
Annual Report on Total Compensation for Calendar Year 2006
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ROBERT J. BIRGENEAU CHANCELLOR UCB $416,000 $416,000 $8,916 Y Y N 5% Y

JOHN M BISHOP CHANCELLOR UCSF $383,000 $383,000 Leased
Auto Y Y N N

MARYE ANNE FOX CHANCELLOR UCSD $373,500 $900 $374,400 $8,916 Y Y N N

MICHAEL V DRAKE CHANCELLOR UCI $373,500 $373,500 $8,916 Y Y N 5% N

NORMAN ABRAMS ACTING CHANCELLOR UCLA $320,000 $320,000 N N N N

HENRY T. YANG CHANCELLOR UCSB $315,000 $315,000 $8,916 Y Y N 5% N

FRANCE A. CORDOVA CHANCELLOR UCR $300,000 $300,000 $8,916 Y Y N 5% N

LARRY N VANDERHOEF CHANCELLOR UCD $300,000 $300,000 $8,916 Y Y N 5% N

GEORGE R BLUMENTHAL ACTING CHANCELLOR UCSC $260,000 $260,000 Y N N N

RODERIC BRUCE PARK ACTING CHANCELLOR UCM $250,000 $250,000 N Y N N

ALBERT CARNESALE FORMER CHANCELLOR UCLA $323,600 $323,600 $7,647 $8,916 Y Y N 5% N

DENICE DENTON FORMER CHANCELLOR UCSC $282,000 $282,000 $68,750 $8,976 Y Y N N

CAROL A TOMLINSON-KEASEY FORMER CHANCELLOR UCM $260,000 $260,000 $188 $8,916 Y Y N 5% N
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WAYNE R GOMES VICE PRESIDENT-ANR ANR $238,723 $238,723 $8,916 Y N N 5% N $391,500

RICHARD B. STANDIFORD ASSOCIATE VICE PRESIDENT ANR $171,100 $171,100 Y N N 5% N

CHRISTINE CASEY ASSISTANT VP-
ADMINISTRATIVE SERVICES ANR $155,500 $155,500 $15,313 Y N N 5% N

DONALD COBB DEPUTY DIRECTOR LANL $300,000 $300,000 Y N Y 5% N

STEVEN CHU LABORATORY DIRECTOR LBNL $378,888 $228 $379,116 $8,916 Y N N 5% Y $1,000,000

GRAHAM FLEMING DEPUTY DIRECTOR LBNL $334,668 $334,668 Y N N 5% N $425,950

MICHAEL ANASTASIO FORMER LABORATORY 
DIRECTOR LLNL $369,700 $50,000 $419,700 $8,916 Y N N 5% N

GEORGE MILLER LABORATORY DIRECTOR LLNL $390,400 $390,400 Y N N 5% N

CHERRY MURRAY DEPUTY DIRECTOR, SCIENCE & 
TECHNOLOGY LLNL $337,100 $337,100 $41,156 Y N N 5% N

DAVID LEARY DEPUTY DIRECTOR, 
OPERATIONS LLNL $332,800 $332,800 Y N N 5% N

WAYNE SHOTTS FORMER DEPUTY DIRECTOR, 
OPERATIONS LLNL $311,000 $311,000 Y N N 5% N

CHRISTOPHER EDLEY DEAN-BOALT SCHOOL OF LAW UCB $294,400 $25,455 $319,855 Y N N Y $1,000,000

GEORGE W BRESLAUER EXECUTIVE VICE CHANCELLOR 
& PROVOST UCB $292,400 $27,030 $319,430 $8,916 Y N N N

STEPHEN M SHORTELL DEAN-SCHOOL OF PUBLIC 
HEALTH UCB $279,600 $9,656 $289,256 Y N N N

THOMAS J. CAMPBELL DEAN-HAAS SCHOOL OF 
BUSINESS UCB $289,200 $289,200 Y N N Y

NATHAN BROSTROM VICE CHANCELLOR - 
ADMINISTRATION UCB $266,700 $266,700 Y N N 5% N
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PAUL GRAY EXECUTIVE VICE CHANCELLOR 
AND PROVOST UCB $266,500 $266,500 $8,916 Y N N 5% N

ARTHUR R NEWTON DEAN-COLLEGE OF 
ENGINEERING UCB $262,800 $262,800 Y N N N

FRANKLIN SCOTT BIDDY VICE CHANCELLOR-
UNIVERSITY RELATIONS UCB $260,000 $260,000 $9,750 $8,916 Y N N 5% N $434,100

MARK A RICHARDS
EXECUTIVE DEAN COLLEGE OF 
LETTERS AND SCIENCE AND 
DEAN-PHYSICAL SCIENCES

UCB $209,000 $31,400 $240,400 Y N N N

MARY B BURNSIDE VICE CHANCELLOR-RESEARCH UCB $233,300 $233,300 Y N N N

DENNIS M. LEVI DEAN-SCHOOL OF OPTOMETRY UCB $214,400 $16,446 $230,846 $9,400 Y N N N $685,000

PAUL W LUDDEN DEAN-COLLEGE OF NATURAL 
RESOURCES UCB $230,600 $230,600 $8,000 Y N N N $687,000

P DAVID PEARSON DEAN-GRADUATE SCHOOL OF 
EDUCATION UCB $230,600 $230,600 Y N N N $680,000

CHARLES B HARRIS DEAN-COLLEGE OF 
CHEMISTRY UCB $225,700 $225,700 Y N N N

DONALD ANTHONY MCQUADE VICE CHANCELLOR-
UNIVERSITY RELATIONS UCB $224,800 $224,800 $8,916 Y N N N

WILLIAM G OWEN DEAN-BIOLOGICAL SCIENCES UCB $209,000 $209,000 Y N N N

EDWARD J DENTON VICE CHANCELLOR - CAPITAL 
PROJECTS UCB $200,300 $200,300 Y N N 5% N

ROBERT HOLUB DEAN-UNDERGRADUATE 
DIVISION UCB $200,100 $200,100 Y N N N

JOHN LIE DEAN-INTERNATIONAL AND 
AREA STUDIES UCB $194,800 $5,300 $200,100 Y N N N $750,000

CHRISTINA MASLACH
INTERIM DEAN-
UNDERGRADUATE DIVISION-
LETTERS AND SCIENCE

UCB $173,400 $26,000 $199,400 Y N N N
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HARRISON S FRAKER JR DEAN-COLLEGE OF 
ENVIRONMENTAL DESIGN UCB $197,500 $197,500 Y N N 5% N $325,600

ANTHONY CASCARDI INTERIM DEAN-ARTS AND 
HUMANITIES UCB $155,500 $22,900 $17,278 $195,678 N N N N

MICHAEL NACHT DEAN-GOLDMAN SCHOOL OF 
PUBLIC POLICY UCB $192,900 $192,900 Y N N N

STEVE LUSTIG
INTERIM VICE CHANCELLOR-
BUSINESS AND 
ADMINISTRATION

UCB $166,000 $24,900 $190,900 N N N N

JANET BROUGHTON DEAN-ARTS AND HUMANITIES UCB $182,200 $182,200 Y N N N

GENARO PADILLA VICE CHANCELLOR-STUDENT 
AFFAIRS UCB $182,100 $182,100 Y N N 5% N

ORVILLE SCHELL DEAN-SCHOOL OF 
JOURNALISM UCB $179,200 $179,200 Y N N N

JAMES E. SHERWOOD DEAN-UNIVERSITY EXTENSION UCB $174,200 $174,200 Y N N 5% N $449,650

RALPH CATALANO ACTING DEAN-SCHOOL OF 
PUBLIC HEALTH UCB $143,900 $30,000 $173,900 N N N N

MARY ANN MASON DEAN-GRADUATE DIVISION UCB $172,600 $172,600 Y N N N

ANNALEE SAXENIAN DEAN-SCHOOL OF 
INFORMATION UCB $170,900 $170,900 Y N N N

JAMES MIDGLEY DEAN-SCHOOL OF SOCIAL 
WELFARE UCB $165,600 $165,600 Y N N N

FIONA DOYLE ACTING DEAN-COLLEGE OF 
ENGINEERING UCB $130,500 $20,200 $150,700 N N N N

JON A GJERDE INTERIM DEAN-SOCIAL 
SCIENCES UCB $117,600 $20,000 $12,856 $150,456 N N N N

LORRAINE T MIDANIK INTERIM DEAN-SCHOOL OF 
SOCIAL WELFARE UCB $113,200 $21,312 $12,356 $146,868 N N N N
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CLAIRE POMEROY
VICE CHANCELLOR-HUMAN 
HEALTH SCIENCES AND DEAN-
SCHOOL OF MEDICINE

UCD $446,500 $65,340 $75,000 $586,840 Y N N N

ANN MADDEN RICE CHIEF EXECUTIVE OFFICER-UC 
DAVIS MEDICAL CENTER UCD $495,000 $495,000 $1,362 $37,500 $8,916 Y N N 5% N

ROBERT CHASON
FORMER CHIEF EXECUTIVE 
OFFICER--UC DAVIS MEDICAL 
CENTER

UCD $420,300 $54,639 $474,939 $8,916 Y N N 5% N

WILLIAM MC GOWAN
INTERIM CHIEF EXECUTIVE 
OFFICER--UC DAVIS MEDICAL 
CENTER

UCD $333,100 $49,965 $33,310 $416,375 Y N N 5% N

VIRGINIA S HINSHAW PROVOST AND EXECUTIVE 
VICE CHANCELLOR UCD $268,300 $268,300 $8,916 Y N N 5% N

NICOLE W BIGGART DEAN-GRADUATE SCHOOL OF 
MANAGEMENT UCD $267,700 $267,700 Y N N N

ENRIQUE J LAVERNIA DEAN-COLLEGE OF 
ENGINEERING UCD $237,300 $18,642 $255,942 Y N N N

BENNIE I OSBURN DEAN-SCHOOL OF 
VETERINARY MEDICINE UCD $240,300 $240,300 Y N N N

BARRY M KLEIN VICE CHANCELLOR-RESEARCH UCD $230,500 $230,500 Y N N N

NEAL VAN ALFEN
DEAN-COLLEGE OF 
AGRICULTURAL & 
ENVIRONMENTAL SCIENCES

UCD $223,700 $223,700 Y N N N

STANLEY E NOSEK JR VICE CHANCELLOR-
ADMINISTRATION UCD $215,400 $215,400 Y N N 5% N

HAROLD G. LEVINE DEAN-SCHOOL OF EDUCATION UCD $179,100 $26,865 $205,965 Y N N N

BEVERLY A SANDEEN VICE CHANCELLOR-
UNIVERSITY RELATIONS UCD $203,400 $203,400 $8,916 Y N N 5% N

REX R PERSCHBACHER DEAN-SCHOOL OF LAW UCD $202,100 $202,100 Y N N N
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STEVEN M SHEFFRIN
DEAN-DIVISION OF SOCIAL 
SCIENCES, COLLEGE OF 
LETTERS AND SCIENCE

UCD $199,900 $199,900 Y N N N

JUDY KAORU SAKAKI VICE CHANCELLOR-STUDENT 
AFFAIRS UCD $191,100 $191,100 Y N N 5% N $589,650

WINSTON T KO
DEAN-DIVISION OF 
MATHEMATICAL AND PHYSICAL 
SCIENCES, COLLEGE OF 
LETTERS AND SCIENCE

UCD $189,100 $189,100 Y N N N

JOHN A MEYER VICE CHANCELLOR-RESOURCE 
MANAGEMENT AND PLANNING UCD $185,400 $185,400 Y N N 5% N

JESSIE ANN OWENS
DEAN-DIVISION OF 
HUMANITIES, ARTS AND 
CULTURAL STUDIES, COLLEGE 
OF LETTERS AND SCIENCE

UCD $185,000 $185,000 $46,250 Y N N N $575,000

KENNETH C BURTIS DEAN-COLLEGE OF 
BIOLOGICAL SCIENCES UCD $182,200 $182,200 Y N N N $125,000

PATRICIA TURNER
INTERIM DEAN--DIVISION OF 
HUMANITIES, ARTS AND 
CULTURAL STUDIES, COLLEGE 
OF LETTERS AND SCIENCE

UCD $165,000 $12,700 $177,700 Y N N N

JEFFERY C GIBELING DEAN-GRADUATE STUDIES UCD $174,300 $174,300 Y N N N

DENNIS F PENDLETON DEAN--UNIVERSITY EXTENSION UCD $158,600 $158,600 Y N N 5% N

MANUEL PORTO ACTING DEAN-HEALTH 
SCIENCES UCI $95,000 $162,000 $188,508 $445,508 N N N N

MAUREEN L ZEHNTNER CHIEF OPERATING OFFICER UCI $355,500 $54,285 $20,000 $429,785 Y N N 5% N

RALPH CYGAN FORMER CHIEF EXECUTIVE 
OFFICER - MEDICAL CENTER UCI $362,400 $50,000 $412,400 $8,916 Y N N 5% N

THOMAS CESARIO FORMER DEAN-SCHOOL OF 
MEDICINE UCI $299,100 $100,000 $399,100 Y N N 5% N
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ANDREW JOHN POLICANO DEAN-PAUL MERAGE SCHOOL 
OF BUSINESS UCI $288,900 $288,900 Y N N N $375,000

MICHAEL RYAN GOTTFREDSON EXECUTIVE VICE CHANCELLOR 
AND PROVOST UCI $275,500 $275,500 $8,916 Y N N N $373,550

THOMAS J. MITCHELL VICE CHANCELLOR-
UNIVERSITY ADVANCEMENT UCI $241,000 $241,000 $8,916 Y N N 5% N $892,500

WENDELL C BRASE
VICE CHANCELLOR-
ADMINISTRATIVE AND 
BUSINESS SERVICES

UCI $216,000 $20,000 $236,000 Y N N 5% N $300,000

SUSAN V BRYANT VICE CHANCELLOR-RESEARCH UCI $230,600 $230,600 Y N N N

JOHN C. HEMMINGER DEAN-PHYSICAL SCIENCES UCI $218,900 $9,602 $228,502 Y N N N

NICOLAOS G ALEXOPOULOS DEAN-HENRY SAMUELI 
SCHOOL OF ENGINEERING UCI $213,200 $9,621 $222,821 Y N N N $391,500

ALBERT BENNETT ACTING DEAN-BIOLOGICAL 
SCIENCES UCI $202,200 $15,500 $217,700 N N N N

MANUEL N GOMEZ VICE CHANCELLOR-STUDENT 
AFFAIRS UCI $207,000 $207,000 Y N N 5% N

ROY E. DORMAIER VICE CHANCELLOR-PLANNING 
AND BUDGET UCI $205,000 $205,000 Y N N 5% N $582,750

WILLIAM PARKER
FORMER VICE CHANCELLOR-
RESEARCH AND GRADUATE 
STUDIES

UCI $191,100 $191,100 Y N N 5% N

CAROLYN PATRICIA BOYD DEAN-GRADUATE STUDIES UCI $170,775 $19,027 $189,802 N N N N

KAREN R. LAWRENCE DEAN-HUMANITIES UCI $189,300 $189,300 Y N N N

BARBARA ANNE DOSHER DEAN-SOCIAL SCIENCE UCI $188,400 $188,400 Y N N N

CLARENCE RONALD HUFF DEAN-SOCIAL ECOLOGY UCI $175,700 $12,574 $188,274 Y N N N
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DEBRA J RICHARDSON
DEAN-DONALD BREN SCHOOL 
OF INFORMATION AND 
COMPUTER SCIENCES

