Authority for Recruiting and
Negotiation Parameters for Certain Athletic Positions and Coaches,
Systemwide (September 2008 Parameters) because the annual guaranteed
compensation in year one is more than 30 percent over the annual
guaranteed compensation in the final contract year of the previous
incumbent. In addition, the total cumulative guaranteed compensation of
$675,000 in the proposed contract is more than 30 percent over the
previous incumbent’s total cumulative guaranteed compensation (with the
duration of the contracts adjusted so that it does not affect the
comparison).



BOARD OF REGENTS -4- March 24, 2016

@) This contract will be effective upon approval, and will continue through
June 30, 2018.

The compensation described above shall constitute the University’s total
commitment for the elements of compensation addressed above until modified by
the Regents, the President, or the Chancellor, as applicable under Regents policy,
and shall supersede all previous oral and written commitments. Compensation
recommendations and final actions will be released to the public as required in
accordance with the standard procedures of the Board of Regents.

B. Revisions to the Market Reference Zones to Include Compensation Data from
Comparable Positions at the State, Counties, Municipalities and Other Public
Entities

The Committee recommended approval of the revised Market Reference Zones,
as shown on Attachment 1.

The Market Reference Zones (MRZs) described in this item shall constitute the
University’s total commitment regarding MRZs until modified by the Regents, as
applicable under Regents policy, and shall supersede all previous oral and written
commitments. Compensation recommendations and final actions will be released
to the public as required in accordance with the standard procedures of the Board
of Regents.

C. Separation Agreement for Steve Gamer as Vice Chancellor — Advancement,
San Diego Campus

The Committee recommended approval of the following item in connection with
a separation agreement for Steve Gamer as Vice Chancellor — Advancement, San
Diego campus:

Severance payment of $135,072 to Steve Gamer as Vice Chancellor -
Advancement, San Diego campus, in conjunction with a standard release of
claims. Payment to be made within 30 days of his resignation date of March 1,
2016.

The severance payment described above shall constitute the University’s total
commitment for the elements of severance compensation addressed above until
modified by the Regents, the President, or the Chancellor, as applicable under
Regents policy, and shall supersede all previous oral and written commitments.
Compensation recommendations and final actions will be released to the public as
required in accordance with the standard procedures of the Board of Regents.

Upon motion of Regent Reiss, duly seconded, the recommendations of the
Committee on Compensation were approved, Regent Davis voting “no” on item
4.A above.
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5. REPORT OF THE COMMITTEE ON EDUCATIONAL POLICY
The Committee presented the following from its meeting of March 23, 2016:

Adoption of the Report of the Regents Working Group on Principles Against
Intolerance

The Committee recommended that the Report of the Regents Working Group on
Principles Against Intolerance, including the policy statement on Principles Against
Intolerance, be adopted as shown in Attachment 2.

Upon motion of Regent Island, duly seconded, the recommendation of the Committee on
Educational Policy was approved.

6. REPORT OF THE COMMITTEE ON FINANCE
The Committee presented the following from its meeting of March 23, 2016:
A. Recommendation for New University of California Retirement Program

The Committee recommended that the new retirement program, described in
detail in Attachment 3, be approved. A list of eligible faculty employees is
included in Attachment 4.

B. Approval of External Financing, Santa Monica Orthopedic Hospital Legal
Settlement, Los Angeles Campus

The Committee recommended to the Regents that:

1) The President of the University be authorized to obtain external financing
in an amount not to exceed $44 million for the Santa Monica Orthopedic
Hospital legal settlement, where said settlement was both previously
approved by the Regents and paid in full via hospital reserves. The
President shall require that:

a. As long as the debt is outstanding, the gross revenues of UCLA
Medical Center shall be maintained in amounts sufficient to pay
the debt service and to meet the requirements of the authorized
financing.

b. The general credit of the Regents shall not be pledged.

2 The President be authorized to execute all documents necessary in
connection with the above.
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Regent Pérez emphasized that item 6.A above, Recommendation for New University of
California Retirement Program, represented a significant change in the UC Retirement
Plan (UCRP) for future employees. The previous day in the meeting of the Committee on
Finance, the Regents had discussed the difference in the level of proposed pension
funding for faculty versus staff above the California Public Employees’ Pension Reform
Act (PEPRA) cap. He asked about the gender composition of those two categories:
current faculty above the PEPRA cap versus staff above the PEPRA cap. Executive Vice
President and Chief Operating Officer Nava responded that she did not have these
specific data immediately available. The Retirement Options Task Force report included
data on the types of positions that would be affected by the cap, but not separated by
gender.

Regent Pérez asked if UC systemwide tenured faculty was roughly 69 percent male. Vice
President Duckett responded in the affirmative. Regent Pérez supposed that UC would
not expect women to be represented disproportionately above the PEPRA cap in that
category. Mr. Duckett responded that this was likely. Regent Pérez asked about the staff
categories above the PEPRA cap. Mr. Duckett responded that UC has data on staff
categories above the PEPRA cap. Nurses are one of these categories. Regent Pérez asked
if nurses at UC, as is the case nationwide, are disproportionately female. Mr. Duckett
responded that this was also likely.

Regent Pérez expressed concern about disparity in compensation and stressed that
pension benefits are a form of compensation. In California, women on average earn
76 cents per one dollar earned by men. It was a cause for concern that UC would decrease
the retirement benefits of women who are earning a decent wage above the PEPRA cap.
UC would be putting a new inequality into effect.

Regent Pérez recalled from the previous day’s discussion that even for employees who
chose Option 2, the new stand-alone defined contribution plan, there was a requirement
for the University make a six percent contribution toward the UCRP unfunded liability.
According to the information presented, this option might be useful for employees who
do not want to pursue their entire career at UC, or for employees who are hired only for
short periods. Regent Pérez asked about UC’s projections for the next ten years,
specifically what percentage of employees was expected to select Option 2 and which
categories of employees. Segal representative John Monroe responded that according to
Segal’s estimate, about 80 percent of employees would select Option 1 and 20 percent
would select Option 2, from across the entire UC employee population.

Regent Pérez referred to contributions to be made by the 20 percent of employees
expected to select Option 2. He asked how much more quickly UC could pay down the
unfunded liability on the UCRP without Option 2. Without Option 2, UC would pay
roughly seven percent up to the PEPRA cap, $117,020, into the defined benefit plan.
Executive Vice President and Chief Financial Officer Brostrom responded that without
Option 2, UC would in fact be contributing less to the defined benefit plan; for the
defined contribution plan in Option 2, the UC contribution was a percentage of total
salary. Regent Pérez reiterated his question about a scenario without Option 2, under
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which the University would not pay into the defined contribution plan below the PEPRA
cap. He asked how much money this would represent and how much sooner the
University might reach full funding of the UCRP than under the proposed action.
Mr. Monroe responded that UC would achieve full funding one year earlier, because
there would not be a cost for the defined contribution plan.

Regent Pérez stated his understanding that under Option 2, the University would make an
eight percent contribution for the defined contribution plan, and six percent for the
defined benefit plan, in which the employee is not participating, or 14 percent total.
Under Option 1, for a faculty member above the PEPRA cap, the University would pay
seven percent up to the cap into the defined benefit plan, and five percent into the defined
contribution plan, or 12 percent. For a non-faculty employee the University also would
pay seven percent up to the cap into the defined benefit plan, but only three percent above
the cap into the defined contribution plan. This represented savings that would be hard to
calculate because it depended on the employee’s salary level between the PEPRA cap
and the Internal Revenue Service limit of $265,000. Regent Pérez stressed that these
savings might be seven percent and that it was difficult to imagine that the University
would achieve full funding only a year earlier under this scenario. Ms. Nava responded
that one must take into account the University’s contribution to the unfunded liability in
the defined benefit plan as well. The University would make a contribution to the
employee’s pension as well as the pool of the unfunded liability. Regent Pérez noted that
UC would fund the unfunded liability regardless of whether an Option 2 existed or not.
Ms. Nava explained that in the defined benefit plan, the contribution is only up to the
PEPRA cap, whereas in the defined contribution plan the percentage is based on all pay
for that employee. Mr. Brostrom added that UC would not be creating any normal cost
for the employee who selects Option 2 and the defined contribution plan.

Regent Pérez expressed concern about the effect this action would have on the value of
pensions for most employees, whose salaries are below the PEPRA cap. He stressed that
the budget agreement reached with the Governor and the Legislature included the
expectation that UC would carry out a measure that mirrors the State PEPRA cap. The
proposed action would carry out one element of PEPRA but would go a step further in
creating Option 2, which was inconsistent with the PEPRA. Regent Pérez stated that he
could not support a plan with Option 2. If the University wished to address difficulties in
its ability to attract short-term employees, it should develop a plan focused on this issue.
He asked the Regents to reexamine Option 2. Major elements of the proposed action were
well structured and beneficial, but Option 2 was problematic.

Regent Kieffer noted that the default option for employees would automatically be
Option 1. Regent Pérez’s comments had made it clear that the University must focus on
education of its employees about their retirement and pension options.

Regent Pérez reiterated his request for information about the gender composition of the
categories of current faculty and staff above the PEPRA cap.
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Upon motion of Regent Kieffer, duly seconded, item 6.A above was approved, Regents
Davis, Oved, and Pérez voting “no.”

