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GOVERNANCE COMMITTEE 
March 18, 2026 
 
TO THE REGENTS OF THE UNIVERSITY OF CALIFORNIA 
 
APPROVAL OF MARKET-BASED SALARY ADJUSTMENT FOR MICHAEL 
BRANDT AS DEPUTY LABORATORY DIRECTOR FOR OPERATIONS AND CHIEF 
OPERATING OFFICER, LAWRENCE BERKELEY NATIONAL LABORATORY AS 
DISCUSSED IN CLOSED SESSION 
 
Recommendation 
 
The Committee recommends approval of the following items in connection with the market-
based salary adjustment for Michael Brandt as Deputy Laboratory Director for Operations and 
Chief Operating Officer, Lawrence Berkeley National Laboratory:  
 
A. Per policy, a market-based salary adjustment of three percent ($17,055), increasing 

Michael Brandt’s base salary from $568,488 to $585,543 as Deputy Laboratory Director 
for Operations and Chief Operating Officer, Lawrence Berkeley National Laboratory, at 
100 percent time. 
 

B. Per policy, continuation of standard pension and health and welfare benefits and standard 
senior management benefits, including continued eligibility for senior management life 
insurance and executive salary continuation for disability (eligible and vested after five 
consecutive years of Senior Management Group service). 
 

C. Per policy, continued eligibility to participate in the UC Employee Housing Assistance 
Program, subject to all applicable program requirements. 
 

D. Mr. Brandt will continue to comply with the Senior Management Group Outside 
Professional Activities (OPA) policy and reporting requirements. 

 
E. This action will be effective March 1, 2026. 

 
COMPARATIVE ANALYSIS 

 
Recommended Compensation 
Effective Date:  March 1, 2026 
Annual Base Salary:  $585,543 
Incentive Compensation: N/A 
Target Cash Compensation:* $585,543 
Funding: Department of Energy 
 
Current Compensation 
Title:  Deputy Laboratory Director for Operations and Chief Operating Officer, Lawrence 
Berkeley National Laboratory   
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Annual Base Salary:  $568,488 
Incentive Compensation: N/A 
Target Cash Compensation:* $568,488 
 
*Target Cash Compensation consists of base salary and, if applicable, short term and long term 
incentive and/or stipend.  
 

COMPETITIVE ANALYSIS FOR DEPUTY LABORATORY DIRECTOR FOR 
OPERATIONS AND CHIEF OPERATING OFFICER 

(MRZ: DEPUTY LABORATORY DIRECTOR FOR OPERATIONS AND CHIEF 
OPERATING OFFICER (LBNL)) 

Percentiles 

MARKET REFERENCE ZONE FOR BASE 
SALARY 

 MARKET COMPOSITE FOR TARGET CASH 
COMPENSATION 

25th 50th 60th 75th 90th Percentiles 25th 50th 60th 75th 90th 

Market Data $325.0k $416.4k $470.7k $552.0k $765.3k Market Data $386.2k $570.6k $727.4k $962.6k $1731.6k 

% 
Difference 80.2% 40.6% 24.4% 6.1% -23.5% % 

Difference 51.6% 2.6% -19.5% -39.2% -66.2% 

Survey Source:  Pearl Meyer and Radford McLagan Compensation Survey 
 
The compensation described above shall constitute the University’s total commitment until 
modified by the Laboratory Director, Regents, or President, as applicable under Regents policy, 
and shall supersede all previous oral and written commitments. Compensation recommendations 
and final actions will be released to the public as required in accordance with the standard 
procedures of the Board of Regents. 
 
Background to Recommendation 
 
The President of the University recommends approval for a market-based salary adjustment for 
Michael Brandt as Deputy Laboratory Director for Operations and Chief Operating Officer, 
Lawrence Berkeley National Laboratory, of three percent ($17,055), increasing his base salary 
from $568,488 to $585,543, effective March 1, 2026. 
 
The market-based salary adjustment is being proposed in order to better align Mr. Brandt’s base 
salary with the criteria in Regents Policy 7701: Senior Management Group Appointment and 
Compensation. The Lawrence Berkeley National Laboratory (LBNL) notes that Mr. Brandt is 
very experienced and that the talent pool for executive leadership roles at National Laboratories 
is limited and very competitive. 
 
Mr. Brandt’s current base salary is at the 76th percentile of the Market Reference Zone (MRZ) 
for his position, and the proposed base salary is at the 77th percentile, which is 6.1 percent above 
the 75th percentile ($552,000) and 23.5 percent below the 90th percentile ($765,300) of the 
position’s MRZ. 
 
This is a Level Two position in the Senior Management Group (SMG). When a proposed salary 
for a Level Two SMG member exceeds the 75th percentile, approval by the Regents is required.  
 
Mr. Brandt’s compensation is funded by Department of Energy (DOE) funds. 
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Committee vote: Regents Anguiano, Cohen, Hernandez, Milliken, Reilly, and Sarris voting 
“aye.”  
 
Board vote: Regents Anguiano, Batchlor, Brooks, Chu, Cohen, Hernandez, Komoto, 
Makarechian, Milliken, Park, Reilly, Robinson, Sarris, and Wang voting “aye.” 
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