UCI $187,700 $187,700 Y N N N $103,500

GARY WAYNE MATKIN DEAN-CONTINUING EDUCATION UCI $173,983 $173,983 N N N N

NOHEMA FERNANDEZ DEAN-CLAIRE TREVOR 
SCHOOL OF THE ARTS UCI $173,200 $173,200 Y N N N

RONALD STERN FORMER DEAN-PHYSICAL 
SCIENCES UCI $172,500 $172,500 Y N N N $180,000

SHARON V SALINGER DEAN-DIVISION OF 
UNDERGRADUATE EDUCATION UCI $170,775 $170,775 N N N N $413,800

DAVID L. CALLENDER CHIEF EXECUTIVE OFFICER -- 
MEDICAL CENTER UCLA $549,000 $81,283 $630,283 $26,000 $8,916 Y N N 5% N

GERALD S. LEVEY
VICE CHANCELLOR -- MEDICAL 
SCIENCES & DEAN -- SCHOOL 
OF MEDICINE

UCLA $337,700 $207,000 $544,700 $8,916 Y N N 5% N $800,000

JUDY D. OLIAN DEAN -- ANDERSON GRADUATE 
SCHOOL OF MANAGEMENT UCLA $358,800 $50,000 $408,800 $29,211 $29,166 Y N N N

NO-HEE PARK DEAN -- SCHOOL OF 
DENTISTRY UCLA $283,900 $66,500 $15,292 $365,692 Y N N N

PATRICIA O'BRIEN
EXECUTIVE DEAN OF THE 
COLLEGE OF LETTERS AND 
SCIENCE

UCLA $253,500 $100,000 $353,500 Y N N N $720,000

LINDA ROSENSTOCK DEAN -- SCHOOL OF PUBLIC 
HEALTH UCLA $298,200 $34,100 $332,300 Y N N N

MICHAEL H SCHILL DEAN -- SCHOOL OF LAW UCLA $304,700 $304,700 Y N N N $850,000

STEVEN A. OLSEN
VICE CHANCELLOR -- FINANCE, 
BUDGET & CAPITAL 
PROGRAMS

UCLA $270,500 $28,700 $299,200 Y N N 5% N $709,400

DANIEL M NEUMAN EXECUTIVE VICE CHANCELLOR 
AND PROVOST UCLA $292,100 $292,100 $8,916 Y N N 5% N $475,006
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VIJAY K DHIR
DEAN -- SCHOOL OF 
ENGINEERING AND APPLIED 
SCIENCE

UCLA $253,600 $19,842 $273,442 Y N N N

PETER W BLACKMAN ADMINISTRATIVE VICE 
CHANCELLOR UCLA $259,900 $259,900 $8,916 Y N N 5% N $550,000

S MORABITO
VICE CHANCELLOR -- 
BUSINESS AND 
ADMINISTRATIVE SERVICES

UCLA $246,700 $246,700 Y N N 5% N $800,000

ROBERTO PECCEI VICE CHANCELLOR -- 
RESEARCH UCLA $239,500 $239,500 Y N N 5% N $400,000

MICHAEL EICHER FORMER VICE CHANCELLOR -- 
EXTERNAL AFFAIRS UCLA $239,300 $239,300 $8,916 Y N N 5% N

RHEA P TURTELTAUB ACTING VICE CHANCELLOR -- 
EXTERNAL AFFAIRS UCLA $200,100 $7,500 $30,015 $237,615 N N N N

THOMAS H RICE VICE CHANCELLOR -- 
ACADEMIC PERSONNEL UCLA $227,400 $227,400 Y N N N

RONALD L ROGOWSKI
ACTING DEAN AND VICE 
PROVOST -- INTERNATIONAL 
STUDIES

UCLA $223,900 $223,900 N N N N

EMIL REISLER
DEAN -- SCHOOL OF LIFE 
SCIENCES, COLLEGE OF 
LETTERS AND SCIENCE

UCLA $220,700 $220,700 Y N N N

JUDITH L SMITH
DEAN AND VICE PROVOST -- 
UNDERGRADUATE EDUCATION, 
COLLEGE OF LETTERS AND 
SCIENCE

UCLA $198,000 $19,800 $217,800 Y N N N

CATHY A. SANDEEN DEAN -- CONT. ED. AND UNEX UCLA $178,500 $35,597 $214,097 $3,297 Y N N 5% N

JANINA MONTERO VICE CHANCELLOR -- STUDENT 
AFFAIRS UCLA $213,200 $213,200 Y N N 5% N $639,200

TONY F-C CHAN FORMER DEAN -- DIVISION OF 
PHYSICAL SCIENCES UCLA $211,900 $211,900 Y N N N
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JOSEPH A RUDNICK ACTING DEAN -- DIVISION OF 
PHYSICAL SCIENCES UCLA $178,000 $28,200 $206,200 N N N N

MARIE J COWAN DEAN -- SCHOOL OF NURSING UCLA $201,200 $201,200 Y N N 5% N

JOSEPH D MANDEL VICE CHANCELLOR -- LEGAL 
AFFAIRS UCLA $200,400 $200,400 Y N Y 5% N

AIMEE DORR DEAN -- SCHOOL OF GRAD. ED. 
& INFO. STUDIES UCLA $199,200 $199,200 Y N N N

CHRISTOPHER ALAN WATERMAN DEAN -- SCHOOL OF THE ARTS 
& ARCHITECTURE UCLA $199,200 $199,200 Y N N N

DONNA VREDEVOE FORMER VICE CHANCELLOR -- 
ACADEMIC PERSONNEL UCLA $197,700 $197,700 Y N N N

BARBARA JEAN NELSON DEAN -- SCHOOL OF PUBLIC 
AFFAIRS UCLA $196,300 $196,300 Y N N 5% N $665,550

ROBERT ROSEN DEAN -- SCHOOL OF THEATER, 
FILM AND TELEVISION UCLA $196,000 $196,000 Y N N N

CLAUDIA I MITCHELL-KERNAN
VICE CHANCELLOR -- 
GRADUATE STUDIES & DEAN 
OF THE GRADUATE DIVISION

UCLA $195,900 $195,900 Y N N 5% N

TIMOTHY A STOWELL
DEAN -- DIVISION OF 
HUMANITIES, COLLEGE OF 
LETTERS & SCIENCE

UCLA $195,200 $195,200 Y N N N

SCOTT L WAUGH
DEAN -- DIVISION OF SOCIAL 
SCIENCES, COLLEGE OF 
LETTERS & SCIENCES

UCLA $191,500 $191,500 Y N N 5% N

DAVID MENNINGER
FORMER ACTING DEAN -- 
CONTINUING EDUCATION AND 
UNEX

UCLA $153,800 $23,070 $176,870 N N N N

JONATHAN POST FORMER ACTING DEAN -- 
DIVISION OF HUMANITIES UCLA $150,900 $22,600 $173,500 N N N N

ROBERT LAPINER FORMER DEAN -- CONTINUING 
EDUCATION AND UNEX UCLA $172,200 $172,200 Y N N 5% N
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KEITH EDWARD ALLEY EXECUTIVE VICE CHANCELLOR 
AND PROVOST UCM $231,000 $12,500 $243,500 $8,916 Y N N N

DAVID BRIAN ASHLEY FORMER EXECUTIVE VICE 
CHANCELLOR AND PROVOST UCM $239,300 $239,300 Leased

Auto Y N N N $539,000

MARIA GEORGINA PALLAVICINI DEAN - NATURAL SCIENCES UCM $195,400 $195,400 Y N N N

JOHN RAYMOND GARAMENDI II VICE CHANCELLOR- 
UNIVERSITY RELATIONS UCM $195,000 $195,000 $8,916 Y N N 5% N $800,000

JEFFREY R WRIGHT DEAN - ENGINEERING UCM $194,400 $194,400 Y N N N $350,100

MARY E MILLER VICE CHANCELLOR-
ADMINISTRATION UCM $190,000 $190,000 $3,555 $25,000 Y N N 5% N

KENJI HAKUTA
FORMER DEAN OF THE 
SCHOOL OF SOCIAL SCIENCES, 
HUMANITIES AND ARTS

UCM $186,600 $186,600 $1,667 Y N N N

JANE FIORI LAWRENCE VICE CHANCELLOR- STUDENT 
AFFAIRS UCM $168,200 $168,200 Y N N 5% N $324,000

SAMUEL JUSTIN TRAINA ACTING DEAN OF THE 
GRADUATE DIVISION UCM $165,000 $165,000 N N N N $276,000

HANS CHRISTER BJORNSSON
ACTING DEAN OF THE SCHOOL 
OF SOCIAL SCIENCES, 
HUMANITIES AND ARTS

UCM $143,000 $143,000 N N N N

MARIE N BERGGREN
CHIEF INVESTMENT OFFICER 
AND VICE PRESIDENT-
INVESTMENTS AND ACTING 
TREASURER

UCOP $390,000 $259,175 $56,250 $705,425 $7,988 $8,916 Y N N 5% N

WILLIAM H GURTNER VP--CLINCAL SERVICES DEV. UCOP $418,400 $418,400 $8,916 Y N N 5% N

ROBERT C DYNES PRESIDENT OF THE 
UNIVERSITY UCOP $405,000 $405,000 $8,916 Y Y N 5% N

S ROBERT FOLEY JR VP--LABORATORY 
MANAGEMENT UCOP $377,918 $377,918 $8,916 Y N N 5% N $850,000
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WYATT R. HUME EXECUTIVE VICE PRESIDENT UCOP $362,500 $362,500 $19,422 $24,583 $8,916 Y N N 5% N $990,000

JOSEPH MULLINIX SENIOR VP--BUSINESS AND 
FINANCE UCOP $358,800 $358,800 $8,916 Y N N 5% N

BRUCE B DARLING EXECUTIVE VP--UNIVERSITY 
AFFAIRS UCOP $334,000 $334,000 $8,916 Y N N 5% N $573,750

JOHN H BIRELY ASSOCIATE VICE PRESIDENT--
PROGRAMS UCOP $305,968 $305,968 $21,000 Y N N 5% N

ROBERT VAN NESS
ASSOC VP--LABORATORY 
OPERATIONS & 
ADMINISTRATION

UCOP $305,968 $305,968 Y N N 5% N

JAMES HOLST GENERAL COUNSEL AND VP 
FOR LEGAL AFFAIRS UCOP $292,700 $292,700 $8,916 Y N N 5% N

ANNE C BROOME VP--FINANCIAL MANAGEMENT UCOP $260,050 $21,500 $281,550 $8,916 Y N N 5% N

MICHAEL REESE ASSOC. VP FOR UNIVERSITY 
AFFAIRS UCOP $225,000 $18,120 $243,120 Y N N 5% N $545,000

A SCOTT SUDDUTH ASST VP FOR FEDERAL 
GOVERNMENTAL RELATIONS UCOP $220,000 $18,120 $168 $238,288 Y N N 5% N

WINSTON DOBY VICE PRESIDENT--
EDUCATIONAL OUTREACH UCOP $214,200 $23,124 $237,324 $8,916 Y N N 5% N

PATRICK V REED UNIVERSITY AUDITOR UCOP $232,200 $232,200 Y N N 5% N

JEFFREY A BLAIR ACTING GENERAL COUNSEL UCOP $161,000 $67,200 $228,200 N N N N

JOHN E PLOTTS ASST VP--FINANCIAL 
MANAGEMENT UCOP $222,700 $222,700 Y N N 5% N

KRISTINE A. HAFNER
ASSOC. VP--INFORMATION 
RESOURCES AND 
COMMUNICATION

UCOP $220,700 $220,700 Y N N 5% N $495,000

DANIEL C SAMPSON ASST VP FINANCIAL CONTROLS 
AND ACCOUNTABILITY UCOP $205,000 $205,000 Y N N 5% N
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JUDITH W BOYETTE ASSOC VP--HUMAN 
RESOURCES AND BENEFITS UCOP $204,300 $204,300 Y N N 5% N

STEPHEN A ARDITTI ASST VP--STATE 
GOVERNMENTAL RELATIONS UCOP $192,000 $192,000 Leased

Auto Y N N 5% N

BRAD BARBER ASST VP--INSTITUTIONAL 
ADVANCEMENT UCOP $180,587 $180,587 Y N N 5% N

MICHAEL J BOCCHICCHIO ASST VP--FINANCIAL 
MANAGEMENT UCOP $178,700 $178,700 Y N N 5% N

DEBORA OBLEY ASST VP--BUDGET DEV. & 
EXTERNAL RELATIONS UCOP $154,100 $20,000 $174,100 Y N N 3% N

GEOFFREY A. O'NEILL
INTERIM ASST. VICE 
PRESIDENT, INSTITUTIONAL 
ADVANCEMENT

UCOP $141,278 $20,500 $161,778 N N N N

SHEILA O'ROURKE
ACTING ASST. VICE PRESIDENT 
FOR ACADEMIC 
ADVANCEMEMT

UCOP $136,657 $20,499 $157,156 N N N N

LAWRENCE C HERSHMAN VICE PRESIDENT--BUDGET UCOP $150,000 $150,000 Y N N 5% N

LEIGH TRIVETTE SECRETARY OF THE REGENTS UCOP $145,300 $145,300 $8,916 N N N 5% N

ELLEN SWITKES ASST VP--ACADEMIC 
ADVANCEMENT UCOP $144,200 $144,200 Y N N 5% N

ROBERT POLKINGHORN JR. ASST VP--EDUCATIONAL 
OUTREACH UCOP $142,900 $142,900 Y N N 5% N

MICHAEL ALDACO
ASST VP--STUDENT 
DEVELOPMENT & ACADEMIC 
SERVICES

UCOP $135,400 $135,400 Y N N 3% N

ANNE SHAW ACTING SECRETARY OF THE 
REGENTS UCOP $102,440 $14,800 $117,240 N N N N

ELLEN A. WARTELLA EXECUTIVE VICE CHANCELLOR 
AND PROVOST UCR $250,000 $250,000 $8,916 Y N N N $675,000

ALPHONSO V DIAZ VICE CHANCELLOR--
ADMINISTRATION UCR $220,100 $9,383 $229,483 $44,438 $52,500 Y N N 5% N $877,500
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REZA ABBASCHIAN DR. DEAN--ENGINEERING UCR $229,000 $229,000 Y N N N $845,500