Upon motion of Regent Kieffer, duly seconded, item 6.B above was approved.
7. REPORT OF THE COMMITTEE ON GOVERNANCE

The Committee presented the following from its meeting of March 23, 2016:

Appointment of Members to the Committee on Health Services

The Committee recommended that the following members to the Committee on Health
Services be appointed, effective immediately, through June 30, 2016.

A Joel Dimsdale, M.D., Distinguished Professor Emeritus, School of Medicine, San
Diego campus;

B. Sandra R. Hernandez, M.D., President and Chief Executive Officer, California
HealthCare Foundation;

C. Steven H. Lipstein, President and Chief Executive Officer, BJC Healthcare,
St. Louis;

D. Paul G. Ramsey, M.D., Chief Executive Officer of UW Medicine, Executive Vice
President for Medical Affairs, and Dean of the School of Medicine, University of
Washington;

E. Mark D. Smith, M.D., former President, California HealthCare Foundation.

Upon motion of Regent Gould, duly seconded, the recommendation of the Committee on
Governance was approved.

8. REPORT OF THE COMMITTEE ON GROUNDS AND BUILDINGS
The Committee presented the following from its meeting of March 24, 2016:

Approval of Preliminary Plans Funding, Mission Bay Neurosciences Research
Building (Block 23A), San Francisco Campus

The Committee recommended that the 2015-16 Budget for Capital Improvements and the
Capital Improvement Program be amended to include the following project:

San Francisco: UCSF Mission Bay Neurosciences Research Building (Block
23A) — preliminary plans — $21 million to be funded from campus
funds.
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Upon motion of Regent Makarechian, duly seconded, the recommendation of the
Committee on Grounds and Buildings was approved.

9. REPORT OF INTERIM, CONCURRENCE, AND COMMITTEE ACTIONS

Secretary and Chief of Staff Shaw reported that, in accordance with authority previously
delegated by the Regents, interim, concurrence, or committee action was taken on routine
or emergency matters as follows:

Approvals under Committee on Health Services Authority

At its February 3 meeting, the Committee on Health Services approved the following
recommendation:

Appointment of and Compensation Using Non-State Funds for Paul A. Staton as
Senior Vice President — Finance and Chief Financial Officer, UCLA Health, Los
Angeles Campus

A Appointment of Paul A. Staton as Senior Vice President — Finance and Chief
Financial Officer, UCLA Health, Los Angeles campus at 100 percent time.

B. Per policy, an annual base salary of $620,000.

C. Per policy, continued eligibility to participate in the Clinical Enterprise
Management Recognition Plan (CEMRP) with a target award of 15 percent of
base salary ($93,000) and a maximum potential award of 25 percent of base salary
($155,000). Actual award will be determined based on performance against pre-
established objectives.

D. As an exception to policy, continued eligibility to receive an annual performance-
based retention incentive payment of ten percent of base salary for calendar years
2015 through 2017, based on the base salary in effect as of each December 31 (for
a total of three payments) and payable in January of the following year if
Mr. Staton meets the following requirements:

1) He meets or exceeds performance expectations, as determined by the
Chancellor (or his designee) and the Executive Vice President — UC
Health.

2 He continues leading the Executive Revenue Cycle Steering Committee
initiative.

3 He is actively employed as Senior Vice President — Finance and Chief
Financial Officer, UCLA Health, on December 31 to receive that year’s
payment. This is an exception to policy because there is no policy
governing retention incentive payments.
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10.

11.

E. Per policy, continued monthly contribution to the Senior Management
Supplemental Benefit Program.

F. Per policy, continued eligibility to participate in the UC Home Loan Program,
subject to all applicable program requirements.

G. Per policy, continued standard pension and health and welfare benefits and
standard senior management benefits (including senior management life insurance
and executive salary continuation for disability).

H. This action will be effective upon approval.

REPORT OF COMMUNICATIONS RECEIVED

Secretary and Chief of Staff Shaw reported that, in accordance with Bylaw 16.9, Regents

received a summary of communications for the months of January and February in

reports dated February 11 and March 8, 2016.

REPORT OF MATERIALS MAILED BETWEEN MEETINGS

Secretary and Chief of Staff Shaw reported that, on the dates indicated, the following
were sent to the Regents or to Committees:

To the Members of the Committee on Compensation

A. From the President of the University, the Annual Report on Compensated Outside
Professional Activities (OPA Report) for Reporting Period July 1, 2014 through
June 30, 2015: Deans and Certain Other Full-Time Faculty Administrators.
February 10, 2016.

To the Members of the Committee on Compliance and Audit

B. From the President of the University, the audit of Hastings College of the Law for
the year ended June 30, 2015. March 3, 2016.

To the Members of the Committee on Finance

C. From the President of the University, the Annual Report on the University
Employee Housing Assistance Program for 2014-15. January 28, 2016.

D. From the President of the University, the Annual Report on Debt Capital and
External Finance Approvals for 2015. February 10, 2016.

E. From the Office of General Counsel, the Bi-Monthly Report of New L.itigation for
Reporting Period October 5 to November 30, 2015. February 18, 2016.
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To the Members of the Committee on Health Services

F.

From the President of the University, the Medical Center Activity and Financial
Status Report for the Six Months Ended December 31, 2015. March 3, 2016.

To the Members of the Committee on Investments

G.

From the Office of the Chief Investment Officer, an overview and update on
investment performance as of December 31, 2015. February 9, 2016.

To the Regents of the University of California

H.

From the President of the University, a letter regarding the Governor’s 2016-17
budget plan. January 8, 2016.

From the President of the University, a press release regarding the increase in
number of applications to UC for the fall term 2016. January 11, 2016.

From the President of the University, a response from the Chair of the Academic
Senate’s Board of Admissions and Relations with Schools (BOARS) to the
Lieutenant Governor regarding expansion of K-12 computer science education
and the ability of high school computer science courses to count toward the core
mathematics requirement for UC freshman admission. January 15, 2016.

From the President of the University, an announcement of the appointment of
Vice President Judy Sakaki to the Presidency, Sonoma State University. January
27, 2016.

From the President of the University, a press release on the DREAM loan
program for undocumented students. January 28, 2016.

From the Lieutenant Governor, a response to the Chair of BOARS regarding
expansion of computer science education in high schools throughout California
and the ability of these courses to count toward the core mathematics requirement
for UC freshman admission. January 29, 2016.

From the Secretary and Chief of Staff, the Summary of Communications for
January 2016. February 11, 2016.

From the Secretary and Chief of Staff, the Summary of Communications for
February 2016. March 8, 2016.
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The meeting adjourned at 11:20 a.m.

Attest:

Secretary and Chief of Staff
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Attachment 1 — 2016 Market Reference Zone (MRZ) Summary Visuals



CHANCELLOR

CURRENT MRZ
$441K
s383K 0K uclA S485K
o UCSB 424K ucl ST72K

UCR
UCsC

25th%  ycsp Sith% Blth?s 75th% 90ths
S412K S569K S650K S783K S012K
DATA SOURCES FOR MATCHED POSITIONS
Benchmark Salary Surveys # of incumbents
CUPA Administrators in Higher
Education Salary Survey 10
Mercer University Chancellors
Compensation Survey Report 20
TWO-YEAR ROLLING AVERAGE MRZ
¢3m0 S441K
K
$383K 3 $424K U eagsk $772K
UCsC u UCSF
ucm
A
25th% ucso S0th%s B60th%%: 75th3: 90th%:
S426K SE00K S716K SEB1K 51,036K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
Special Districts/School # of
Benchmark Salary Surveys | # of incumbents | Districts/CSU incumbents

Survey

CUPA Administrators in
Higher Education Salary

10 N/A




Chief Executive Officer — Medical Center

CURRENT MRZ

SBOOK $848K $876K

$785K
ucsD

25th%
STT2K

$991K
ucs

50th%  60th% 75th%  00th%
$801K  $934K $1,003K  $1,093K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey # of incumbents
Integrated Healthcare Strategies National Healthcare

Leadership Compensation Survey 66
Mercer Integrated Health Networks (IHN) Compensation

Survey - Module 4A 14
Mercer Integrated Health Networks (IHN) Compensation

Survey - Module 4B 17
Sullivan Cotter Survey of Manager and Executive 134 (# of
Compensation organizations)

TWO-YEAR ROLLING AVERAGE MRZ

S800K $848K

$785K uct U

ucso,

25th%
$854K

$876K

$991K

50th%
$1,001K

60th% 75th% 90th%
$1,051K $1,128K $1,296K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

# of incumbents

State/County/Municipality/ Special
Districts/School Districts/CSU

# of
incumbents

Mercer Integrated Health Networks (IHN)

Compensation Survey - Module 4A 50 N/A
Integrated Healthcare Strategies National

Healthcare Leadership Compensation

Survey 117

Sullivan Cotter Survey of Manager and 178 (# of

Executive Compensation

organizations)




Chief Investment Officer and Vice President — Investments

CURRENT MRZ

$633K

25th% Loth%  60th% 75th% 90th%
S448K $545K  S579K  $615K S709K

DATA SOURCES FOR MATCHED POSITIONS
Benchmark Salary Survey # of incumbents

Mercer Office of the Chief Investment Officer
Analysis N/A

TWO-YEAR ROLLING AVERAGE MRZ

$633K
uc

25th% 50th% 60th% 7sth%  90th%
$435K 5571K S602K $541K  5753K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of

Benchmark Salary Survey incumbents |Districts/CSU incumbents
Mercer Office of the Chief Investment
Officer Analysis* N/A State 2 (# of org)
CUPA Administrators in Higher
Education Salary Survey 10 County 1 (# of org)

*Mercer Treasury Study includes data from California Public Employees’ Retirement System, California State
Teachers’ retirement System and LA County.



Executive Vice President and Chief Financial Officer

CURRENT MRZ

$412K

25th% S0th% 60thos 75th% 90th%
$354K $424K 476K S546K S60TK
DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey # of incumbents

CUPA Administrators in Higher Education

Salary Survey 12

Mercer Benchmark Database Survey 23

Towers Watson CDB General Industry

Executive Survey 342

Towers Watson Top Management

Compensation Survey 21

TWO-YEAR ROLLING AVERAGE MRZ

$412K

25th% 50th3 60th%% 75th 90th%s
5357K S409K S496K S5560K S741K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of

Benchmark Salary Survey incumbents | Districts/CSU incumbents
CUPA Administrators in Higher
Education Salary Survey 11 CsuU 1
Mercer Benchmark Database
Survey (Higher Education) 19 State 2
Towers Watson CDB General
Industry Executive Survey 356
Towers Watson Top Management
Compensation Survey (Higher
Education) 16




Executive Vice President — Chief Operating Officer

CURRENT MRZ

25th% S0th%  60th% 75th% 90th%
325K $30LK S415K SA60K SL3IGK
DATA SOURCES FOR MATCHED POSITIONS
Benchmark Salary Survey # of incumbents
CUPA Administrators in Higher Education
Salary Survey 8
Towers Watson CDB General Industry
Executive Survey 58

TWO-YEAR ROLLING AVERAGE MRZ

$330K

25th% S0th%s 60thss 75th3 o0th%s
300K 361K S$405K 448K 507K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of

Benchmark Salary Survey incumbents | Districts/CSU incumbents
CUPA Administrators in Higher
Education Salary Survey 11 Counties 6
Towers Watson CDB General
Industry Executive Survey 39 Special Districts 7
Towers Watson Top Management
Compensation Survey (Higher
Education) 7 State 1




Executive Vice President — UC Health

CURRENT MRZ

$615K

25th3 SOth% 60th%  75th% 90th%
$546K $708K $768K $848K $049K
DATA SOURCES FOR MATCHED POSITIONS
Benchmark Salary Survey # of incumbents
CUPA Administrators in Higher Education Salary Survey 7
Mercer Integrated Health Networks Compensation Survey —
Module 4A 16
Mercer Integrated Health Networks Compensation Survey —
Module 4B 9
Integrated Healthcare Strategies — National Healthcare
Leadership Compensation Survey 36
Sullivan Cotter Manager and Executive Compensation 55 (# of
Survey organizations)

TWO-YEAR ROLLING AVERAGE MRZ

$615K

25th% 50th% 60th% 75th% 90th%
$620K $797K $857K $942K $1,073K

DATA SOURCES FOR MATCHED POSITIONS

State/County/Municipality/

# of Special Districts/School # of
Benchmark Salary Survey incumbents | Districts/CSU incumbents
CUPA Administrators in Higher
Education Salary Survey 5 N/A

Mercer Integrated Health
Networks Compensation Survey —
Module 4A 16

Integrated Healthcare Strategies —
National Healthcare Leadership

Compensation Survey 48
Sullivan Cotter Manager and 79 (# of
Executive Compensation Survey organizations)




General Counsel and Vice President - Legal Affairs

CURRENT MRZ

SAM1K

60th%
$450K

SOthds
$411K

25th%
$312K

75th%
$512K

20th%
$617K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey # of incumbents
ALM Legal Intelligence — Law Department Compensation Benchmark Survey 117
CUPA Administrators in Higher Education Salary Survey 18
Mercer Benchmark Database Survey 27
Towers Watson CDB General Industry Executive Survey 323
Towers Watson Top Management Compensation Survey 240
Western Management Group (WMG) EduComp Compensation Survey 13

TWO-YEAR ROLLING AVERAGE MRZ

$441K

60th%
$468K

50th%
$402K

25th%
$328K

75th%
$539K

90th%
$647K

DATA SOURCES FOR MATCHED POSITIONS

State/County/Municipality/

# of Special Districts/School # of
Benchmark Salary Survey incumbents | Districts/CSU incumbents
ALM Legal Intelligence — Law Department Compensation
Benchmark Survey 57 Ccsu 1
CUPA Administrators in Higher Education Salary Survey 19 State 1
Mercer Benchmark Database Survey (Higher Education) 21 County 1
Towers Watson CDB General Industry Executive Survey 334
Towers Watson Top Management Compensation Survey
(Higher Education) 13
Western Management Group (WMG) EduComp
Compensation Survey 10




Laboratory Director

CURRENT MRZ

S440K

25th% 50th% eothw 75th% 90th%
$377K SMIK  daagK  $454K $553K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey # of incumbents

Pearl Meyer and Partners CHiPS Executive and
Senior Management Compensation Survey 10

TWO-YEAR ROLLING AVERAGE MRZ

$440K

25th% soths% 60th%  75thi 90th%
$411K 3463K S4T0K  s478K $533K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of

Benchmark Salary Survey incumbents | Districts/CSU incumbents
Pearl Meyer and Partners CHiPS
Executive and Senior Management
Compensation Survey 10 N/A




President of the University

CURRENT MRZ

570K

25th% Loth%  60th% 75th%  90th%
SE22K $636K  S660K S604K S768K
DATA SOURCES FOR MATCHED POSITIONS
Benchmark Salary Survey # of incumbents
CUPA Administrators in Higher Education
Salary Survey 6
Mercer University Chancellors Compensation
Survey Report 12
TWO-YEAR ROLLING AVERAGE MRZ
S5T70K
35th% 50th% 60th%  75th%  90th%
$579K ST0BK S$742K  5782K  $852K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of
Benchmark Salary Survey incumbents | Districts/CSU incumbents
CUPA Administrators in Higher
Education Salary Survey 7 N/A

-10-




Provost and Executive Vice President - Academic Affairs

CURRENT MRZ
4371K
25th% S50th% 60th% 75th% 90th%
$349K SLOOK  S507K S641K 730K
DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey # of incumbents

CUPA Administrators in Higher Education

Salary Survey 16

TWO-YEAR ROLLING AVERAGE MRZ

$371K

A - -
I5th coth%  60th% 75th% 90th%
$403K $515K  $535K $627K $773K

DATA SOURCES FOR MATCHED POSITIONS

State/County/Municipality/
# of Special Districts/School # of
Benchmark Salary Survey incumbents | Districts/CSU incumbents
CUPA Administrators in Higher
Education Salary Survey 15 N/A

-11-



Secretary and Chief of Staff to the Regents

$231K

CURRENT MRZ

25th% LOth% 60th%
$210K $303K  $328K

75th%  00th%
$366K $430K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

# of incumbents

CUPA Administrators in Higher Education

Salary Survey 8
Towers Watson CDB General Industry
Executive Survey 57

TWO-YEAR ROLLING AVERAGE MRZ

$231K

25th% 50th% 60th% 75th B0ths
$225K $280K £306K $331K 4$304K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of

Benchmark Salary Survey incumbents | Districts/CSU incumbents
CUPA Administrators in Higher
Education Salary Survey 12
Towers Watson CDB General
Industry Executive Survey 49

-12-




Senior Vice President for Research Innovation and Entrepreneurship

CURRENT MRZ
25th% S0th% 6Oth% 75th% 90th3%
5347K $361K S$375K S405K S4097K
DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey # of incumbents
CUPA Administrators in Higher Education
Salary Survey 12
Sullivan Cotter Manager and Executive
Compensation Survey 5 (# of organizations)

TWO-YEAR ROLLING AVERAGE MRZ

25th¥%  50th%% ﬁﬂth‘."ﬁ ?Eth‘.’-ﬁ 90th%:
§325K $355K 528K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of

Benchmark Salary Survey incumbents | Districts/CSU incumbents
CUPA Administrators in Higher
Education Salary Survey 10 N/A
Sullivan Cotter Manager and 7 (#of
Executive Compensation Survey organizations)

-13-



Senior Vice President - Chief Compliance and Audit Officer

CURRENT MRZ

$420K

25th% Loth% 60th% 75th% 90th%
S278K $316K $342K $307K S405K
DATA SOURCES FOR MATCHED POSITIONS
Benchmark Salary Survey # of incumbents
Towers Watson CDB General Industry
Executive Survey 37
Mercer Benchmark Database Survey 13

TWO-YEAR ROLLING AVERAGE MRZ

$429K
ucoP

25th% 50th% 60th% 75th% 90th%
$278K $323K $359K S407K 5484K

DATA SOURCES FOR MATCHED POSITIONS

State/County/Municipality/

# of Special Districts/School # of
Benchmark Salary Survey incumbents | Districts/CSU incumbents
Towers Watson CDB General
Industry Executive Survey 42 CSuU
Mercer Benchmark Database
Survey 7

-14-




Senior Vice President - Government Relations

CURRENT MRZ

S280K

25th% S0th3:  60th®% 75th3: 90th
$263K 313K S5352K S387K 461K

DATA SOURCES FOR MATCHED POSITIONS
Benchmark Salary Survey # of incumbents
CUPA Administrators in Higher Education
Salary Survey 6
Radford Executive Benchmark Survey 8
Towers Watson CDB General Industry
Executive Survey 93
Towers Watson Top Management
Compensation Survey 14