ANIL B DEOLALIKAR
ACTING DEAN--A. GARY 
ANDERSON GRADUATE 
SCHOOL OF MANAGEMENT

UCR $199,078 $28,922 $228,000 Y N N N $774,000

WILLIAM G. BOLDT VICE CHANCELLOR--
UNIVERSITY ADVANCEMENT UCR $226,800 $226,800 $8,916 N N N 5% N $675,000

CHARLES FRANCIS LOUIS VICE CHANCELLOR--
RESEARCH UCR $221,300 $221,300 Y N N N $350,000

DALLAS L. RABENSTEIN DEAN--GRADUATE DIVISION UCR $200,700 $200,700 Y N N N

RAYMOND WILLIAMS
FORMER ACTING DEAN - A. 
GARY ANDERSON GRADUATE 
SCHOOL OF MANAGEMENT

UCR $173,139 $24,561 $197,700 N N N N

JAMES W SANDOVAL VICE CHANCELLOR--STUDENT 
AFFAIRS UCR $192,200 $192,200 Y N N 5% N

GRETCHEN S BOLAR VICE CHANCELLOR--ACADEMIC 
PLANNING & BUDGET UCR $189,100 $189,100 Y N N 5% N

STEVEN R. ANGLE DEAN--COLLEGE OF NATURAL 
& AGRICULTURAL SCIENCIES UCR $183,100 $183,100 Y N N N $625,500

STEPHEN E CULLENBERG
DEAN--COLLEGE OF 
HUMANITIES, ARTS, & SOCIAL 
SCIENCES

UCR $182,200 $182,200 Y N N N $107,550

STEVEN T. BOSSERT DEAN--GRADUATE SCHOOL OF 
EDUCATION UCR $181,700 $181,700 $28,582 Y N Y N $380,000

JOHN F AZZARETTO
FORMER VICE CHANCELLOR--
PUBLIC SERVICE, DEAN--
UNIVERSITY EXTENSION

UCR $158,400 $158,400 Y N N 5% N $280,000

JOEL MARTIN
FORMER ACTING DEAN - 
COLLEGE OF HUMANITIES, 
ARTS, AND SOCIAL SCIENCES

UCR $120,400 $29,600 $150,000 N N N N
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SHEILA D DWIGHT ACTING DEAN--UNIVERSITY 
EXTENSION UCR $117,100 $17,600 $134,700 N N N N

MATTHEW V TIRRELL DEAN OF THE COLLEGE OF 
ENGINEERING UCSB $255,200 $20,450 $275,650 Y N N N

GLENN E LUCAS EXECUTIVE VICE CHANCELLOR UCSB $254,100 $254,100 $8,916 Y N N N

DAVID B MARSHALL
EXECUTIVE DEAN COLLEGE OF 
LETTERS & SCIENCE, DEAN, 
DIVISION OF HUMANITIES AND 
FINE ARTS

UCSB $205,100 $30,000 $16,442 $251,542 Y N N N

MICHAEL S WITHERELL VICE CHANCELLOR FOR 
RESEARCH UCSB $234,000 $234,000 $37,500 Y N N N

MELVIN L OLIVER DEAN, DIVISION OF SOCIAL 
SCIENCES UCSB $202,600 $16,233 $218,833 Y N N N $1,000,000

MARTIN MOSKOVITS
DEAN, DIVISION OF 
MATHEMATICAL, LIFE, AND 
PHYSICAL SCIENCES

UCSB $217,200 $217,200 Y N N N

JANE CLOSE CONOLEY DEAN OF GEVIRTZ GRADUATE 
SCHOOL OF EDUCATION UCSB $208,000 $208,000 $8,971 $150,000 Y N N N $949,500

ERNST ULRICH VON WEIZSACKER
DEAN OF THE BREN SCHOOL 
OF ENVIRONMENTAL SCIENCE 
& MANAGEMENT

UCSB $207,800 $207,800 $10,536 $50,000 Y N N N

JOHN M WIEMANN VICE CHANCELLOR FOR 
INSTITUTIONAL ADVANCEMENT UCSB $205,900 $205,900 $8,916 Y N N 5% N

DONNA JEAN CARPENTER VICE CHANCELLOR 
ADMINISTRATIVE SERVICES UCSB $192,400 $192,400 Y N N 5% N

MICHAEL D YOUNG VICE CHANCELLOR FOR 
STUDENT AFFAIRS UCSB $185,500 $185,500 Y N N 5% N

GALE MORRISON ACTING DEAN OF THE 
GRADUATE DIVISION UCSB $104,200 $74,700 $178,900 N N N N
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ALAN J WYNER
DEAN OF UNDERGRADUATE 
STUDIES, COLLEGE OF 
LETTERS & SCIENCE

UCSB $156,500 $156,500 Y N N N

BRUCE H TIFFNEY DEAN OF COLLEGE OF 
CREATIVE STUDIES UCSB $147,200 $147,200 Y N N N

DAVID S KLIGER CAMPUS PROVOST AND 
EXECUTIVE VICE CHANCELLOR UCSC $245,800 $245,800 $8,916 Y N N 5% N

SUNG MO KANG DEAN, BASKIN SCHOOL OF 
ENGINEERING UCSC $223,700 $223,700 Y N N N

BRUCE H MARGON VICE CHANCELLOR, RESEARCH UCSC $220,000 $220,000 $19,571 $55,000 Y N N N $1,000,000

THOMAS VANI
VICE CHANCELLOR, BUSINESS 
AND ADMINISTRATIVE 
SERVICES

UCSC $217,400 $217,400 Y N N 5% N $310,500

MICHAEL ISAACSON FORMER ACTING DEAN, 
ENGINEERING UCSC $177,022 $26,556 $210 $203,788 N N N N $679,500

ROBERT MILLER FORMER VICE CHANCELLOR, 
RESEARCH UCSC $202,800 $202,800 Y N N N

DONNA MARIE MURPHY VICE CHANCELLOR, 
UNIVERSITY RELATIONS UCSC $199,600 $199,600 $12,343 $16,263 $8,916 Y N N 5% N $760,000

MEREDITH M JED VICE CHANCELLOR, PLANNING 
AND BUDGET UCSC $188,200 $188,200 Y N N 5% N $500,000

JEAN MARIE SCOTT ACTING VICE CHANCELLOR, 
STUDENT AFFAIRS UCSC $158,484 $475 $22,968 $181,927 N N N N

SHELDON KAMIENIECKI DEAN, SOCIAL SCIENCES UCSC $180,000 $180,000 $9,845 $50,000 Y N N N $1,000,000

GEORGES Y VAN DEN ABBEELE DEAN, HUMANITIES UCSC $180,000 $180,000 $1,209 $50,000 Y N N N

MICHAEL HUTCHISON FORMER ACTING DEAN, 
SOCIAL SCIENCES UCSC $127,300 $51,200 $178,500 N N N N

FRANCISCO J HERNANDEZ FORMER VICE CHANCELLOR, 
STUDENT AFFAIRS UCSC $172,200 $172,200 Y N N 5% N

Page 16  of  37



Annual Report on Total Compensation for Calendar Year 2006

Name Title Location
Annualized 
Base Salary

All Actual 
Bonus 
and/or 

Incentive 
Payments

Total 
Actual 
Health 

Sciences 
Compensat

ion
Annualized 

Stipend

Other Cash 
Compensation 
or Payments

Subtotal Cash 
Compensation

Reimbursements 
made to or on behalf
of the employee for 

relocation of 
household effects 
temporary housing

Housing 
allowances 
relocation 

allowances 
recruitment 
allowances 

paid to 
employee

Auto or 
Auto 

Allowance

SR Mgmt 
Benefits e.g. 

Life Ins 
Disability

University- 
provided 
Housing

Severance 
benefits

SR Mgmt 
Supplemen
tal Benefit

Additional 
post-

retirement 
benefits

University-
Provided Home 

Mortgage

GARY LEASE FORMER ACTING DEAN, 
HUMANITIES UCSC $120,200 $50,000 $170,200 N N N N

STEPHEN E THORSETT DEAN, PHYSICAL AND 
BIOLOGICAL SCIENCES UCSC $170,000 $170,000 Y N N N

CATHY A SANDEEN
FORMER VICE PROVOST AND 
DEAN, UNEX AND SUMMER 
SESSION

UCSC $147,200 $19,120 $166,320 Y N N 5% N

WILLIAM A LADUSAW VICE PROVOST AND DEAN, 
UNDERGRADUATE STUDIES UCSC $164,300 $164,300 Y N N N

LETA MILLER FORMER ACTING DEAN, ARTS UCSC $133,200 $19,980 $153,180 N N N N

LISA SLOAN VICE PROVOST AND DEAN, 
GRADUATE STUDIES UCSC $150,900 $150,900 Y N N N

EDWARD F HOUGHTON DEAN OF ARTS UCSC $144,800 $144,800 Y N N 3% N

STEPHEN THORSETT
FORMER ACTING DEAN, 
PHYSICAL AND BIOLOGICAL 
SCIENCES

UCSC $78,900 $54,600 $133,500 N N N N

EDWARD HOLMES
FORMER VICE CHANCELLOR-
HEALTH SCIENCES AND DEAN 
SCHOOL OF MEDICINE

UCSD $318,400 $47,760 $195,000 $561,160 Y N N N

RICHARD J LIEKWEG CHIEF EXECUTIVE OFFICER-
UCSD MEDICAL CENTER UCSD $470,500 $66,885 $537,385 $8,916 Y N Y 5% N

DAVID BAILEY
ACTING VICE CHANCELLOR 
HEALTH SCIENCES AND DEAN 
SCHOOL OF MEDICINE

UCSD $145,400 $146,415 $100,000 $30,000 $421,815 N N N N

PALMER W. TAYLOR

ASSOC VICE CHANCELLOR 
HEALTH SCIENCES AND 
FOUNDING DEAN-SCHOOL OF 
PHARMACY AND 
PHARMACEUTICAL SCIENCES

UCSD $303,400 $303,400 Y N N N

MARSHA ALPERT CHANDLER SR. VICE CHANCELLOR 
ACADEMIC AFFAIRS UCSD $272,900 $272,900 $8,916 Y N N N $650,000
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ROBERT S. SULLIVAN DEAN - RADY SCHOOL OF 
MANAGEMENT UCSD $268,500 $900 $269,400 Y N N N

JOHN A WOODS VICE CHANCELLOR-RESOURCE 
MANAGEMENT & PLANNING UCSD $220,300 $47,900 $268,200 Y N N 5% N

FRIEDER SEIBLE DEAN - JACOBS SCHOOL OF 
ENGINEERING UCSD $248,500 $19,650 $268,150 Y N N N

ANTHONY DOUGLAS JOHN 
HAYMET

VICE CHANCELLOR-MARINE 
SCIENCES, DEAN OF THE 
GRADUATE SCHOOL OF 
MARINE SCIENCES & 
DIRECTOR SCRIPPS 
INSTITUTION OF 
OCEANOGRAPHY

UCSD $250,000 $1,690 $251,690 $7,336 $62,500 Y N N N $1,000,000

JEFFREY ELMAN ACTING DEAN-DIVISION OF 
SOCIAL SCIENCES UCSD $184,200 $19,633 $45,892 $249,725 N N N N

MARK H THIEMENS DEAN - DIVISION OF PHYSICAL 
SCIENCES UCSD $230,500 $18,742 $249,242 Y N N N $434,200

STEVEN RELYEA VICE CHANCELLOR-BUSINESS 
AFFAIRS UCSD $220,500 $20,000 $240,500 Y N N 5% N

ARTHUR BARON ELLIS VICE CHANCELLOR-RESEARCH UCSD $240,000 $240,000 $1,883 $60,000 Y N N N

PAUL W DRAKE DEAN - DIVISION OF SOCIAL 
SCIENCES UCSD $218,700 $15,767 $234,467 Y N N 5% N

KEITH EDWARD BRANT VICE CHANCELLOR-EXTERNAL 
RELATIONS UCSD $230,000 $230,000 $1,245 $8,916 Y N N 5% N

CHARLES KENNEL

FORMER VICE CHANCELLOR-
MARINE SCIENCES, DEAN OF 
THE GRADUATE SCHOOL OF 
MARINE SCIENCES AND 
DIRECTOR OF SCRIPPS 
INSTITUTION OF 
OCEANOGRAPHY

UCSD $192,600 $9,630 $202,230 $8,916 Y N N 5% N $355,000

RICHARD ATTIYEH
FORMER VICE CHANCELLOR 
FOR RESEARCH AND DEAN OF 
GRADUATE STUDIES

UCSD $196,300 $196,300 Y N N 5% N
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EDUARDO MACAGNO FORMER DEAN- BIOLOGICAL 
SCIENCES UCSD $196,300 $196,300 Y N N N $923,050