TWO-YEAR ROLLING AVERAGE MRZ

S$2B0K
UCop

25th% S50th%: B0this 75th% O0ths
S26TK S304K 5354K 5397K S4T0K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of

Benchmark Salary Survey incumbents | Districts/CSU incumbents
CUPA Administrators in Higher
Education Salary Survey 9 County 1
Radford Executive Benchmark
Survey 26
Towers Watson CDB General
Industry Executive Survey 96
Towers Watson Top Management
Compensation Survey (Higher
Education) 12

-15-




Senior Vice President — Public Affairs

CURRENT MRZ

S280K

25th% S0th%  60th*%  75th% 90th%
5247K S300K  S340K  S385K 5453K

DATA SOURCES FOR MATCHED POSITIONS
Benchmark Salary Survey # of incumbents
CUPA Administrators in Higher Education
Salary Survey 6
Radford Executive Benchmark Survey 16
Towers Watson CDB General Industry
Executive Survey 71
Towers Watson Top Management
Compensation Survey 5

TWO-YEAR ROLLING AVERAGE MRZ

5280K
UCop

25th%%: Silth s Blthis 75th%
S250K S2B2K S349K S405K S4B6K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of

Benchmark Salary Survey incumbents | Districts/CSU incumbents
CUPA Administrators in Higher
Education Salary Survey 9 Csu 2
Radford Executive Benchmark
Survey 33 State 1
Towers Watson CDB General
Industry Executive Survey 83
Towers Watson Top Management
Compensation Survey (Higher
Education and Government) 9

-16-




Vice President - Agriculture and Natural Resources

CURRENT MRZ

$274K

R

J5thes  50th% 60th% 75th%  90th%
$248K  $270K $204K $336K  $403K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey # of incumbents
CUPA Administrators in Higher Education

Salary Survey 12
Towers Watson CDB General Industry

Executive Survey 28
Towers Watson Top Management

Compensation Survey 10

TWO-YEAR ROLLING AVERAGE MRZ

$274K
UCDP-ANR

25th%  50th% 60th%  75th% 90th%
$255K  S268K $302K  $338K $388K

DATA SOURCES FOR MATCHED POSITIONS

State/County/Municipality/

# of Special Districts/School # of
Benchmark Salary Survey incumbents | Districts/CSU incumbents
CUPA Administrators in Higher
Education Salary Survey 12 County 2
Towers Watson CDB General
Industry Executive Survey 21
Towers Watson Top Management
Compensation Survey 14

-17-




Vice President - Laboratory Management
CURRENT MRZ

$355K
ucop

25th% 50th%  60th% 75th% 90th%
$308K  $376K  $411K $530K $734K

DATA SOURCES FOR MATCHED POSITIONS
Benchmark Salary Survey # of incumbents
Pearl Meyer and Partners CHiPS Executive and
Senior Management Compensation Survey 21

TWO-YEAR ROLLING AVERAGE MRZ

$365K
UCoOP

25th% s0thss 60th% 75th%
$280K $344K $371K $450K $536K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of

Benchmark Salary Survey incumbents | Districts/CSU incumbents
Pearl Meyer and Partners CHiPS
Executive and Senior Management
Compensation Survey 16 N/A
Towers Watson Top Management
Compensation Survey 7

-18-



LEVEL TWO
SMG MRZs



Assistant Vice President - Financial Controls and Accountability (OP)

25th%
$197K

CURRENT MRZ

$256K
uco

50th%  60th% 75theg
$220K S5244K 522K

90th%
$308K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

# of incumbents

Mercer Benchmark Database Survey

26

Radford Benchmark Survey

32

TWO-YEAR ROLLING AVERAGE MRZ

$256K
uc

25th% 50th% 60th% 75th% 90th%
$199K $231K $242K $261K $305K

DATA SOURCES FOR MATCHED POSITIONS

State/County/Municipality/
# of Special Districts/School # of
Benchmark Salary Survey incumbents | Districts/CSU incumbents
Mercer Benchmark Database
Survey 22 State 1
Radford Benchmark Survey 37

-20-




Assistant Vice President - Institutional Advancement (OP)

CURRENT MRZ

$195K

25th%  50th% 60th%  75th% 90th%
$183K  S202K S220K  S$241K  S$276K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

# of incumbents

CUPA Administrators in Higher Education

Salary Survey 11
Western Management Group (WMG)
EduComp Compensation Survey 13

TWO-YEAR ROLLING AVERAGE MRZ

$195K

25th% 50th% 60th% 75th% 90th%
S184K $212K $226K $244K $2BAK

DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of
Benchmark Salary Survey incumbents | Districts/CSU incumbents
CUPA Administrators in Higher
Education Salary Survey 12 N/A
Western Management Group
(WMG) EduComp Compensation
Survey 19

-21-




Associate Chief Investment Officer

CURRENT MRZ

$325K

25th% S0th%% 60th% 75th%
$315K S4AAK S465K SA86K SLAK
DATA SOURCES FOR MATCHED POSITIONS
Benchmark Salary Survey # of incumbents
CUPA Administrators in Higher Education
Salary Survey 10
Mercer Office of the Chief Investment Officer
Analysis N/A

TWO-YEAR ROLLING AVERAGE MRZ

$325K

75th% 50th% 60th% 75th% a0th%
$326K SA61K SABIK S510K SE13K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School t# of

Benchmark Salary Survey incumbents |Districts/CSU incumbents
Mercer Office of the Chief Investment
Officer Analysis* N/A State 2 (# of org)
CUPA Administrators in Higher
Education Salary Survey 10 County 1 (# of org)

*Mercer Treasury Study includes data from California Public Employees’ Retirement System, California State
Teachers’ Retirement System and LA County.

-22-



Associate Laboratory Director

CURRENT MRZ
395K
$304K $331K$353K sLBNL
LBNL LB NL $360K $399K
LBNL LBNL

A

25th% 50th% 60th%  75th%  90th%
$243K $272K $280K  $334K  $352K

DATA SOURCES FOR MATCHED POSITIONS
Benchmark Salary Survey # of incumbents
Pearl Meyer and Partners CHiPS Executive and
Senior Management Compensation Survey 19

TWO-YEAR ROLLING AVERAGE MRZ

$353K
<360k 1B

$3 ‘
L LBNL

25th% 50th%  gothey 75th2 90th%
S284K $319K  $351K SA08K $450K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of

Benchmark Salary Survey incumbents | Districts/CSU incumbents
Pearl Meyer and Partners CHiPS
Executive and Senior Management
Compensation Survey 19 N/A

-23-



Associate Vice Chancellor - Diversity and Inclusion and Chief External Affairs
Officer (Campus)

CURRENT MRZ

25th%  gotha;  60th% 75th%  90th%
S209K 262K $296K $332K  $366K

DATA SOURCES FOR MATCHED POSITIONS
Benchmark Salary Survey # of incumbents
CUPA Administrators in Higher Education
Salary Survey 6
Mercer Integrated Health Networks
Compensation Survey — Module 4A 50

TWO-YEAR ROLLING AVERAGE MRZ

25th% 50th% 60th% 75th% 90th%
$210K $263K S$298BK  $342K 5$375K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of

Benchmark Salary Survey incumbents | Districts/CSU incumbents
CUPA Administrators in Higher
Education Salary Survey 9 N/A
Mercer Integrated Health Networks
Compensation Survey — Module 4A 36

-24-




Associate Vice Chancellor - Medical Sciences and Senior Associate Dean - School
of Medicine (Campus)

CURRENT MRZ

$292K

25th% 50th%% 60th%  75th% a0th%%s
$275K $366K $380K  $435K 5492K
DATA SOURCES FOR MATCHED POSITIONS
Benchmark Salary Survey # of incumbents
Mercer Integrated Health Networks
Compensation Survey — Module 4B 44
Integrated Healthcare Strategies — National
Healthcare Leadership Compensation Survey 17
Sullivan Cotter Manager and Executive 110 (# of
Compensation Survey organizations)

TWO-YEAR ROLLING AVERAGE MRZ

292K
A - -
25th% 50th% 60th%  75th% a0th%%
5326K S305K S425K  S4T76K S540K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of
Benchmark Salary Survey incumbents | Districts/CSU incumbents

Mercer Integrated Health
Networks Compensation Survey —
Module 4B 18 N/A
Integrated Healthcare Strategies —
National Healthcare Leadership

Compensation Survey 14
Sullivan Cotter Manager and 141(# of
Executive Compensation Survey organizations)

-25-



Associate Vice President - Academic Programs and Strategic Initiatives (ANR)

CURRENT MRZ

$227K
P-AN

25th%

SOth% gothk 75th%  00th%

$180K S200K $219K $248K  $298K

DATA SOURCES FOR MATCHED POSITIONS

# of
Benchmark Salary Survey incumbents
CUPA Administrators in Higher Education Salary
Survey 27
Towers Watson CDB General Industry Executive
Survey 28
Towers Watson Top Management Compensation
Survey 10

TWO-YEAR ROLLING AVERAGE MRZ

$227K
P-AN

25th% 50th% 60th% 75th% 90th%
S1B4K $206K $221K S245K S282K

DATA SOURCES FOR MATCHED POSITIONS

State/County/Municipality/

# of Special Districts/School # of
Benchmark Salary Survey incumbents | Districts/CSU incumbents
CUPA Administrators in Higher Education Salary
Survey 28 N/A
Towers Watson CDB General Industry Executive
Survey 21
Towers Watson Top Management Compensation
Survey 14