JOSEPH W. WATSON VICE CHANCELLOR-STUDENT 
AFFAIRS UCSD $186,400 $186,400 Y N N 5% N

PETER F. COWHEY
DEAN-GRADUATE SCHOOL OF 
INTERNATIONAL RELATIONS & 
PACIFIC STUDIES

UCSD $171,100 $15,000 $186,100 Y N N N $710,000

SURESH SUBRAMANI ACTING DEAN-DIVISION OF 
BIOLOGICAL SCIENCES UCSD $144,100 $17,850 $16,038 $177,988 N N N N

MICHAEL A BERNSTEIN DEAN - DIVISION OF ARTS AND 
HUMANITIES UCSD $167,600 $167,600 Y N N N

KIM ELAINE BARRETT DEAN - GRADUATE STUDIES UCSD $165,000 $165,000 Y N N N

DAVID SWORDER ACTING VICE CHANCELLOR 
FOR RESEARCH UCSD $144,300 $1,200 $9,250 $154,750 N N N N

STEVEN CASSEDY ACTING DEAN-GRADUATE 
STUDIES UCSD $132,000 $1,200 $14,667 $147,867 N N N N

TAKEO HOSHI
ACTING DEAN-GRADUATE 
SCHOOL OF INTERNATIONAL 
RELATIONS & PACIFIC STUDIES

UCSD $109,800 $7,200 $11,956 $128,956 N N N N

MARK R LARET CHIEF EXECUTIVE OFFICER-
MED CTR UCSF $552,700 $62,130 $614,830 Leased

Auto Y N N 5% N

DAVID A KESSLER DEAN-SCH/MEDICINE, VC 
MEDICAL AFFAIRS UCSF $500,000 $40,000 $540,000 Y N Y 5% N $1,000,000

A EUGENE WASHINGTON EXEC VICE CHANCELLOR & 
PROVOST UCSF $276,100 $26,750 $147,000 $12,920 $462,770 $8,916 Y N N N

STEPHEN J BARCLAY SENIOR VICE CHANCELLOR-
FINANCE & ADMINISTRATION UCSF $335,000 $50,256 $385,256 $8,916 Y N N 5% N $1,192,250

CHARLES N BERTOLAMI DEAN-SCHOOL OF DENTISTRY UCSF $314,100 $43,500 $357,600 Y N N 5% N $616,300
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BRUCE W SPAULDING SR VC-UNIV ADV & PLANNING UCSF $304,000 $304,000 $8,916 Y N N 5% N $273,800

MARY ANNE KIMBLE DEAN-SCHOOL OF PHARMACY UCSF $258,000 $258,000 Y N N 5% N

KATHLEEN A DRACUP DEAN-SCHOOL OF NURSING UCSF $228,700 $228,700 Y N N N $972,600
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FREDERICK TARANTINO ASSOC DIRECTOR LANL $280,000 $280,000 Y N N 5% N

JOHN IMMELE DEPUTY DIRECTOR LANL $262,000 $262,000 Y N N 5% N

RICHARD MARGUEZ ASSOCIATE DIRECTOR LANL $258,300 $258,300 Y N N 5% N

SUSAN SEESTROM ASSOC DIRECTOR LANL $254,500 $254,500 Y N N 5% N

CAROLYN MANGENG ASSOC DIRECTOR LANL $252,300 $252,300 Y N N 5% N

RICHARD MAH ASSOC DIRECTOR LANL $246,800 $246,800 Y N N 5% N

J. DOUGLAS BEASON ASSOC DIRECTOR LANL $243,600 $243,600 Y N N 5% N

W. SCOTT GIBBS ASSOC DIRECTOR LANL $239,970 $239,970 Y N N N

DAVID BECK ASSOC DIRECTOR LANL $238,800 $238,800 Y N N N

TERRY WALLACE ASSOC DIRECTOR LANL $232,600 $232,600 Y N N 5% N

PAUL HOMMERT DIVISION LEADER LANL $231,900 $231,900 Y N N N

BARBARA STINE PRINCIPAL DEP ASSOC DIR LANL $212,762 $212,762 Y N N N

PAUL LISOWSKI DIVISION LEADER LANL $212,355 $212,355 Y N N N

RICHARD BYNUM PRINCIPAL DEP ASSOC DIR LANL $212,000 $212,000 Y N N N

JEFFREY PAISNER PROJECT DIRECTOR LANL $211,856 $211,856 Y N N N

CAROLYN ZERKLE PRINCIPAL DEP ASSOC DIR LANL $208,000 $208,000 Y N N N

JUDITH SNOW DEPUTY ASSOCIATE DIR LANL $204,007 $204,007 Y N N N

DANA CHRISTENSEN PRINCIPAL DEP ASSOC DIR LANL $204,000 $204,000 Y N N N
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JAMES PEERY DEPUTY DIVISION LEADER LANL $204,000 $204,000 Y N N N

ALAN BISHOP DIVISION LEADER LANL $203,880 $203,880 Y N N N

JAMES ANGELO DIVISION LEADER LANL $202,930 $202,930 Y N N N

KEVIN JONES DIVISION LEADER LANL $202,930 $202,930 Y N N N

JOSEPH GILES PRINCIPAL DEP ASSOC DIR LANL $202,500 $202,500 Y N N N

PAUL FOLLANSBEE DIVISION LEADER LANL $202,360 $202,360 Y N N N

JOHN MORRISON DIVISION LEADER LANL $202,150 $202,150 Y N N N

ROSS LEMONS DEPUTY ASSOCIATE DIR LANL $201,900 $201,900 Y N N N

CRAIG LEASURE PRINCIPAL DEP ASSOC DIR LANL $201,000 $201,000 Y N N N

MICHELINE DEVAURS ASSOCIATE DEPUTY DIRECTOR LANL $200,890 $200,890 Y N N N

JOHN MCCLELLAND DEPUTY ASSOCIATE DIR LANL $200,400 $200,400 Y N N N

TURNER TRAPP PRINCIPAL DEP ASSOC DIR LANL $200,000 $200,000 Y N N N

DAVID MCGRAW
ASSOCIATE LABORATORY 
DIRECTOR LBNL $299,076 $299,076 Y N N 5% N

JOE GRAY
ASSOCIATE LABORATORY 
DIRECTOR LBNL $295,524 $295,524 Y N N 5% N

JAY KEASLING
SCIENTIFIC DIVISION 
DIRECTOR-FACULTY LBNL $177,100 $58,040 $59,034 $294,174 N N N N

HORST SIMON
ASSOCIATE LABORATORY 
DIRECTOR LBNL $279,960 $279,960 Y N N 5% N

PAUL ALIVISATOS
ASSOCIATE LABORATORY 
DIRECTOR LBNL $279,804 $279,804 Y N N 5% N

JAMES SIEGRIST
ASSOCIATE LABORATORY 
DIRECTOR LBNL $265,956 $265,956 Y N N 5% N
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EDWARD RUBIN
SCIENTIFIC DIVISION 
DIRECTOR LBNL $262,224 $262,224 N N N N

JEFFREY FERNANDEZ
CHIEF FINANCIAL OFFICER 
(MGNT 4) LBNL $246,252 $8,044 $254,296 Y N N 5% N

ALEXANDER MEROLA
SCIENTIFIC DIVISION 
DIRECTOR AND DEPUTY COO LBNL $245,832 $245,832 N N N N

HOWARD HATAYAMA
OPERATIONS DIVISION 
DIRECTOR LBNL $214,200 $26,300 $240,500 N N N N

TIMOTHY SYMONS
SCIENTIFIC DIVISION 
DIRECTOR LBNL $225,228 $225,228 N N N N

STEPHEN GOURLAY
SCIENTIFIC DIVISION 
DIRECTOR LBNL $200,832 $24,084 $224,916 N N N N

KEM ROBINSON
OPERATIONS DIVISION 
DIRECTOR LBNL $224,568 $224,568 N N N N

GUDMUNDUR BODVARSSON
FORMER SCIENTIFIC DIVISION 
DIRECTOR LBNL $220,020 $220,020 N N N N

MARK LEVINE
SCIENTIFIC DIVISION 
DIRECTOR LBNL $219,228 $219,228 N N N N

ERNEST MAJER
ACTING SCIENTIFIC DIVISION 
DIRECTOR LBNL $188,592 $28,284 $216,876 N N N N

JAMES KRUPNICK
OPERATIONS DIVISION 
DIRECTOR LBNL $214,716 $214,716 N N N N

DANIEL NEUMARK
SCIENTIFIC DIVISION 
DIRECTOR-FACULTY LBNL $138,500 $27,700 $46,167 $212,367 N N N N

GEORGE REYES
FORMER OPERATIONS 
DIVISION DIRECTOR LBNL $209,052 $209,052 N N Y N

EDWARD MOSES
ASSOCIATE DIRECTOR, 
NATIONAL IGNITION FACILITY LLNL $312,000 $4,926 $316,926 Y N N 5% N

BRUCE GOODWIN

ASSOCIATE DIRECTOR, 
DEFENSE & NUCLEAR 
TECHNOLOGY LLNL $313,500 $313,500 Y N N 5% N

RONALD COCHRAN
LABORATORY EXECUTIVE 
OFFICER LLNL $296,200 $296,200 Y N N 5% N

DONA CRAWFORD
ASSOCIATE DIRECTOR, 
COMPUTATION LLNL $295,000 $295,000 Y N N 5% N
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TOMAS DIAZ DE LA RUBIA
ASSOCIATE DIRECTOR, 
CHEMISTRY LLNL $292,500 $292,500 Y N N 5% N

RAYMOND JUZAITIS

ASSOCIATE DIRECTOR, 
NONPROLIFERATION, 
HOMELAND, & INTERNATIONAL 
SECURITY LLNL $292,100 $292,100 Y N N 5% N

BRUCE WARNER
ASSOCIATE DIRECTOR, AT 
LARGE LLNL $291,000 $291,000 Y N N 5% N

WILLIAM GOLDSTEIN

ASSOCIATE DIRECTOR, 
PHYSICS & ASSOCIATE 
DIRECTORVANCED 
TECHNOLOGY LLNL $288,900 $288,900 Y N N 5% N

STEVEN PATTERSON
ASSOCIATE DIRECTOR, 
ENGINEERING LLNL $288,900 $288,900 Y N N 5% N $730,000

JANET TULK

ASSOCIATE DIRECTOR, 
ASSOCIATE 
DIRECTORMINISTRATION & 
HUMAN RESOURCES LLNL $286,900 $286,900 Y N N 5% N

WILLIAM BOOKLESS

ASSOCIATE DIRECTOR, 
SAFETY & ENVIRONMENTAL 
PROTECTION LLNL $283,100 $283,100 Y N N 5% N

LAWRENCE FERDERBER CHIEF OF STAFF LLNL $272,900 $4,720 $277,620 Y N N 5% N

LELAND YOUNKER

ASSOCIATE DEPUTY 
DIRECTOR, SCIENCE & 
TECHNOLOGY LLNL $267,500 $7,782 $275,282 Y N N 5% N

JANE C LONG

ASSOCIATE DIRECTOR, 
ENERGY & ENVIRONMENTAL 
SERVICES LLNL $273,900 $273,900 Y N N 5% N

MERNA HURD
ASSOCIATE DEPUTY 
DIRECTOR, OPERATIONS LLNL $267,500 $5,000 $272,500 Y N N 5% N

ELBERT BRANSCOMB
FORMER ASSOCIATE 
DIRECTOR, BIOSCIENCES LLNL $265,000 $265,000 Y N N 5% N

PAMELA SMITH
ACTING ASSOCIATE DIRECTOR, 
LABORATORY SERVICES LLNL $211,200 $31,680 $18,278 $261,158 N N N N
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LINDA RAKOW CHIEF FINANCIAL OFFICER LLNL $258,000 $725 $258,725 Y N N 5% N

MELISSA ALLAIN LABORATORY COUNSEL LLNL $258,000 $258,000 Y N N 5% N

EDMUND CUNNIFFE ,JR
FORMER DEPARTMENT HEAD, 
PROCUREMENT & MATERIAL LLNL $206,400 $30,960 $237,360 N N N N

RUSSELL MILLER
DEPARTMENT HEAD, 
SAFEGUARDS& SECURITY LLNL $219,000 $3,900 $222,900 N N N N

SUSAN HOUGHTON DIRECTOR, PUBLIC AFFAIRS LLNL $211,200 $5,600 $216,800 N N N N

ARTHUR WONG
DIRECTOR, HUMAN 
RESOURCES LLNL $211,800 $78 $211,878 N N N N

PAUL SCHAFER
DIRECTOR, AUDIT & 
OVERSIGHT LLNL $211,200 $211,200 N N N N

KATHLEEN HARDCASTLE DIRECTOR, SPECIAL PROJECTS LLNL $208,800 $78 $208,878 N N N N

KATHRYN CRAFT ROGERS

PRINCIPAL DEPUTY 
ASSOCIATE DIRECTOR, 
ADMINISTRATION AND HUMAN 
RESOURCES LLNL $208,800 $208,800 N N N N

ELOISE MOFFET
DEPARTMENT HEAD, 
PROCUREMENT & MATERIAL LLNL $199,999 $8,801 $208,800 N N N N

JAMES LOPEZ

FORMER PRINCIPAL DEPUTY 
ASSOCIATE DIRECTOR, 
ADMINISTRATION AND HUMAN 
RESOURCES LLNL $206,400 $206,400 N N N N

ROBERT SCHUMACHER
DEPARTMENT HEAD, BUSINESS 
SERVICES LLNL $198,000 $198,000 N N N N

TERRY TURCHIE

SENIOR 
COUNTERINTELLIGENCE 
OFFICER LLNL $197,916 $197,916 N N N N

JEFF TEDFORD HEAD FOOTBALL COACH UCB $167,500 $125,000 $1,328,527 $1,621,027 N N N Y

BEN BRAUN
HEAD COACH-MEN'S 
BASKETBALL UCB $153,000 $25,000 $751,333 $929,333 N N N N
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JOANNE BOYLE
HEAD COACH-WOMEN'S 
BASKETBALL UCB $164,000 $1,275 $224,250 $389,525 N N N N

ANNE SAUNDERS BARBOUR ATHLETIC DIRECTOR UCB $252,850 $44,794 $40,288 $337,932 $45,546 N N N N

ROBERT GREGORY ASSISTANT COACH-FOOTBALL UCB $168,000 $57,700 $69,398 $295,098 N N N N

MIKE L. DUNBAR ASSISTANT FOOTBALL COACH UCB $168,000 $41,700 $31,231 $240,931 $20,093 N N N N

LOUIS REYNAUD
ASSISTANT COACH-MEN'S 
BASKETBALL UCB $125,000 $10,000 $100,000 $235,000 N N N N

SHELTON WAGGENER

ASSOCIATE VICE CHANCELLOR 
FOR INFORMATION 
TECHNOLOGY AND CHIEF 
INFORMATION OFFICER UCB $210,100 $210,100 Y N N 5% N

JAN DEVRIES
VICE PROVOST-ACADEMIC 
AFFAIRS & FACULTY WELFARE UCB $208,200 $208,200 Y N N N

DAVID ESQUER HEAD COACH-BASEBALL UCB $106,376 $99,339 $205,715 N N N N

VICTORIA L HARRISON

ASSOCIATE VICE CHANCELLOR-
PUBLIC SAFETY/CHIEF OF 
POLICE UCB $163,200 $39,578 $202,778 Y N N 3% N

JOHN F CUMMINS
ASSOCIATE 
CHANCELLOR/CHIEF OF STAFF UCB $178,500 $24,000 $202,500 Y N N 3% N

THOMAS C LEONARD UNIVERSITY LIBRARIAN UCB $187,100 $187,100 Y N N N

STEPHEN GLADSTONE HEAD COACH-MEN'S CREW UCB $103,000 $15,000 $30,000 $35,000 $183,000 N N N N

JOHN W MCCREDIE

FORMER ASSOCIATE VICE 
CHANCELLOR-INFORMATION 
SYSTEMS & TECHNOLOGY UCB $182,400 $182,400 Y N N 5% N

MICHAEL R SMITH
ASSISTANT CHANCELLOR-
LEGAL AFFAIRS UCB $175,600 $175,600 Y N N 3% N
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CHRISTINA MASLACH ZIMBARDO

VICE PROVOST-
UNDERGRADUATE EDUCATION 
AND INSTRUCTIONAL 
TECHNOLOGY UCB $173,400 $173,400 Y N N N

KEVIN GRIMES HEAD COACH-MEN'S SOCCER UCB $74,500 $8,500 $88,022 $171,022 N N N N

CATHERINE P KOSHLAND
VICE PROVOST-ACADEMIC 
PLANNING AND FACILITIES UCB $170,900 $170,900 Y N N N

DIANE L NINEMIRE HEAD COACH-SOFTBALL UCB $116,000 $10,000 $44,670 $170,670 N N N N

TERI J MCKEEVER
HEAD COACH-WOMEN'S 
SWIMMING UCB $85,500 $10,500 $55,835 $151,835 N N N N

KEVIN BOYD
HEAD COACH-WOMEN'S 
SOCCER UCB $77,000 $71,727 $148,727 N N N N

BARBARA G DAVIS
ASSISTANT VICE PROVOST-
EDUCATIONAL DEVELOPMENT UCB $130,300 $130,300 Y N N 3% N

WILLIAM H MC GOWAN
CHIEF FINANCIAL OFFICER-UC 
DAVIS MEDICAL CENTER UCD $341,400 $49,965 $33,310 $424,675 Y N N 5% N

NABIL A MUSALLAM

SENIOR CLINICAL 
OPERATIONS, MANAGED CARE 
AND CONTRACTS OFFICER, UC 
DAVIS HEALTH SYSTEM UCD $270,000 $45,770 $33,700 $349,470 Y N N 5% N

SHELTON J DURUISSEAU

SENIOR ADMINISTRATIVE AND 
PROFESSIONAL SERVICES 
OFFICER, UC DAVIS HEALTH 
SYSTEM UCD $234,600 $34,335 $43,500 $312,435 Y N N 5% N

GUY E KOPPEL CHIEF INFORMATION OFFICER UCD $226,355 $30,618 $31,781 $288,754 N N N N

CAROL A ROBINSON

SENIOR PATIENT CARE 
SERVICES OFFICER, UC DAVIS 
HEALTH SYSTEM UCD $224,000 $32,775 $20,300 $277,075 Y N N 5% N

PETER M SIEGEL
VICE PROVOST-INFORMATION 
& EDUCATIONAL TECHNOLOGY UCD $250,000 $250,000 $18,467 $100,000 Y N N 5% N $575,000
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PETER M YELLOWLEES

INTERIM VICE PROVOST-
INFORMATION AND 
EDUCATIONAL TECHNOLOGY UCD $127,333 $90,980 $15,000 $233,313 N N N N

BARBARA A HORWITZ
VICE PROVOST--ACADEMIC 
PERSONNEL UCD $207,900 $17,100 $225,000 Y N N N

RONALD L KING CHIEF FINANCIAL OFFICER UCI $365,000 $40,586 $39,900 $445,486 Y N N 5% N

TIM SMITH
INTERIM CHIEF OPERATING 
OFFICER UCI $320,000 $320,000 N N N N

EUGENE SPIRITUS CHIEF MEDICAL OFFICER UCI $269,100 $30,311 $299,411 Y N N 5% N

JAMES R HERRON
CORPORATE COMPLIANCE AND
PRIVACY OFFICER UCI $203,500 $25,760 $44,800 $7,552 $281,612 N N N N

JOSEPH P DOUGLASS HEAD COACH-BASKETBALL UCI $220,800 $46,757 $267,557 $4,800 N N N N

JOY MELANIE GROSSER CHIEF INFORMATION OFFICER UCI $216,600 $31,450 $248,050 Y N N 5% N $375,000

CYNTHIA A. WINNER
CHIEF AMBULATORY CARE 
OFFICER UCI $215,100 $21,780 $236,880 N N N N

PETER WOON
CONTROLLER-FINANCIAL 
ADMINISTRATION UCI $197,600 $21,954 $9,966 $229,520 N N N N

LISA M. REISER
CHIEF PATIENT CARE 
SERVICES OFFICER UCI $195,000 $26,785 $221,785 Y N N 5% N

PATRICIA D. THATCHER

EXECUTIVE DIRECTOR-HR AND 
CUSTOMER SERVICE, MEDICAL 
CENTER UCI $189,000 $20,520 $209,520 N N N N

SUSAN J. RAYBURN
EXECUTIVE DIRECTOR OF 
CLINICAL ENTERPRISE UCI $184,200 $22,642 $206,842 Y N N 5% N

DAVID SCOTT SERRANO HEAD COACH-BASEBALL UCI $104,980 $80,692 $185,672 $5,000 N N N N

ROBERT S CHICHESTER
DIRECTOR-ATHLETICS AND 
CAMPUS RECREATION UCI $157,621 $22,725 $180,346 $6,000 N N N N $320,650

BENJAMIN CLARK HOWLAND
HEAD COACH, MEN'S 
BASKETBALL UCLA $250,000 $80,000 $1,056,008 $1,386,008 N N N N $900,000
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KARL JAMES DORRELL HEAD COACH, FOOTBALL UCLA $150,000 $85,000 $687,019 $922,019 N N N N $755,100

MITCHELL R. CREEM
CHIEF FINANCIAL OFFICER -- 
UCLA MEDICAL SCIENCES UCLA $436,900 $72,600 $509,500 Y N Y 5% N

AMIR DAN RUBIN
CHIEF OPERATING OFFICER, 
UCLA HOSPITAL SYSTEM UCLA $384,400 $57,188 $441,588 $18,180 $28,125 Y N N 5% N

DANIEL GENE GUERRERO
DIRECTOR, INTERCOLLEGIATE 
ATHLETICS UCLA $305,300 $89,719 $31,771 $426,790 N N N N $850,000

FAWZY I FAWZY
FORMER MEDICAL DIRECTOR -- 
SEMEL INSTITUTE UCLA $299,300 $45,643 $42,300 $3,795 $391,038 Y N N 5% N

WILLIAM W MARTIN HEAD COACH, MEN'S TENNIS UCLA $78,000 $218,806 $296,806 N N N N

PAUL A STATON
CHIEF FINANCIAL OFFICER--
UCLA HOSPITAL SYSTEM UCLA $257,500 $36,889 $294,389 $630 Y N N 5% N

HEIDI CROOKS

SR. ASSOCIATE DIRECTOR -- 
OPERATIONS & PATIENT CARE 
SERVICES UCLA $232,600 $33,323 $265,923 Y N N 5% N

KATHRYN ATCHISON

VICE PROVOST -- 
INTELLECTUAL PROPERTY & 
INDUSTRY RELATIONS UCLA $225,000 $40,000 $265,000 N N N N

CAROLE A KLOVE
CHIEF COMPLIANCE OFFICER -- 
UCLA HOSPITAL SYSTEM UCLA $241,900 $17,700 $259,600 Y N N 5% N

GINGER OSMAN

CHIEF ADMINISTRATIVE 
OFFICER, GEFFEN SCHOOL OF 
MEDICINE UCLA $183,500 $14,417 $54,612 $252,529 N N N N

KATHARINE O CARPENTER

CHIEF ADMINISTRATIVE 
OFFICER, SANTA MONICA--
UCLA MEDICAL CENTER AND 
ORTHOPAEDIC HOSPITAL UCLA $218,200 $31,262 $249,462 Y N N 5% N

MARK A SPEARE

SR. ASSOC. DIRECTOR, 
MARKETING, PATIENT 
RELATIONS AND HUMAN 
RESOURCES UCLA $218,000 $28,043 $246,043 N N N N

DEWAYNE MORRIS WALKER
FOOTBALL DEFENSIVE 
COORDINATOR UCLA $150,000 $4,000 $79,090 $233,090 $23,118 N N N N
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JAMES SHULTZ

EXECUTIVE DIRECTOR -- 
PHYSICIAN SUPPORT 
SERVICES UCLA $197,700 $28,320 $226,020 Y N N 5% N

THOMAS JOSEPH EARLY

DIRECTOR - PHYSICIAN 
SUPPORT SERVICES, SANTA 
MONICA -- UCLA MEDICAL 
CENTER UCLA $202,000 $20,189 $222,189 N N N N

BERNADETTE LODGE-LEMON
DIRECTOR, REVENUE CYCLE, 
UCLA HOSPITAL SYSTEM UCLA $204,000 $12,950 $216,950 N N N N

JAMES DAVIS
ASSOCIATE VICE CHANCELLOR 
-- INFORMATION TECHNOLOGY UCLA $215,300 $215,300 Y N N N $800,000

JOHN SHANNON O'KELLEY

ASSOCIATE DIRECTOR, 
OPERATIONS -- CLINICAL 
SERVICES, UCLA HOSPITAL 
SYSTEM UCLA $215,000 $215,000 $21,500 N N N N

NORA L VALDIVIEZO

DIRECTOR, FINANCIAL 
SYSTEMS, UCLA MEDICAL 
CENTER UCLA $195,500 $17,650 $213,150 N N N N

MARY FRANCES FLYNN

DIRECTOR, MANAGED CARE 
PROGRAM, UCLA MEDICAL 
CENTER UCLA $195,300 $16,790 $212,090 N N N N

JUDITH ROTHMAN

ASSOCIATE VICE CHANCELLOR 
-- FINANCE & ADMINISTRATION 
AND SR. ASSOCIATE DEAN -- 
SCHOOL OF MEDICINE UCLA $192,700 $18,800 $211,500 Y N N 5% N $250,000

DIANE M FLANNERY
MANAGER, UCLA-NPI CENTER 
FOR COMMUNITY HEALTH UCLA $205,100 $1,743 $206,843 N N N N

JOHN JOSEPH SAVAGE HEAD COACH, BASEBALL UCLA $95,000 $111,086 $206,086 N N N N

CATHY RODGERS WARD

DIRECTOR, INPATIENT 
NURSING, UCLA HOSPITAL 
SYSTEM UCLA $192,500 $12,166 $204,666 N N N N
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GARY EUGENE STRONG UNIVERSITY LIBRARIAN UCLA $204,500 $204,500 Y N N 5% N

MICHAEL O'DONNELL

FORMER ASSISTANT VICE 
CHANCELLOR - CAPITAL 
PROJECTS UCLA $203,600 $203,600 N N N N

PAUL H. WATKINS

DIRECTOR, SUPPORT 
SERVICES, UCLA HOSPITAL 
SYSTEM UCLA $185,000 $185,000 $10,141 $18,500 N N N N

MELVIN L STANTON
ASST TREASURER OF THE 
REGENTS UCOP $259,300 $179,993 $439,293 Y N N 5% N

JESSE L PHILLIPS
MANAGING DIRECTOR, RISK 
MANAGEMENT UCOP $246,700 $154,342 $401,042 Y N N 5% N

ROBERT B BLAGDEN
MANAGING DIRECTOR, 
EXTERNAL INVESTMENTS UCOP $249,600 $132,059 $381,659 Y N N 5% N

RANDOLPH E WEDDING
MANAGING DIRECTOR-FIXED 
INCOME INVESTMENTS UCOP $255,800 $123,888 $379,688 Y N N 5% N

GEORGE PETER NANOS JR SPECIAL ASSISTANT UCOP $235,000 $64,134 $299,134 Y N Y 5% N

LINDA FRIED INVESTMENT OFFICER UCOP $207,500 $83,955 $291,455 N N N N

KIM B EVANS INVESTMENT OFFICER UCOP $207,500 $83,837 $291,337 N N N N

DAVID W SCHROEDER INVESTMENT OFFICER UCOP $207,000 $83,076 $290,076 N N N N

SATISH ANANTHASWAMY INVESTMENT OFFICER UCOP $207,000 $67,483 $274,483 N N N N

LYNDA HEE CHOI
SENIOR PORTFOLIO MANAGER -
ABSOLUTE RETURN UCOP $207,000 $48,575 $255,575 N N N N

JAMES F KOONCE JR
DEPUTY ASSOCIATE VICE 
PRESIDENT UCOP $244,712 $244,712 Y N N 5% N

STEVEN T ALGERT

INVESTMENT OFFICER, 
EXTERNALLY MANAGED 
INVESTMENTS UCOP $181,100 $57,570 $238,670 N N N N
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JOHN GARY FALLE
DIRECTOR, NATIONAL 
LABORATORY AFFAIRS UCOP $232,900 $232,900 N N N N