-26-




Associate Vice President — Budget and Facilities Management (OP)

CURRENT MRZ

$254K
ucor

25th% S0ths 60ths 75ths a0thos
166K $205K $228K $263K $344K
DATA SOURCES FOR MATCHED POSITIONS
# of
Benchmark Salary Survey incumbents
CUPA Administrators in Higher Education Salary
Survey 11

Western Management Group (WMG) EduComp
Compensation Survey 17

Survey

Towers Watson Top Management Compensation

11

TWO-YEAR ROLLING AVERAGE MRZ

$254K
oP

25th% 50th% 60th% 75th% 90th%
$183K $227K $252K 5283K $364K

DATA SOURCES FOR MATCHED POSITIONS

State/County/Municipality/

# of Special Districts/School # of
Benchmark Salary Survey incumbents | Districts/CSU incumbents
CUPA Administrators in Higher Education Salary
Survey 15 Csu 1
Western Management Group (WMG) EduComp
Compensation Survey 16 State 1
Towers Watson Top Management Compensation
Survey (Higher Education) 8

-27-




Associate Vice President - Business Operations (OP)

CURRENT MRZ

25th% 50th% 60th% 75th%
$217K $263K $277K  $316K

90th%
$360K

DATA SOURCES FOR MATCHED POSITIONS

# of
Benchmark Salary Survey incumbents
CUPA Administrators in Higher Education Salary
Survey 8
Towers Watson CDB General Industry Executive
Survey 58
Radford Executive Benchmark Survey 22

TWO-YEAR ROLLING AVERAGE MRZ

25th% 50thag 60the 75th% 90th%
$210K $256K $273K $308K $348K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of

Benchmark Salary Survey incumbents | Districts/CSU incumbents
CUPA Administrators in Higher
Education Salary Survey 11 Counties 6
Towers Watson CDB General
Industry Executive Survey 39 Special Districts 7
Towers Watson Top Management
Compensation Survey (Higher
Education) 7
Radford Executive Benchmark
Survey 49

-28-




Associate Vice President - Business Operations (ANR)

CURRENT MRZ

$222K

25th% S0ths 60th%s 75th%s o0ths
5217K $263K $277K  5316K %$360K
DATA SOURCES FOR MATCHED POSITIONS
# of

Benchmark Salary Survey incumbents
CUPA Administrators in Higher Education Salary
Survey 8
Towers Watson CDB General Industry Executive
Survey 58
Radford Executive Benchmark Survey 22

TWO-YEAR ROLLING AVERAGE MRZ

$222K

25th% S0th%s 60ths 75th% a0thss
$210K 5256K $273K $308K $348K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of

Benchmark Salary Survey incumbents | Districts/CSU incumbents
CUPA Administrators in Higher
Education Salary Survey 11 Counties 6
Towers Watson CDB General
Industry Executive Survey 39 Special Districts 7
Towers Watson Top Management
Compensation Survey (Higher
Education) 7
Radford Executive Benchmark
Survey 49

-29-




Associate Vice President — Capital Financial Planning and Analysis (OP)

CURRENT MRZ

S297K
COP

25th%  50th® gOthe
§225K S274K  4289K

75th3s
5323K

S0ths
S375K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey # of incumbents

CUPA Administrators in Higher Education

Salary Survey 15
Mercer Benchmark Database Survey 146
Radford Executive Benchmark Survey 42
Towers Watson CDB General Industry

Executive Survey 119
Western Management Group (WMG)

EduComp Compensation Survey 13

TWO-YEAR ROLLING AVERAGE MRZ

S297K
P

50th3s
$281K

B0th:
S298BK

75th3%
S329K

90th3s
$380K

25th3
S231K

DATA SOURCES FOR MATCHED POSITIONS

State/County/Municipality/

# of Special Districts/School # of
Benchmark Salary Survey incumbents | Districts/CSU incumbents
CUPA Administrators in Higher Education Salary Survey 17 N/A
Mercer Benchmark Database Survey (Higher Education) 223
Radford Executive Benchmark Survey 38
Towers Watson CDB General Industry Executive Survey 181
Western Management Group (WMG) EduComp
Compensation Survey 13

-30-




Associate Vice President - Capital Resource Management (OP)

CURRENT MRZ

$224K

25th% 50th% 60th% 75th% 90th%
$217K $269K $281K $310K $352K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey # of incumbents
CUPA Administrators in Higher Education

Salary Survey 15
Mercer Benchmark Database Survey 15
Radford Executive Benchmark Survey 42
Western Management Group (WMG)

EduComp Compensation Survey 13

TWO-YEAR ROLLING AVERAGE MRZ

$224K

25th% S0thos 60ths 75th3s a0th%%s
$223K $267K  $28OK $315K 5357K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of

Benchmark Salary Survey incumbents | Districts/CSU incumbents
CUPA Administrators in Higher
Education Salary Survey 17 CsuU 1
Mercer Benchmark Database
Survey (Higher Education) 13
Radford Executive Benchmark
Survey 38
Western Management Group
(WMG) EduComp Compensation
Survey 13

-31-




Associate Vice President - Chief Procurement Officer (OP)

CURRENT MRZ

$323K
P

S410K

25th% 5o GOth%  75th%
$253K 4311k $326K S357K

90th
S414K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey # of incumbents
Mercer Benchmark Database Survey 24
Radford Executive Benchmark Survey 19
Towers Watson CDB General Industry Executive Survey 28
Integrated Healthcare Strategies — National Healthcare Leadership
Compensation Survey 27

. . . 49 (# of
Sullivan Cotter Manager and Executive Compensation Survey o

organizations)

TWO-YEAR ROLLING AVERAGE MRZ

5323K

S410K

25th3 50th3s
S265K $302K

B0th3s 75th3s
S338K $368K

90th3s
S436K

DATA SOURCES FOR MATCHED POSITIONS

State/County/Municipality/

# of Special Districts/School # of
Benchmark Salary Survey incumbents | Districts/CSU incumbents
Mercer Benchmark Database Survey 12 State 1
Radford Executive Benchmark Survey 21 County 1
Towers Watson CDB General Industry Executive
Survey 22
Integrated Healthcare Strategies — National
Healthcare Leadership Compensation Survey 37
Sullivan Cotter Manager and Executive 60 (# of
Compensation Survey organizations)

-32-




Associate Vice President - Chief Risk Officer (OP)

CURRENT MRZ
$242K
m -
25th% 50th%  60th%  75th% 90th%
$185K $220K  $235K  S261K $293K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

# of incumbents

Mercer Benchmark Database Survey 7
Radford Executive Benchmark Survey 16
Towers Watson CDB General Industry Executive Survey 70
Towers Watson Top Management Compensation Survey 7
TWO-YEAR ROLLING AVERAGE MRZ
$242K
COP
25th% spthe 60th% 75th% 90th%
S182K $215K $232K $258K $293K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/ Special # of
Benchmark Salary Survey # of incumbents | Districts/School Districts/CSU incumbents
CUPA Administrators in Higher Education
Salary Survey 11 State 2
Radford Executive Benchmark Survey ”
Towers Watson CDB General Industry
Executive Survey 66
Towers Watson Top Management
Compensation Survey (Higher Education) 7

-33-




Associate Vice President - Chief Strategy Officer (OP UC Health)

CURRENT MRZ

25th% 50th% 60th% 75th% 90th%
$286K 5370K S420K S487K 506K

DATA SOURCES FOR MATCHED POSITIONS
Benchmark Salary Survey # of incumbents
Mercer Integrated Health Networks
Compensation Survey — Module 4A 17
Sullivan Cotter Manager and Executive 32 (# of
Compensation Survey organizations)

TWO-YEAR ROLLING AVERAGE MRZ

25th%s 75th% a0th%
$206K 1I( Eﬂl( S545K S660K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of

Benchmark Salary Survey incumbents | Districts/CSU incumbents
Mercer Integrated Health
Networks Compensation Survey —
Module 4A 12 N/A
Sullivan Cotter Manager and 53 (# of
Executive Compensation Survey organizations)

-34-



Associate Vice President — Energy and Sustainability

CURRENT MRZ

$212K

25th%  s5Soth%s  gothss 75th% 90th3s
S193K $198K $247K $290K S41TK
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of

Benchmark Salary Survey incumbents | Districts/CSU incumbents
Mercer Benchmark Database
Survey 36 State 2
Towers Watson CDB General
Industry Executive Survey 18 City 3

TWO-YEAR ROLLING AVERAGE MRZ

$212K

25th%  50th% 60th3s 75th%s a0th%
$103K $198K $247K $299K $417K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of

Benchmark Salary Survey incumbents | Districts/CSU incumbents
Mercer Benchmark Database
Survey 36 State 2
Towers Watson CDB General
Industry Executive Survey 21 City 3

-35-



Associate Vice President - Federal Government Relations (OP)

CURRENT MRZ

5295K
P

25th% 50th%  60th% 75th% 90th%
$213K $276K  $294K $331K $403K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

# of incumbents

Mercer Benchmark Database Survey 13
Radford Executive Benchmark Survey 81
Towers Watson CDB General Industry Executive Survey 93
Towers Watson Top Management Compensation Survey 10

TWO-YEAR ROLLING AVERAGE MRZ

$295K
P

25th% 50th% 60th% 75th%  90th%
$214K $264K $295K $334K  $397K

DATA SOURCES FOR MATCHED POSITIONS

State/County/Municipality/ Special # of
Benchmark Salary Survey # of incumbents | Districts/School Districts/CSU incumbents
Mercer Benchmark Database Survey (Higher
Education) 12 Csu 1
Radford Executive Benchmark Survey 128
Towers Watson CDB General Industry
Executive Survey 96
Towers Watson Top Management
Compensation Survey (Higher Education) 12

-36-




Associate Vice President — Health Sciences (OP)

$249K

25th% 50th% 60th%
$227K 5285K $343K

CURRENT MRZ

75th%
$432K

90th%
$612K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

# of incumbents

Integrated Healthcare Strategies National Healthcare

Leadership Compensation Survey 22
Mercer Integrated Health Networks (IHN) Compensation
Survey - Module 4A 15

TWO-YEAR ROLLING AVERAGE MRZ

249K
- _
25th% 50th% 60ths 75th% anthe
249K 520909K S377K 5405k $684K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/ Special # of
Benchmark Salary Survey # of incumbents | Districts/School Districts/CSU incumbents

Integrated Healthcare Strategies National
Healthcare Leadership Compensation

Survey 23 N/A
Mercer Integrated Health Networks (IHN)
Compensation Survey - Module 4A 12

-37-




Associate Vice President - Laboratory Operations and Administration

CURRENT MRZ

25th% Loth%  60th%
$247K $301K  $320K

75th%
$432K

90th%
$587K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

# of incumbents

Pearl Meyer and Partners CHiPS Executive and
Senior Management Compensation Survey

19

TWO-YEAR ROLLING AVERAGE MRZ

25th%
$224K

50th% &0th%
$276K $297K

75th%
$360K

50th%
s429K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

# of incumbents

State/County/Municipality/ Special

Districts/School Districts/CSU

# of
incumbents

Pearl Meyer and Partners CHiPS Executive
and Senior Management Compensation

Survey 16 N/A
Towers Watson Top Management
Compensation Survey (Higher Education) 7

-38-




Associate Vice President - Laboratory Programs

25th% soth% 60th%

CURRENT MRZ

$318K

ucop

A

75th% agpthos

$243K $272K 289K $334K $352K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

# of incumbents

Pearl Meyer and Partners CHiPS Executive and

Senior Management Compensation Survey 19
TWO-YEAR ROLLING AVERAGE MRZ
$318K
25th% S0th% 60th% 75th% a0thss
$284K $310K $351K  S408K $450K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

# of incumbents

State/County/Municipality/ Special
Districts/School Districts/CSU

# of
incumbents

Pearl Meyer and Partners CHiPS Executive
and Senior Management Compensation
Survey

19

N/A

-390-




Associate Vice President - Systemwide Controller (OP)

CURRENT MRZ

$312K

25th%  50th% 60th%75th%  90th%
$197K  $246K S270KS303K  $359K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

# of incumbents

Mercer Benchmark Database Survey 23
Radford Executive Benchmark Survey 370
Towers Watson CDB General Industry Executive Survey 262
Towers Watson Top Management Compensation Survey 20

TWO-YEAR ROLLING AVERAGE MRZ

$312K
uc

25th% 50th% 60th 75th%
$204K $245K 276K $313K

90th%
$369K

DATA SOURCES FOR MATCHED POSITIONS

State/County/Municipality/ Special # of

Benchmark Salary Survey # of incumbents | Districts/School Districts/CSU incumbents
Mercer Benchmark Database Survey (Higher
Education) 25 County 2
Radford Executive Benchmark Survey

270 State 1
Towers Watson CDB General Industry
Executive Survey 263
Towers Watson Top Management
Compensation Survey (Higher Education) 16

-40-




Associate Vice President and Director - State Government Relations (OP)

CURRENT MRZ

$268K

25th% 50th% 60th%75th% o0th%s

$212K $26BK 52B5KS5326K $402K

DATA SOURCES FOR MATCHED POSITIONS
Benchmark Salary Survey # of incumbents
Mercer Benchmark Database Survey 7
Radford Executive Benchmark Survey 81
Towers Watson CDB General Industry Executive Survey 93
Towers Watson Top Management Compensation Survey 10

TWO-YEAR ROLLING AVERAGE MRZ

$268K

25th%
$216K

50th%
$260K

60th%
$289K

90th%
$401K

75th%
$330K

DATA SOURCES FOR MATCHED POSITIONS

State/County/Municipality/ Special # of
Benchmark Salary Survey # of incumbents | Districts/School Districts/CSU incumbents
Radford Executive Benchmark Survey 128 csu 1
Towers Watson CDB General Industry
Executive Survey 96
Towers Watson Top Management
Compensation Survey (Higher Education) 12

41-




Chief Administrative Officer - Medical Center

CURRENT MRZ

$346K

25th%
$277K

50th% 60th% 75th% 90th%
$315K $351K $394K $444K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

# of incumbents

Integrated Healthcare Strategies National Healthcare
Leadership Compensation Survey 57

Survey - Module 4B

Mercer Integrated Health Networks (IHN) Compensation

7

Compensation

Sullivan Cotter Survey of Manager and Executive 172 (# of

organizations)

TWO-YEAR ROLLING AVERAGE MRZ

25th3 50th%
261K S309K

$346K

60th% 75th% 90th%
$347K $397K $466K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

State/County/Municipality/ Special
# of incumbents | Districts/School Districts/CSU

# of
incumbents

Integrated Healthcare Strategies National
Healthcare Leadership Compensation

Survey 58 N/A
Mercer Integrated Health Networks (IHN)

Compensation Survey - Module 4B 63

Sullivan Cotter Survey of Manager and 172 (# of

Executive Compensation

organizations)

-42-




Chief Campus Counsel

CURRENT MRZ

$260K

$274K

UCLA26AKS273K UCSE
B UCSD

527

u

25th%
$217K

50th%
$251K

60th%
$265K

75th%
$289K

90th%
$329K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

# of incumbents

ALM Legal Intelligence — Law Department Compensation Benchmark Survey 190
Mercer Benchmark Database Survey 577
Radford Executive Benchmark Survey 821
Western Management Group (WMG) EduComp Compensation Survey 33

TWO-YEAR ROLLING AVERAGE MRZ

260K
$237K Suﬂm 5254&52?3[}:‘5;:;:
527BK
uci
25th% 50th% 60th% 75th% a0th%
5223K $253K 5273K 5206K 5$338K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of
Benchmark Salary Survey incumbents | Districts/CSU incumbents
ALM Legal Intelligence — Law
Department Compensation
Benchmark Survey 104 Counties 2
Mercer Benchmark Database
Survey (Higher Education and All
Data Cut) 691 Special Districts 1
Radford Executive Benchmark
Survey 940 State 1
Western Management Group
(WMG) EduComp Compensation
Survey 40

-43-




Chief Compliance Officer - Medical Center

CURRENT MRZ

25th%
$201K

50th% 60th% 75th% 50th%
$227K  5244K  $269K $331K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

# of incumbents

Integrated Healthcare Strategies National Healthcare
Leadership Compensation Survey 38

Survey - Module 4A

Mercer Integrated Health Networks (IHN) Compensation

33

Compensation

Sullivan Cotter Survey of Manager and Executive 56 (# of

organizations)

TWO-YEAR ROLLING AVERAGE MRZ

25th%
$199K

5oths  60th% 75th% 90th%
4220k $245K $26BK $338K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

State/County/Municipality/ Special
# of incumbents | Districts/School Districts/CSU

# of
incumbents

Integrated Healthcare Strategies National
Healthcare Leadership Compensation

Survey 50 N/A
Mercer Integrated Health Networks (IHN)

Compensation Survey - Module 4A 27

Sullivan Cotter Survey of Manager and 66 (# of

Executive Compensation

organizations)

-44-




Chief Deputy General Counsel (OP)

CURRENT MRZ

$288K

25th3
$223K

50th%  BOths
5201K  $302K

75th3%
$355K

90th%%
S306K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

# of incumbents

ALM Legal Intelligence — Law Department Compensation Benchmark Survey 80
CUPA Administrators in Higher Education Salary Survey 18
TWO-YEAR ROLLING AVERAGE MRZ
S2BBK

25th%  50th%: 60th3s 75th3% G0th%:

S22TK  S274K $308K $354K $308K

DATA SOURCES FOR MATCHED POSITIONS

State/County/Municipality/
# of Special Districts/School # of

Benchmark Salary Survey incumbents | Districts/CSU incumbents
ALM Legal Intelligence — Law
Department Compensation
Benchmark Survey 30 County 1
CUPA Administrators in Higher
Education Salary Survey 19 State 1
Mercer Benchmark Database
Survey (Higher Education) 31
Western Management Group
(WMG) EduComp Compensation
Survey 40

-45-




Chief Financial Officer (Medical Center)

$349K
UCsD

A

25th%
$396K

CURRENT MRZ

$437K

50th% 60th% 75th% 90th%
S460K  S482K $522K $580K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

# of incumbents

Integrated Healthcare Strategies National Healthcare
Leadership Compensation Survey 73

Mercer Integrated Health Networks (IHN) Compensation

Compensation

Survey - Module 4A 26
Mercer Integrated Health Networks (IHN) Compensation

Survey - Module 4B 44
Sullivan Cotter Survey of Manager and Executive 110 (# of

organizations)