RORY SCOTT JAFFE
EXECUTIVE DIRECTOR-
MEDICAL SERVICES UCOP $225,500 $225,500 Y N N 5% N

BURTON SEIN WO YUEN

INVESTMENT OFFICER-
EXTERNALLY MANAGED 
INVESTMENTS GROUP UCOP $187,620 $34,765 $222,385 N N N N

RONALD A NELSON
DIRECTOR-CONTRACTS 
MANAGEMENT UCOP $215,696 $215,696 Y N N 3% N

RANDOLPH R. SCOTT

EXEC DIRECTOR, HUMAN 
RESOURCES AND BENEFITS 
POLICY AND PROGRAM DESIGN UCOP $212,200 $212,200 N N N N

JOYCE B JUSTUS
VICE PROVOST-EDUCATIONAL 
RELATIONS UCOP $167,500 $25,125 $18,978 $211,603 N N N N

LAWRENCE B COLEMAN
VICE PROVOST FOR 
RESEARCH UCOP $211,000 $211,000 Y N N N $641,250

GARY SANDERS
PROJECT MANAGER-THIRTY 
METER TELESCOPE UCOP $210,000 $210,000 N N N N

JAMES SHIGERU HIRAHARA

EXECUTIVE DIRECTOR-
BUSINESS AND FINANCE 
OPERATIONS UCOP $208,656 $208,656 N N N N

ALICE L YEE INVESTMENT OFFICER UCOP $155,366 $53,118 $208,484 N N N N

GLORIA BROWNING GIL
REAL ESTATE INVESTMENT 
OFFICER UCOP $207,000 $207,000 $6,260 $30,000 N N N N $726,200

DENNIS KEITH LARSEN

EXEC DIRECTOR-SENIOR 
MGMT COMP, BENEFITS AND 
EXEC RECRUITING UCOP $201,000 $201,000 N N N N

AILEEN LIU ASSOCIATE DIRECTOR UCOP $142,678 $42,169 $184,847 $2,650 N N N N

OMAR K SANDERS INVESTMENT OFFICER UCOP $141,464 $42,003 $183,467 N N N N
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WILLIAM J ZIOMEK ADMIN/COORD UCOP $181,100 $181,100 N N N N

THOMAS JOHAN LURQUIN INVESTMENT OFFICER UCOP $136,240 $15,070 $151,310 N N N N

WILLIAM CHU INVESTMENT OFFICER UCOP $135,192 $135,192 N N N N

REBECCA MAZZA STAFFORD INVESTMENT OFFICER UCOP $128,547 $5,110 $133,657 N N N N

DAVID DOUGLAS HUGHES

INVESTMENT ANALYST, 
EXTERNALLY MANAGED 
INVESTMENTS UCOP $122,958 $897 $123,855 N N N N

SUSAN HACKWOOD
SPECIAL ASSISTANT TO THE 
CHANCELLOR UCR $209,445 $209,445 $8,916 N N N N $272,250

ARTHUR GOSSARD
ASSOCIATE VICE CHANCELLOR 
FOR ACADEMIC PERSONNEL UCSB $245,500 $245,500 Y N N N $200,000

ROBERT ALLEN WILLIAMS
HEAD COACH MEN'S 
BASKETBALL UCSB $173,337 $1,430 $54,000 $228,767 N N N N

MARIA HERRERA SOBEK

ASSOCIATE VICE CHANCELLOR 
FOR DIVERSITY, EQUITY, AND 
ACADEMIC POLICY UCSB $197,300 $15,951 $213,251 N N N N

TODD G LEE ASSOCIATE CHANCELLOR UCSB $191,371 $191,371 N N N N

RONALD W TOBIN
ASSOCIATE VICE CHANCELLOR 
FOR ACADEMIC PROGRAMS UCSB $164,580 $164,580 N N N N

SARAH M PRITCHARD UNIVERSITY LIBRARIAN UCSB $148,400 $148,400 Y N N 5% N

KEVIN R. MCCAULEY
EXECUTIVE ASSISTANT TO THE 
CHANCELLOR UCSB $116,864 $116,864 N N N N

THOMAS VARDON MCAFEE
PHYSICIAN-IN-CHIEF, HEALTH 
SCIENCES UCSD $353,100 $49,965 $35,310 $438,375 Y N Y 5% N
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MONA L SONNENSHEIN
CHIEF OPERATING OFFICER, 
UCSD MEDICAL CENTER UCSD $365,000 $365,000 $40,538 $91,250 Y N N 5% N $451,950

DAVID ICHIRO SAKAI
CHIEF FINANCIAL OFFICER - 
HEALTH SCIENCES UCSD $313,900 $45,270 $3,330 $362,500 Y N Y 5% N

THOMAS EDWARD JACKIEWICZ

ASSOC. VICE CHANCELLOR-
FINANCE AND 
ADMINISTRATION, HEALTH 
SCIENCES UCSD $291,300 $43,695 $334,995 Y N Y 5% N

EDWARD BABAKANIAN
CHIEF INFORMATION OFFICER - 
UCSD HEALTHCARE UCSD $273,300 $41,798 $315,098 Y N N 5% N

ROBERT W. HOGAN
CHIEF FINANCIAL OFFICER-
UCSD MEDICAL CENTER UCSD $217,900 $31,575 $249,475 Y N N 5% N

LELAND M GIDDINGS
MEDICAL DIRECTOR, MANAGED 
CARE, UCSD MEDICAL CENTER UCSD $202,800 $29,505 $232,305 Y N N 5% N

MARGARITA M BAGGETT

CHIEF PATIENT CARE 
SERVICES OFFICER, UCSD 
MEDICAL CENTER UCSD $232,000 $232,000 Y N N 5% N

REBECCA NEWMAN
ASSOCIATE VICE CHANCELLOR-
DEVELOPMENT UCSD $196,650 $28,500 $225,150 N N N N

MARY B MIDDLETON
FORMER PATIENT CARE 
SERVICES OFFICER UCSD $192,500 $28,875 $221,375 Y N N 5% N

SHEILA ELLA ANTRUM
CHIEF OF AMBULATORY 
SERVICES UCSD $187,100 $26,085 $213,185 N N N N

ALAN S. PAAU

ASSISTANT VICE CHANCELLOR-
TECHNOLOGY TRANSFER AND 
INTELLECTUAL PROPERTY 
SERVICES UCSD $208,800 $1,900 $210,700 N N N N

ELAZAR C. HAREL

ASSISTANT VICE CHANCELLOR-
ADMINISTRATIVE COMPUTING 
AND TELECOMMUNICATIONS UCSD $199,700 $3,000 $202,700 N N N N
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SCOTT S. HOFFERBER
CHIEF OPERATING OFFICER - 
UCSD MEDICAL GROUP UCSD $172,900 $24,345 $197,245 Y N N 5% N

DENNIS J MORAN
CHIEF PROFESSIONAL 
SERVICES OFFICER UCSD $171,800 $20,711 $192,511 Y N N 3% N

TOMI RYBA
MED CTR: CHIEF OPERATING 
OFFICER UCSF $383,400 $52,360 $435,760 Y N Y 5% N $1,535,000

ERNEST J RING
MED CTR: CHIEF MEDICAL 
OFFICER UCSF $367,800 $50,232 $418,032 Y N N N

KENNETH M JONES
MED CTR: CHIEF FINANCIAL 
OFFICER UCSF $353,900 $46,775 $400,675 Y N Y 5% N

BRUCE K. KOMISKE
MED CTR: EXEC DIRECTOR-
CLINICAL FACILITIES UCSF $284,594 $12,835 $297,429 N N N N $920,000

JED M SHIVERS
SR ASSOC 
DEAN/ADMINISTRATOR UCSF $296,000 $296,000 Y N N 5% N

LAWRENCE J LOTENERO
MED CTR: CHIEF INFORMATION 
OFFICER UCSF $255,900 $38,953 $294,853 Y N Y 5% N $836,600

JOHN P HARRIS
MED CTR: CHIEF STRATEGY & 
BUS DEV OFFICER UCSF $256,300 $29,334 $285,634 Y N N 5% N

CATHERINE WITTENBERG
MED CTR: EXEC DIR, 
NURSING/PATIENT CARE UCSF $242,600 $31,824 $274,424 Y N N 5% N

CLIFTON LOUIE
MED CTR: EXEC DIRECTOR-
CLINICAL SVCS UCSF $239,100 $25,340 $9,170 $273,610 N N N N

TIMOTHY M MAHANEY
MED CTR: EXEC DIRECTOR-
SUPPORT SVCS UCSF $238,200 $29,063 $5,485 $272,748 N N N N

ROXANNE FERNANDES
MED CTR: EXEC DIRECTOR, 
CHILDREN'S HOSP UCSF $238,200 $30,677 $268,877 N N N N

REECE I FAWLEY
MED CTR: EXEC DIR, HEALTH 
PLN STRAT&REV UCSF $238,200 $27,246 $265,446 N N N N
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DAVID R. MORGAN
MED CTR: EXEC DIRECTOR-
AMBULATORY CARE SVCS UCSF $238,200 $26,542 $264,742 N N N N

MARTHA A HOOVEN
ASSOC CHAIR FOR 
ADMINISTRATION UCSF $212,800 $28,116 $21,280 $2,000 $264,196 N N N N

JAMES W ASP
ASSOC VICE CHANCELLOR, 
UDAR UCSF $238,200 $21,500 $576 $260,276 $26,875 N N N N $560,000

BARBARA J. FRENCH
ASSOCIATE VICE CHANCELLOR-
UNIVERSITY RELATIONS UCSF $238,200 $21,000 $259,200 N N N N

SALLY J MARSHALL
VICE PROVOST-ACADEMIC 
AFFAIRS UCSF $215,400 $1,890 $35,000 $252,290 Y N N N

DAVID ODATO
MED CTR: EXEC DIR. 
PATIENT/EMPLOYEE SVCS UCSF $213,205 $30,937 $7,567 $251,709 N N N N

SUSAN B MOORE
MED CTR: DIRECTOR OF 
FINANCE UCSF $213,200 $27,764 $240,964 N N N N

RUSSELL L PECKENPAUGH MED CTR: DIRECTOR-IT UCSF $211,700 $23,197 $1,538 $236,435 N N N N

IRENE L BREZMAN
MED CTR: DIRECTOR, IT 
APPLICATION UCSF $211,400 $23,167 $814 $235,381 N N N N

JULIE M COX
MED CTR: DIRECTOR-IT, 
CUSTOMER SVC UCSF $211,900 $23,224 $235,124 N N N N

JOSE R CLAUDIO
MED CTR: DIRECTOR, 
INFRASTRUCTURE SVC. UCSF $211,400 $23,167 $234,567 N N N N

LORI L YAMAUCHI ASST VC-CAMPUS PLANNING UCSF $212,700 $19,040 $231,740 N N N N

JONATHAN A SHOWSTACK
ASSISTANT VICE 
CHANCELLOR/CO-CIO UCSF $225,910 $225,910 Y N N 5% N

ERIC B VERMILLION
ASSOC VICE CHANCELLOR-
FINANCE UCSF $217,500 $5,797 $223,297 Y N N 5% N

STEVEN M WIESENTHAL
ASSOC VC-CAPITAL 
PROJECTS/FACILITIES MGMNT UCSF $216,610 $6,258 $222,868 $1,884 N N N N $898,700

RANDY L LOPEZ
ASSOC VC-
ADMINISTRATION/CO-CIO UCSF $217,500 $5,297 $222,797 Y N N 5% N

Page 36  of  37



Annual Report on Total Compensation for Calendar Year 2006

Name Title Location
Annualized 
Base Salary

All Actual 
Bonus 
and/or 

Incentive 
Payments

Total 
Actual 
Health 

Sciences 
Compensat

ion
Annualized 

Stipend

Other Cash 
Compensation 
or Payments

Subtotal Cash 
Compensation

Reimbursements 
made to or on behalf
of the employee for 

relocation of 
household effects 
temporary housing

Housing 
allowances 
relocation 

allowances 
recruitment 
allowances 

paid to 
employee

Auto or 
Auto 

Allowance

SR Mgmt 
Benefits e.g. 

Life Ins 
Disability

University- 
provided 
Housing

Severance 
benefits

SR Mgmt 
Supplemen
tal Benefit

Additional 
post-

retirement 
benefits

University-
Provided Home 

Mortgage

DANIEL B DONG
MED CTR: DIRECTOR-
PHARMACEUTICAL SERV UCSF $189,300 $16,599 $10,879 $216,778 N N N N

ARA TAHMASSIAN
ASSOC VC-RESEARCH 
SERVICES UCSF $212,700 $212,700 N N N N

KAREN A RAGO
MED CTR: ADMIN DIRECTOR-
CARDIOVASCULAR SVCS UCSF $189,400 $20,952 $210,352 N N N N

MARIE P CAFFEY
DIRECTOR-PSYCH & LPPI 
ADMINISTRATION UCSF $189,900 $19,374 $209,274 N N N N

KAREN A BUTTER UNIVERSITY LIBRARIAN/AVC UCSF $195,300 $195,300 Y N N 5% N
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Addendum to Annual Report on Total Compensation for Calendar Year 2006  (Sort alphabetically by incumbent)

UCLA
Acting Chancellor
ABRAMS,NORMAN

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Not Eligible

Executive Business Travel $0.00 Not Eligible

Executive Life $0.00 Not Eligible

UCI
Dean-Henry Samueli School of Engineering
ALEXOPOULOS,NICOLAOS

Amount Staff CommentsCompensation Element

Summer Salary $9,621.00 12 Days Of Summer Salary Used For Professional Development And 
Research.

UCOP
Investment Officer, Externally Managed Investments
ALGERT,STEVEN

Amount Staff CommentsCompensation Element

Treasurer's AIP Plan $57,570.00 Treasurer's Annual Incentive Plan: Paid September 25, 2006.  Actual 
pay-out is based on targets established at the beginning of the Plan year.

UCM
Executive Vice Chancellor and Provost
ALLEY,KEITH

Amount Staff CommentsCompensation Element

Stipend $12,500.00 Annualized stipend reflected.  Actual stipend effective November 1, 
2005 - June 30, 2006 for responsibilities associated with Interim Vice 
Chancellor for Administration role.

UCOP
Investment Officer
ANANTHASWAMY,SATISH

Amount Staff CommentsCompensation Element

Treasurer's AIP Plan $67,483.00 Treasurer's Annual Incentive Plan: Paid September 25, 2006.  Actual 
pay-out is based on targets established at the beginning of the Plan year.
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Addendum to Annual Report on Total Compensation for Calendar Year 2006  (Sort alphabetically by incumbent)

LLNL
Former Laboratory Director
ANASTASIO,MICHAEL

Amount Staff CommentsCompensation Element

Other Payment $50,000.00 $50,000 bonus for Los Alamos National Laboratory contract award.

UCSD
Chief of Ambulatory Services
ANTRUM,SHEILA

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$26,085.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%. Actual payout based on achievement of performance related to 
goals. Approved by the President.

UCSF
Assoc Vice Chancellor, UDAR
ASP,JAMES

Amount Staff CommentsCompensation Element

Other Cash Payment $576.00 Tax prep reimbursement (TPR) for W2 adjustments occurring in 2006.  
Approved at campus.

Housing Allowance $26,875.00 Relocation allowance:  25% of beginning salary:  $215,000 x 
25%=$53,750 total.  Paid out in equal installments of $4,479.17 for 12 
months effective July 1, 2005 - June 30, 2006.  Amount paid in 2006 
equals $26,875.