TWO-YEAR ROLLING AVERAGE MRZ

$349K $437K

A - -
25th% Soth% 60th%  75the 90th%
$438K $507K  $536K  $584K $669K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

State/County/Municipality/ Special
# of incumbents | Districts/School Districts/CSU

# of
incumbents

Integrated Healthcare Strategies National
Healthcare Leadership Compensation

Survey 138 N/A
Mercer Integrated Health Networks (IHN)

Compensation Survey - Module 4A 44

Sullivan Cotter Survey of Manager and 173 (# of

Executive Compensation

organizations)

-46-




Chief Financial Officer - Health Systems and Campus

CURRENT MRZ

$422K

50th%  60th%
$509K  $534K

25th%
$438K

A - -

75th%
$580K

$625K

90th%
$644K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey # of incumbents
Integrated Healthcare Strategies National Healthcare

Leadership Compensation Survey 73
Mercer Integrated Health Networks (IHN) Compensation

Survey - Module 4A 26
Mercer Integrated Health Networks (IHN) Compensation

Survey - Module 4B 44
Sullivan Cotter Survey of Manager and Executive 110 (# of
Compensation organizations)

TWO-YEAR ROLLING AVERAGE MRZ

75th% 90th%s

422K
uchD 20K $
A LAA
25th% 50th% 60th%
S481K S557K 5590K

$643K $736K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey # of incumbents

State/County/Municipality/ Special
Districts/School Districts/CSU

# of
incumbents

Integrated Healthcare Strategies National Healthcare
Leadership Compensation Survey 138

N/A

Mercer Integrated Health Networks (IHN) Compensation
Survey - Module 4A 44

Sullivan Cotter Survey of Manager and Executive 173 (# of

Compensation organizations)

-47-




Chief Financial Officer — LBNL

CURRENT MRZ

$293K
LBNL

25th% 50th% 60th% 75th% a0thss
5236K S5261K S5270K S306K S413K
DATA SOURCES FOR MATCHED POSITIONS
Benchmark Salary Survey # of incumbents
Pearl Meyer and Partners CHiPS Executive and
Senior Management Compensation Survey 45

TWO-YEAR ROLLING AVERAGE MRZ

$293K

25th% 50th% 60th% 75th% 90th%
S$275K  S300K S317K $340K S431K

DATA SOURCES FOR MATCHED POSITIONS

State/County/Municipality/
# of Special Districts/School # of
Benchmark Salary Survey incumbents | Districts/CSU incumbents
Pearl Meyer and Partners CHiPS Executive and
Senior Management Compensation Survey
29 N/A

-48-




Chief Information Officer (Medical Center)

$307K

CURRENT MRZ

$353K $386K
D

a5thee S0th% 60th3% 75th% a0th%
200K $343K  $355K $3BOK  $413K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

# of incumbents

Integrated Healthcare Strategies National Healthcare
Leadership Compensation Survey 75

Mercer Integrated Health Networks (IHN) Compensation

Compensation

Survey - Module 4A 25
Mercer Integrated Health Networks (IHN) Compensation

Survey - Module 4B 27
Sullivan Cotter Survey of Manager and Executive 88 (# of

organizations)

TWO-YEAR ROLLING AVERAGE MRZ

$307K
uco

A

25th%
$325K

$353K  $386K
I

50th%  g0th% 75th% 90th%
$370K  $3B6K $415K $476K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

State/County/Municipality/ Special
# of incumbents | Districts/School Districts/CSU

# of
incumbents

Integrated Healthcare Strategies National
Healthcare Leadership Compensation

Survey 128 N/A
Mercer Integrated Health Networks (IHN)

Compensation Survey - Module 4A 45

Sullivan Cotter Survey of Manager and 205 (# of

Executive Compensation

organizations)

-49-




Chief Laboratory Counsel

CURRENT MRZ

$305K
NL

25th% 50th% 60th%  75th% 90th%
$267K S$283K $302K $329K $360K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

# of incumbents

Pearl Meyer and Partners CHiPS Executive and
Senior Management Compensation Survey

30

TWO-YEAR ROLLING AVERAGE MRZ

$305K

'.

25th% Soth% soth%s 75th% a0th%
$260K $287K §305K  $333K  $374K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

incumbents | Districts/CSU

State/County/Municipality/
# of Special Districts/School

# of
incumbents

ALM Legal Intelligence — Law Department

Compensation Benchmark Survey 104 N/A
Mercer Benchmark Database Survey

(Higher Education and All Data Cut) 691

Radford Executive Benchmark Survey 915

Western Management Group (WMG)

EduComp Compensation Survey 40
Pearl Meyer and Partners CHiPS Executive

and Senior Management Compensation

Survey 27

-50-




Chief Medical Officer

CURRENT MRZ

$438K

$473K $503K

75th%
$497K

60th%
$456K

50th%
$441K

25th%
5300K

A NN

90th%
$593K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

# of incumbents

Integrated Healthcare Strategies National Healthcare

Compensation

Leadership Compensation Survey 54
Mercer Integrated Health Networks (IHN) Compensation

Survey - Module 4A 15
Mercer Integrated Health Networks (IHN) Compensation

Survey - Module 4B 30
Sullivan Cotter Survey of Manager and Executive 77 (# of

organizations)

TWO-YEAR ROLLING AVERAGE MRZ

$438K
ucD $473K

$503K
LA

75th%
$548K

60th%
$500K

50th%
$475K

25th%
$421K

90th%
$647K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey # of incumbents

State/County/Municipality/ Special
Districts/School Districts/CSU

# of
incumbents

Integrated Healthcare Strategies National
Healthcare Leadership Compensation

Survey 132 N/A
Mercer Integrated Health Networks (IHN)
Compensation Survey - Module 4A 37

127 (# of
organizations)

Sullivan Cotter Survey of Manager and
Executive Compensation

-51-




Chief Nursing Officer

25th%
$246K

CURRENT MRZ

$318K $368K

ucD UCLA

75th%  90th%

50th%  60th%
$295K  S$313K  $344K  $395K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

# of incumbents

Integrated Healthcare Strategies National Healthcare
Leadership Compensation Survey 86

Mercer Integrated Health Networks (IHN) Compensation

Compensation

Survey - Module 4A 8
Mercer Integrated Health Networks (IHN) Compensation

Survey - Module 4B 26
Sullivan Cotter Survey of Manager and Executive 86 (# of

organizations)

TWO-YEAR ROLLING AVERAGE MRZ

$318K $368K

25th%
$257K

50th% 60th% 75th% 90th%
$310K $326K $354K $405K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

State/County/Municipality/ Special
# of incumbents | Districts/School Districts/CSU

# of
incumbents

Integrated Healthcare Strategies National
Healthcare Leadership Compensation

Survey 157 N/A
Mercer Integrated Health Networks (IHN)

Compensation Survey - Module 4A 29

Sullivan Cotter Survey of Manager and 136 (# of

Executive Compensation

organizations)

-52-




Chief Operating Officer (Medical Center)

S364K SA64K
UcsD

A

25th%
465K

CURRENT MRZ

50th%
5536K

556K

60th% 75th%
5583K 5613K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey # of incumbents
Integrated Healthcare Strategies National Healthcare

Leadership Compensation Survey 61
Mercer Integrated Health Networks (IHN) Compensation

Survey - Module 4A 14
Mercer Integrated Health Networks (IHN) Compensation

Survey - Module 4B 9
Sullivan Cotter Survey of Manager and Executive 74 (# of
Compensation organizations)

TWO-YEAR ROLLING AVERAGE MRZ

$364K $464K

$567K

S$710K

ST10K

90th%
5713K

A AlNAT e

25th% 50th% 60th%: 75th% a0th%
479K 580K SE41K S$EO0K S$790K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/ Special # of
# of incumbents | Districts/School Districts/CSU incumbents

Benchmark Salary Survey

Integrated Healthcare Strategies National
Healthcare Leadership Compensation

Survey 106 N/A
Mercer Integrated Health Networks (IHN)

Compensation Survey - Module 4A 36

Sullivan Cotter Survey of Manager and 116 (# of

Executive Compensation

organizations)

-53-




Chief Operating Officer — LBNL

CURRENT MRZ
$342K
BMNL
25th% 50th%  60Oth% 75th% a0thos
$176K $321K  5334K $391K SABTK
DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey # of incumbents
Pearl Meyer and Partners CHiPS Executive and
Senior Management Compensation Survey 14

TWO-YEAR ROLLING AVERAGE MRZ

$342K

50th% 60th% 75th% 90th%
$247K $331K $370K $447K $804K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of

Benchmark Salary Survey incumbents | Districts/CSU incumbents

Pearl Meyer and Partners CHiPS

Executive and Senior Management

Compensation Survey 11 N/A

-54-



Chief Quality Officer (Medical Center)

CURRENT MRZ

25th% 50th% 60th% 75th% 90th%
S257K $315K 5346k $5302K S440K
DATA SOURCES FOR MATCHED POSITIONS
Benchmark Salary Survey # of incumbents
Integrated Healthcare Strategies National Healthcare
Leadership Compensation Survey 16
Sullivan Cotter Survey of Manager and Executive 44 (# of
Compensation organizations)

TWO-YEAR ROLLING AVERAGE MRZ

25th% 50th% 60th% 75th% 90th%
$313K $368K $395K $435K $500K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

State/County/Municipality/ Special
# of incumbents | Districts/School Districts/CSU

# of
incumbents

Integrated Healthcare Strategies National

Healthcare Leadership Compensation
Survey

14 N/A

Sullivan Cotter Survey of Manager and
Executive Compensation

27 (# of
organizations

-55-




Chief Risk Officer (OP)

CURRENT MRZ
$242K
m -
25th% 50th%  60th%  75th% 90th%
$185K $220K  $235K  S261K $293K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

# of incumbents

Mercer Benchmark Database Survey 7
Radford Executive Benchmark Survey 16
Towers Watson CDB General Industry Executive Survey 70
Towers Watson Top Management Compensation Survey 7
TWO-YEAR ROLLING AVERAGE MRZ
$242K
COP
25th% spthe 60th% 75th% 90th%
S182K $215K $232K $258K $293K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/ Special # of
Benchmark Salary Survey # of incumbents | Districts/School Districts/CSU incumbents
CUPA Administrators in Higher Education
Salary Survey 11 State 2
Radford Executive Benchmark Survey ”
Towers Watson CDB General Industry
Executive Survey 66
Towers Watson Top Management
Compensation Survey (Higher Education) 7

-56-




Chief Strategy Officer (Medical Center)

CURRENT MRZ

25th% Loth% 60th% 75th% 90th%
$233K $201K  $318K $373K $484K
DATA SOURCES FOR MATCHED POSITIONS
Benchmark Salary Survey # of incumbents
Mercer Integrated Health Networks (IHN) Compensation
Survey - Module 4A 13
Mercer Integrated Health Networks (IHN) Compensation
Survey - Module 4B 16
Sullivan Cotter Survey of Manager and Executive 30 (# of
Compensation organizations)

TWO-YEAR ROLLING AVERAGE MRZ

25th% 60th% 75th% 90th%
$270K $334K $392K 461K $567K

DATA SOURCES FOR MATCHED POSITIONS

State/County/Municipality/ Special # of

Benchmark Salary Survey

# of incumbents | Districts/School Districts/CSU

incumbents

Mercer Integrated Health Networks (IHN)

Compensation Survey - Module 4A 12 N/A
Mercer Integrated Health Networks (IHN)

Compensation Survey - Module 4B 6

Sullivan Cotter Survey of Manager and 91 (# of

Executive Compensation

organizations)

-57-




Dean - University Extension

CURRENT MRZ
5218K
$180K 5199 UCB 5250K
UCsD uco

A A

25th% 50th% 60th%  75th%  90th%
212K $230K S$247K  S$265K  S272K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Surveys # of incumbents

CUPA Administrators in Higher Education Salary Survey

TWO-YEAR ROLLING AVERAGE MRZ

$21BK

5250x $31BK

A

25th% 50th% goth%  75th%  oS0th%
$218K $230K $250K S$276K  S200K

5318K
ucLA

DATA SOURCES FOR MATCHED POSITIONS

State/County/Municipality/
# of Special Districts/School # of
Benchmark Salary Survey incumbents | Districts/CSU incumbents
CUPA Administrators in Higher
Education Salary Survey 5 N/A

-58-



Deputy General Counsel

CURRENT MRZ
$258K
UcopP $284K

$259K
oP

UCoy

25th%s 50th%  60th% 75th% S0th%
S217K 5251K  5265K S289K S329K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

# of incumbents

ALM Legal Intelligence — Law Department Compensation Benchmark Survey 190
Mercer Benchmark Database Survey 577
Radford Executive Benchmark Survey 821
Western Management Group (WMG) EduComp Compensation Survey 33
TWO-YEAR ROLLING AVERAGE MRZ
5258K
UCOPgp5qk  $284K
U
25thog 50th%  gOthe 75thss a0thgs
$223K S253K  4273K 296K S5338K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of
Benchmark Salary Survey incumbents | Districts/CSU incumbents
ALM Legal Intelligence — Law
Department Compensation
Benchmark Survey 104 Counties 2
Mercer Benchmark Database
Survey (Higher Education and All
Data cut) 691 Special Districts 1
Radford Executive Benchmark
Survey 940 State 1
Western Management Group
(WMG) EduComp Compensation
Survey 40

-59-




Deputy Laboratory Director

CURRENT MRZ

$415K

25th% Sothis 60th% 75th% 90th%
$301K $320K $334K $365K SA23K
DATA SOURCES FOR MATCHED POSITIONS
Benchmark Salary Survey # of incumbents
Pearl Meyer and Partners CHiPS Executive and
Senior Management Compensation Survey 48

TWO-YEAR ROLLING AVERAGE MRZ

$415K

25th% S0ths 60th%%s 75th% a0ths
5305K $32BK  $347K $38BK $424K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of

Benchmark Salary Survey incumbents | Districts/CSU incumbents
Pearl Meyer and Partners CHiPS
Executive and Senior Management
Compensation Survey 44 N/A

-60-




Deputy to the Associate Vice President - Laboratory Operations

CURRENT MRZ
25th% S0th% 60th% 75thos 90th%
$201K $244K 5267K $351K SATTK
DATA SOURCES FOR MATCHED POSITIONS
Benchmark Salary Survey # of incumbents
Pearl Meyer and Partners CHiPS Executive and
Senior Management Compensation Survey 21

TWO-YEAR ROLLING AVERAGE MRZ

25th% 50th% 60th% 75th% 50th%
$185K $228K  5$246K $298K $349K

DATA SOURCES FOR MATCHED POSITIONS

State/County/Municipality/
# of Special Districts/School # of
Benchmark Salary Survey incumbents | Districts/CSU incumbents
Pearl Meyer and Partners CHiPS
Executive and Senior Management
Compensation Survey 16 N/A
Towers Watson Top Management
Compensation Survey (Higher
Education) 7

-61-



Director - Contracts Management

CURRENT MRZ

25th%  S0th% 60th%  75th% 90th%
$184K  $221K $233K  $252K $310K

DATA SOURCES FOR MATCHED POSITIONS
Benchmark Salary Surveys # of incumbents
Mercer Benchmark Database Survey 42
Radford Executive Benchmark Survey 56

TWO-YEAR ROLLING AVERAGE MRZ

25th3s 50th%  60th% 75th% a0th%
$186K $225K $237K  $255K £301K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of

Benchmark Salary Survey incumbents | Districts/CSU incumbents
Mercer Benchmark Database
Survey 48 N/A
Radford Executive Benchmark
Survey 48

-62-



Director - University Press (OP)

25th%  sOth%
195K 235K

CURRENT MRZ

S299K

UCop

S279K

A

BOth*

75th3%
§345K

90ths
S3090K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Surveys # of incumbents
CUPA Mid-level Administrative Professional Salary Survey 5
Western Management Group (WMG) EduComp Compensation
Survey 10
TWO-YEAR ROLLING AVERAGE MRZ
5299K
Ucop
25th% 50th%  GOth 75th% 90th%
$103K S249K 287K $331K $397K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of
Benchmark Salary Survey incumbents | Districts/CSU incumbents
CUPA Mid-level Administrative
Professional Salary Survey 12 N/A
Western Management Group
(WMG) EduComp Compensation
Survey 9

-63-




Executive Director - Innovation Alliances and Services (OP)

CURRENT MRZ

$228K

25th%  50th%
$182K  $225K

60th%
$234K

75th%
$269K

90th%
$322K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey

# of incumbents

Salary Survey

CUPA Administrators in Higher Education

33

TWO-YEAR ROLLING AVERAGE MRZ

$228K

25th%
$221K

50th%  60th% 75th% 90th%s

5258K

$267K $292K

$360K

DATA SOURCES FOR MATCHED POSITIONS

State/County/Municipality/

# of Special Districts/School # of
Benchmark Salary Survey incumbents | Districts/CSU incumbents
CUPA Administrators in Higher
Education Salary Survey 6 N/A
Western Management Group
(WMG) EduComp Compensation
Survey 16

-64-




Executive Director - Research Grants and Program Office (OP)

CURRENT MRZ
S197K
ucopP
25th% 50th% &0th% 75th% o0th%
5218K 240K 263K S273K  5297K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Surveys # of incumbents
CUPA Administrators in Higher Education Salary Survey 9
Western Management Group (WMG) EduComp Compensation
Survey 12
TWO-YEAR ROLLING AVERAGE MRZ
5197K
A . l
25th% 50th% 60th% 75th% 90th%
5238K 5263K $272K 280K S303K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of
Benchmark Salary Survey incumbents | Districts/CSU incumbents
CUPA Administrators in Higher
Education Salary Survey 9 N/A
Western Management Group
(WMG) EduComp Compensation
Survey 10
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Executive Director and Chief Operating Officer - Physician Support

CURRENT MRZ

25th% Eoth%  60th%  75th% aoth%
$298K $341K $352K  $369K S4T5K

DATA SOURCES FOR MATCHED POSITIONS

Benchmark Salary Survey # of incumbents

Integrated Healthcare Strategies — National Healthcare
Leadership Compensation Survey 12

TWO-YEAR ROLLING AVERAGE MRZ

25th% cOthty 60th3s  75th% a0th%
£310K  $338K S5351K 537K S469K
DATA SOURCES FOR MATCHED POSITIONS
State/County/Municipality/
# of Special Districts/School # of

Benchmark Salary Survey incumbents | Districts/CSU incumbents
Integrated Healthcare Strategies —
National Healthcare Leadership
Compensation Survey 14 N/A
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Executive Vice Chancellor and Provost (Campus)

CURRENT MRZ
5338K 