Bonus $21,500.00 Bonus: pay period ending December 31, 2006; paid December 13, 2006. 
Approved by Regents November 2006.  Based on identified 
accomplishments.

UCLA
Vice Provost -- Intellectual Property & Industry Relations
ATCHISON,KATHRYN

Amount Staff CommentsCompensation Element

Health Sciences Compensation 
Plan

$40,000.00 Approved byRegents upon appointment July 2006.
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Addendum to Annual Report on Total Compensation for Calendar Year 2006  (Sort alphabetically by incumbent)

UCSD
Chief Information Officer - UCSD Healthcare
BABAKANIAN,EDWARD

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$41,798.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%.  Actual amount based on performance related to goals.  Approved 
by President Dynes October 2005. 20004/05 payment deferred to 
January 2006 at employee's request. Deferred payment results in one 
payout each calendar year.

UCSD
Chief Patient Care Services Officer, UCSD Medical Center
BAGGETT,MARGARITA

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCSD
Acting Vice Chancellor Health Sciences and Dean School of Medicine
BAILEY,DAVID

Amount Staff CommentsCompensation Element

Other Cash Payment $30,000.00 Administrative Services Component (clinical Z payment) for Clinical 
Laboratory management responsibilities.

Stipend $100,000.00 Appointed as Acting Vice Chancellor following the resignation of Edward 
Holmes, pending the appointment of a permanent replacement. Stipend 
approved by Regents. Annualized stipend reflected.  Actual stipend 
effective October 1, 2006 and continues until position filled.
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Addendum to Annual Report on Total Compensation for Calendar Year 2006  (Sort alphabetically by incumbent)

UCB
Athletic Director
BARBOUR,ANNE

Amount Staff CommentsCompensation Element

Housing Allowance $29,157.00 Housing allowance:  Requested as an exception at time of appointment.  
Total payout of $106,000 paid out between October 1, 2004 - September 
30, 2008.

Relocation Allowance $16,389.00 The relocation allowance is to be paid over a period of 4 years with 40% 
provided the first year, 30% the second, 20% the third, and 10% the last 
year.  The total to be paid out over this period is $59,625.  This payment 
plan is effective October 1, 2004 through September 30, 2008.  $16,389 
reflects the amount paid in calendar year 2006.

Other Cash Payment $12,500.00 Approved as part of contract.  Payout based on participation on TV; non-
base building.

Bonus $15,600.00 Approved as part of contract, upon acceptance of contract extension 
terms.

Other Cash Payment $27,788.00 Approved as part of contract.  Payout based on standard participation in 
outside events representing UCB.

Incentive $29,194.00 Incentive payments approved as part of contract.  Various- Integration 
with Academic Programs; Athletic Success

Annual Base $252,850.00 Per contract approved at November 2006 Regents' meeting.

UCSF
Senior Vice Chancellor-Finance & Administration
BARCLAY,STEPHEN

Amount Staff CommentsCompensation Element

Auto Allowance $8,916.00 The auto allowance was processed as an exception to policy by the 
campus as approved by President Peltason on August 5, 1994 per 
campus request of June 30, 1994.

Bonus $50,256.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%. Actual payout based on achievement of performance related to 
goals. Approved by Regents September 2006.
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Addendum to Annual Report on Total Compensation for Calendar Year 2006  (Sort alphabetically by incumbent)

UCSD
Dean - Graduate Studies
BARRETT,KIM

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCI
Acting Dean-Biological Sciences
BENNETT,ALBERT

Amount Staff CommentsCompensation Element

Stipend $15,500.00 Annualized stipend reflected.  Actual stipend effective August 1, 2006 - 
July 31, 2007 for responsibilities associated with Acting Dean role.

UCOP
Chief Investment Officer and Vice President--Investments and Acting Treasurer
BERGGREN,MARIE

Amount Staff CommentsCompensation Element

Stipend $56,250.00 Annualized stipend reflected.  Actual stipend effective June 2, 2006 - 
June 1, 2007 for responsibilities associated with Acting Treasurer role.

Treasurer's AIP Plan $259,175.00 Treasury group Annual Incentive Plan payment for performance against 
pre-established performance goals.  Annual Incentives are paid over a 
three year period with potential for "claw-back".

UCSD
Dean - Division of Arts and Humanities
BERNSTEIN,MICHAEL

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCSF
Dean-School of Dentistry
BERTOLAMI,CHARLES

Amount Staff CommentsCompensation Element

Health Sciences Compensation 
Plan

$43,500.00 $43,500 HSCP rate approved by Regents per memo dated 8/21/01.
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UCB
Vice Chancellor-University Relations
BIDDY,FRANKLIN

Amount Staff CommentsCompensation Element

Relocation Allowance $9,750.00 The relocation allowance is to be paid in equal installments over 5 years. 
The total to be paid out over this period is $48,750.  This payment plan is 
effective August 1, 2002 through July 31, 2007.  $9,750 reflects the 
amount paid in calendar year 2006.

UCD
Dean-Graduate School Of Management
BIGGART,NICOLE

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement.

Executive Life $0.00 No - not enrolled due to PPS coding error.

UCOP
Associate Vice President--Programs
BIRELY,JOHN

Amount Staff CommentsCompensation Element

Annual Base $305,968.00 As reported in the Annual Report on Compensation, the incumbent also 
received relocation consideration. The relocation allowance is to be paid 
over a period of 3 years with 40% provided the first year, 30% the 
second,  and 30% the last year.  The total to be paid out over this period 
is $70,000.  This payment plan is effective November 2003, with the first 
payment being made in 2004 and the final payment in 2006.  $21,000 
reflects the amount paid in calendar year 2006.
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UCB
Chancellor
BIRGENEAU,ROBERT

Amount Staff CommentsCompensation Element

Other Benefits $0.00 Accelerated vesting in retiree health premium included in intial offer for 
appointment to this position approved retroactively in RE-74.

Sabbatical Eligibility and/or 
Transfer

$0.00 Transfer of 24 sabbatical credits upon recruitment in offer letter, 
approved retroactively-RE 74

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCOP
MANAGING DIRECTOR, EXTERNAL INVESTMENTS
BLAGDEN,ROBERT

Amount Staff CommentsCompensation Element

Treasurer's AIP Plan $132,059.00 Treasurer's Annual Incentive Plan: Paid September 25, 2006.  Actual 
pay-out is based on targets established at the beginning of the Plan year.

UCOP
Acting General Counsel
BLAIR,JEFFREY

Amount Staff CommentsCompensation Element

Stipend $67,200.00 Annualized stipend reflected.  Actual stipend effective July 1, 2006 - 
December 31, 2006 for responsibilities associated with Acting General 
Counsel role.

UCSC
Acting Chancellor
BLUMENTHAL,GEORGE

Amount Staff CommentsCompensation Element

Executive Business Travel $0.00 Not eligible.

Executive Life $0.00 Not eligible.

Executive Disability $0.00 Not eligible.
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UCR
Vice Chancellor--University Advancement
BOLDT,WILLIAM

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCR
Dean--Graduate School of Education
BOSSERT,STEVEN

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

Housing Allowance $15,990.00 Faculty Housing Allow. Paid over 40 months per APM-190 App. E

Severance/Separation 
Agreement

$0.00 A one-year gradual decrease in terms upon return to faculty position 
from Dean position was included in his offer letter approved at 
September 2006 Regents' meeting.

UCI
Dean-Graduate Studies
BOYD,CAROLYN

Amount Staff CommentsCompensation Element

Summer Salary $19,027.00 Summer Salary given prior to start of Dean position; Summer Salary paid 
as part of Chair of History position.

UCB
Head Coach-Women's Soccer
BOYD,KEVIN

Amount Staff CommentsCompensation Element

Annual Base $77,000.00 Approved as part of contract.

Other Cash Payment $4,800.00 Approved as part of contract.  Paid in lieu of courtesy vehicle.

Other Cash Payment $66,927.00 Approved as part of contract.  Payout based on annual participation in 
summer camps for youth.
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UCB
Head Coach-Women's Basketball
BOYLE,JOANNE

Amount Staff CommentsCompensation Element

Bonus $1,275.00 Approved as part of contract, bonus based on number of season tickets 
sold.

Other Cash Payment $164,250.00 Approved as part of contract.  Payout based on standard participation in 
outside events representing UCB.

Other Cash Payment $60,000.00 Approved as part of contract.  Payout based on annual participation in 
summer camps for youth.

Annual Base $164,000.00 Approved as part of contract.

UCSD
Vice Chancellor-External Relations
BRANT,KEITH

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCI
Vice Chancellor-Administrative and Business Services
BRASE,WENDELL

Amount Staff CommentsCompensation Element

Stipend $20,000.00 Annualized stipend reflected.  Actual stipend effective February 1, 2005 - 
January 31, 2007 for responsibilities associated with managing the new 
hospital project.
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UCB
Head Coach-Men's Basketball
BRAUN,BEN

Amount Staff CommentsCompensation Element

Other Cash Payment $751,333.00 Approved as part of contract.  Payout based on standard participation in 
outside events representing UCB.

Incentive $25,000.00 Approved as part of contract, payout based on participation in 2006 
NCAA tournament.

Annual Base $153,000.00 Approved as part of contract.

UCB
Executive Vice Chancellor & Provost
BRESLAUER,GEORGE

Amount Staff CommentsCompensation Element

Stipend $27,030.00 Annualized stipend reflected.  Actual stipend effective August 1, 2005 - 
June 30, 2006 for responsibilities associated with Executive Dean role.

UCSF
Med Ctr: Director, IT Application
BREZMAN,IRENE

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$23,167.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%, actual amount based on performance related to goals.  Approved 
by Regents November 2006.

Other Cash Payment $814.00 Paid Time Off Payout:  PTP payment; 8 hrs; paid on December 6, 2006 
per UCSF Medical Center Paid Time Off policy approved by Assoc VP-
HR & Benefits in 2004.

UCOP
VP--Financial Management
BROOME,ANNE

Amount Staff CommentsCompensation Element

Stipend $21,500.00 Stipend for additional temporary responsibilities in conjunction with 
financial oversight of national labs.  The stipend of $21,500 reflects the 
annualized value; in calendar year 2006, Ms. Broome received the 
stipend for only the month of January (one month's payment equal to 
$1,791.67).
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UCD
Dean-College Of Biological Sciences
BURTIS,KENNETH

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

Executive Life $0.00 No - not enrolled due to PPS coding error.

UCSF
Director-Psych & LPPI Administration
CAFFEY,MARIE

Amount Staff CommentsCompensation Element

Annual Base $189,900.00 In addition to annualized base noted here, also reporting School of 
Medicine-Management Incentive Program: Annual participation eligibility. 
Actual payout based on performance related to goals. Campus approval 
of $19,374 award.

UCLA
Chief Executive Officer -- Medical Center
CALLENDER,DAVID

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

Clinical Enterprise Management 
Recognition Program

$81,283.00 Clinical Enterprise Management Recognition Plan eligible at target of 
20% of base salary. Regents approved at September 2006 meeting

Relocation Allowance $26,000.00 The relocation allowance is to be paid over a period of 4 years with 40% 
provided the first year, 30% the second, 20% the third, and 10% the last 
year.  The total to be paid out over this period is $130,000.  This 
payment plan is effective July 1, 2004 through July 1, 2007.  $26,000 
reflects the amount paid in calendar year 2006.

UCB
Dean-Haas School of Business
CAMPBELL,THOMAS

Amount Staff CommentsCompensation Element

Other Benefits $0.00 Future participation in MOP if Mr. Campbell moves to Berkeley area from 
San Jose.  All normal qualification and underwriting criteria apply.  There 
are no post retirement benefits provided Mr. Campbell.
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UCLA
Former Chancellor
CARNESALE,ALBERT

Amount Staff CommentsCompensation Element

Moving Expenses - Other $7,647.00 Up To $12,000 To Relocate Out Of Chancellor's Residence. Approved 
By Regents At 5/06 Meeting.

Annual Base $323,600.00 Appointment ended June 30, 2006.

UCLA
Chief Administrative Officer, Santa Monica--UCLA Medical Center and Orthopaedic Hospital
CARPENTER,KATHARINE

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

Clinical Enterprise Management 
Recognition Program

$31,262.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%.  Actual payout based on achievement of performance related to 
goals.  Approved by Regents September 2006.

UCB
Interim Dean-Arts and Humanities
CASCARDI,ANTHONY

Amount Staff CommentsCompensation Element

Summer Salary $17,278.00 Payment for administrative services over the summer. Part of 
compensation package.

Stipend $22,900.00 Annualized stipend reflected.  Actual stipend effective August 1, 2005 - 
June 30, 2006 for responsibilities associated with Interim Dean role.

ANR
Assistant VP-Administrative Services
CASEY,CHRISTINE

Amount Staff CommentsCompensation Element

Relocation Allowance $15,313.00 The relocation allowance is to be paid over a period of 3 years with 45% 
provided the first year, 35% the second, and 20% the last year.  The total 
to be paid out over this period is $37,500.  This payment plan is effective 
July 1, 2005 through June 30, 2008. $15,313 reflects the amount paid in 
calendar year 2006.
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UCSD
Acting Dean-Graduate Studies
CASSEDY,STEVEN

Amount Staff CommentsCompensation Element

Stipend $1,200.00 Annualized stipend reflected.  Actual stipend effective July 1, 2006 - July 
31, 2006 for responsibilities associated with Acting Dean role.

Summer Salary $14,667.00 Payment for summer teaching assignment, July 1 - July 31, 2006.

UCB
Acting Dean-School of Public Health
CATALANO,RALPH

Amount Staff CommentsCompensation Element

Stipend $30,000.00 Annualized stipend reflected.  Actual stipend effective July 1, 2006 - 
December 31, 2006 for responsibilities associated with Acting Dean role.

UCI
Former Dean-School of Medicine
CESARIO,THOMAS

Amount Staff CommentsCompensation Element

Health Sciences Compensation 
Plan

$100,000.00 $100,000 paid, per policy, as part of Health Sciences Compensation 
Plan.

UCD
Former Chief Executive Officer--Uc Davis Medical Center
CHASON,ROBERT

Amount Staff CommentsCompensation Element

Annual Base $420,300.00 SMG member retired effective April 28, 2006.

Clinical Enterprise Management 
Recognition Program

$54,639.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%. Actual payout based on achievement of performance related to 
goals. Approved by Regents September 2006.

UCI
Director-Athletics and Campus Recreation
CHICHESTER,ROBERT

Amount Staff CommentsCompensation Element

Bonus $22,725.00 Incentive Bonus Plan payment made based on goals established at the 
campus.
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UCOP
Senior Portfolio Manager - Absolute Return
CHOI,LYNDA

Amount Staff CommentsCompensation Element

Treasurer's AIP Plan $48,575.00 Treasurer's Annual Incentive Plan: Paid September 25, 2006.  Actual 
pay-out is based on targets established at the beginning of the Plan year.

LBNL
Laboratory Director
CHU,STEVEN

Amount Staff CommentsCompensation Element

Sabbatical Eligibility and/or 
Transfer

$0.00 Negotiated agreement approved by UCOP as part of hire agreement.

Other Payment $228.00 Annual dues for UC Faculty Club paid from discretionary administrative 
fund.

UCSF
Med Ctr: Director, Infrastructure Svc.
CLAUDIO,JOSE

Amount Staff CommentsCompensation Element

Incentive $23,167.00 Medical Center Director Incentive Award Program:  Eligible to participate 
in MCDIAP annually with a maximum potential of 15%, actual amount 
based on performance related to goals.  Regents approved payout 
November 2006.

UCSB
Dean of Gevirtz Graduate School of Education
CONOLEY,JANE

Amount Staff CommentsCompensation Element

Relocation Allowance $100,000.00 Although this one-time payment was approved at $100,000, only 
$75,000 was paid.

Relocation Allowance $50,000.00 Relocation allowance one-time payment per SMG policy.
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UCSD
Dean-Graduate School of International Relations & Pacific Studies
COWHEY,PETER

Amount Staff CommentsCompensation Element

Stipend $15,000.00 Annualized stipend reflected.  Actual stipend effective July 1, 2005 - July 
31, 2006 for responsibilities associated with additional service as 
Director of Institute on Global Conflict and Cooperation.

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCSF
Med Ctr:  Director-IT, Customer Svc
COX,JULIE

Amount Staff CommentsCompensation Element

Incentive $23,224.00 Medical Center Director Incentive Award Program:  Eligible to participate 
in MCDIAP annually with a maximum potential of 15%, actual amount 
based on performance related to goals.  Regents approved payout 
November 2006.

UCLA
Chief Financial Officer -- UCLA Medical Sciences
CREEM,MITCHELL

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

Clinical Enterprise Management 
Recognition Program

$72,600.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%.  Actual payout based on achievement of performance related to 
goals.  Approved by Regents September 2006.

Severance/Separation 
Agreement

$0.00 Guaranteed a severance payment equivalent to one year of salary upon 
termination not for cause. Approved retroactively by Regents' action RE 
74 Guideline #A-2 September 2006.

UCLA
Sr. Associate Director -- Operations & Patient Care Services
CROOKS,HEIDI

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$33,323.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%.  Actual payout based on achievement of performance related to 
goals.  Approved by Regents September 2006.
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UCB
Associate Chancellor/Chief of Staff
CUMMINS,JOHN

Amount Staff CommentsCompensation Element

Stipend $24,000.00 Annualized stipend reflected.  Actual stipend effective June 1, 2005 - 
September 30, 2006 for oversight of Intercollegiate Athletics-approved 
retroactively-RE 74,

LLNL
Former Department Head, Procurement & Material
CUNNIFFE ,JR,EDMUND

Amount Staff CommentsCompensation Element

Stipend $30,960.00 Annualized stipend reflected.  Actual stipend effective October 1, 2005 - 
May 31, 2006 for responsibilities associated with Acting Deputy 
Associate Director for Administration role at Los Alamos National 
Laboratory.

UCSC
Former Chancellor
DENTON,DENICE

Amount Staff CommentsCompensation Element

Auto Allowance $8,976.00 Annualized rate inadvertently entered in offer letter as $8,976 rather than 
$8,916.

Relocation Allowance $68,750.00 The relocation allowance is to be paid in installments over 4 years. The 
total to be paid out over this period is $68,750.  This payment plan is 
effective February 14, 2002.  $9,424 reflects the amount paid in calendar 
year 2006.
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UCR
Acting Dean--A.Gary Anderson Graduate School of Management
DEOLALIKAR,ANIL

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Not eligible.

Executive Life $0.00 Not eligible.

Stipend $28,922.00 Annualized stipend reflected.  Actual stipend effective July 17, 2006 - 
June 30, 2007 for responsibilities associated with Acting Dean role.

Executive Business Travel $0.00 Not eligible.

UCLA
Dean -- School of Engineering and Applied Science
DHIR,VIJAY

Amount Staff CommentsCompensation Element

Summer Salary $19,842.00 Summer Salary approved by The Regents July 2006.

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCR
Vice Chancellor--Administration
DIAZ,ALPHONSO

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

Other Payment $9,383.00 Regents approved up to thirteen round trip air fares to the East Coast to 
finalize closure of former home. Approved by Regents February 24, 2006.

Temporary Housing $18,702.00 Up to six months of temporary housing approved as interim Regents' 
item February 24, 2006 to be effective January 4, 2006 - June 30, 2006.
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UCOP
Vice President--Educational Outreach
DOBY,WINSTON

Amount Staff CommentsCompensation Element

Other Payment $23,124.00 Housing allowance while working at UCOP.

UCSF
Med Ctr: Director-Pharmaceutical Serv
DONG,DANIEL

Amount Staff CommentsCompensation Element

Incentive $16,599.00 Medical Center Director Incentive Award Program:  Eligible to participate 
in MCDIAP annually with a maximum potential of 15%, actual amount 
based on performance related to goals.  Paid under local authority due 
to total compensation being below $200,000 threshold.

Other Cash Payment $10,879.00 Paid Time Off Payout:  PTP payment; 120 hrs; paid on December 6, 
2006 per UCSF Medical Center Paid Time Off policy approved by Assoc 
VP-HR & Benefits in 2004.

UCLA
Head Coach, Football
DORRELL,KARL

Amount Staff CommentsCompensation Element

Annual Base $150,000.00 Approved as part of contract.

Incentive $70,000.00 2005 Season Incentive approved as part of contract. Paid out in 2006.  
Payout based on identified levels of team performance.

Incentive $15,000.00 2006 Season Incentive approved as part of contract.  Payout based on 
identified levels of team performance.

Other Cash Payment $31,148.00 Approved as part of contract.  Payout based on annual participation in 
summer camps for youth.

Other Cash Payment $637,500.00 Approved as part of contract.  Payout based on standard participation in 
outside events representing UCLA.
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UCI
Head Coach-Basketball
DOUGLASS,JOSEPH

Amount Staff CommentsCompensation Element

Auto Allowance $4,800.00 Approved as part of contract.

Bonus $46,757.00 Approved as part of contract.  Payout based on identified levels of team 
performance.

Annual Base $220,800.00 Approved as part of contract.

UCB
Acting Dean-College of Engineering
DOYLE,FIONA

Amount Staff CommentsCompensation Element

Stipend $20,200.00 Annualized stipend reflected.  Actual stipend effective December 1, 
2006 - June 30, 2007 for responsibilities associated with Acting Dean 
role.

UCSD
Dean - Division of Social Sciences
DRAKE,PAUL

Amount Staff CommentsCompensation Element

Summer Salary $15,767.00 Payment for summer research conducted in August 2006.  Vacation was 
forfeited.  Approved by The Regents November 2006.
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UCB
Assistant Football Coach
DUNBAR,MIKE

Amount Staff CommentsCompensation Element

Incentive $30,700.00 Approved as part of contract.  Payout based on identified levels of team 
performance.

Other Cash Payment $23,833.00 Approved as part of contract.  Payout based on annual participation in 
summer camps for youth.

Other Cash Payment $7,398.00 Approved as part of contract.  Payout based on standard participation in 
outside events representing UCB and Cal Football.

Annual Base $168,000.00 Approved as part of contract

Bonus $11,000.00 Approved as part of contract.  Payout based on identified levels of 
performance as established and evaluated by the head football coach.

Moving Expenses - Moving 
Services

$16,351.00 Recruitment from Northwestern

UCD
SENIOR ADMINISTRATIVE AND PROFESSIONAL SERVICES OFFICER, UC DAVIS HEALTH SYSTEM
DURUISSEAU,SHELTON

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$34,335.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%,  Actual amount based on performance related to goals.  Approved 
by Regents September 2006.

Stipend $43,500.00 Annualized stipend reflected.  Actual stipend effective October 1, 2002 - 
January 31, 2006 for additional duties when position of Chief Operating 
Officer was eliminated. Amount of stipend was above 15%.
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UCR
Acting Dean--University Extension
DWIGHT,SHEILA

Amount Staff CommentsCompensation Element

Stipend $17,600.00 Annualized stipend reflected.  Actual stipend effective November 1, 
2006 - October 31, 2007 for responsibilities associated with Acting Dean 
role.

Executive Life $0.00 Not eligible.

Executive Business Travel $0.00 Not eligible.

Executive Disability $0.00 Not eligible

UCLA
Director - Physician Support Services, Santa Monica -- UCLA Medical Center
EARLY,THOMAS

Amount Staff CommentsCompensation Element

Incentive $20,189.00 Management Incentive Award Program: Eligible to participate annually 
with a maximum potential of 10%. Actual payout based on achievement 
of performance related goals.

UCB
Dean-Boalt School of Law
EDLEY,CHRISTOPHER

Amount Staff CommentsCompensation Element

Other Benefits $75,000.00 Upon stepping down as Dean, receives a three year appointment as 
Chancellor's Professor with research funding of $25,000 per year.

Summer Salary $25,455.00 Payment for one month of research in July 2005 made in 2006. 
Approved at Campus level before policy changed requiring Regental 
approval.
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UCSD
Vice Chancellor-Research
ELLIS,ARTHUR

Amount Staff CommentsCompensation Element

Relocation Allowance $60,000.00 Single payment made on September 29, 2006, subject to repayment if 
he resigns within the first four years.

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCSD
Acting Dean-Division of Social Sciences
ELMAN,JEFFREY

Amount Staff CommentsCompensation Element

Stipend $19,633.00 Annualized stipend reflected.  Actual stipend effective July 1, 2006 - 
June 30, 2007 for responsibilities associated with Acting Dean role.

Summer Salary $45,892.00 $30,100 payment for summer service as Acting Dean; $15,292 payment 
in support of summer research; and $500 payment for service as Faculty 
Mentor for summer session Graduate Teaching Fellowship.

UCB
Head Coach-Baseball
ESQUER,DAVID

Amount Staff CommentsCompensation Element

Other Cash Payment $15,000.00 Approved as part of contract.  Payout based on agreement with athletic 
equipment suppliers.

Other Cash Payment $47,485.00 Approved as part of contract.  Payout based on annual participation in 
summer camps for youth.

Annual Base $106,376.00 Approved as part of contract.

Other Cash Payment $35,097.00 Approved as part of contract.  Payout based on standard participation in 
outside events representing UCB and Cal Baseball.

Other Cash Payment $1,757.00 Approved as part of contract.  Payout in lieu of courtesy vehicle.
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UCOP
Investment Officer
EVANS,KIM

Amount Staff CommentsCompensation Element

Treasurer's AIP Plan $83,837.00 Treasurer's Annual Incentive Plan: Paid September 25, 2006.  Actual 
pay-out is based on targets established at the beginning of the Plan year.

UCSF
Med Ctr: Exec Dir, Health Pln Strat&Rev
FAWLEY,REECE

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$27,246.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%, actual amount based on performance related to goals.  Approved 
by Regents September 2006.

UCLA
Former Medical Director -- Semel Institute
FAWZY,FAWZY

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$45,643.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%. Actual payout based on achievement of performance related to 
goals. Approved by Regents September 2006.

Health Sciences Compensation 
Plan

$42,300.00 Per policy, eligible to participate in Health Sciences Compensation Plan.

Stipend $3,795.00 Annualized stipend reflected.  Actual stipend effective January 1, 2006 - 
June 30, 2006 for additional duties as Executive Vice Chair of Psychiatry 
and Biobehavioral Sciences per RE74-Guideline #A3 approved by 
Regents July 2006.

UCSF
Med Ctr: Exec Director, Children's Hosp
FERNANDES,ROXANNE

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$30,677.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%, actual amount based on performance related to goals.  Approved 
by Regents September 2006.

Page 23 of 78



Addendum to Annual Report on Total Compensation for Calendar Year 2006  (Sort alphabetically by incumbent)

LBNL
Chief Financial Officer (Mgnt 4)
FERNANDEZ,JEFFREY

Amount Staff CommentsCompensation Element

Other - Include in Total Cash 
Compensation

$8,044.00 Senior Management Supplemental Benefit Program side agreement for 
retroactive participation from 1/1/04 to 8/31/04.  The source of funds is 
DOE funds as provided under the University's contract with the DOE. 
Originally approved by Randolph Scott, HR Director with concurrence 
from Judy Boyette, subsequently approved by the Regents in 2006.

UCLA
Manager, UCLA-NPI Center for Community Health
FLANNERY,DIANE

Amount Staff CommentsCompensation Element

Incentive $1,743.00 Management Incentive Award Program: Eligible to participate annually 
with a maximum potential of 10%. Actual payout based on achievement 
of performance related goals.

LBNL
Deputy Director
FLEMING,GRAHAM

Amount Staff CommentsCompensation Element

Annual Base $334,668.00 Paid 100% by Lawrence Berkeley National Laboratory, but reimbursed 
25% by UC Berkeley.

UCLA
Director, Managed Care Program, UCLA Medical Center
FLYNN,MARY

Amount Staff CommentsCompensation Element

Incentive $16,790.00 Management Incentive Award Program: Eligible to participate annually 
with a maximum potential of 10%. Actual payout based on achievement 
of performance related goals.
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UCSD
Chancellor
FOX,MARYE

Amount Staff CommentsCompensation Element

University Housing $0.00 Per Chancellor Fox's offer letter, a house is being rented off campus, 
pending renovation of University House

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

Other Payment $900.00 Annual membership renewal payment made to Cosmos Club 9/06 to 
cover Chancellor Fox's 2006-07 membership fee.  Membership is used 
to secure meeting and lodging facilities during business travel.

UCSF
Associate Vice Chancellor-University Relations
FRENCH,BARBARA

Amount Staff CommentsCompensation Element

Bonus $21,000.00 Bonus: pay period ending December 31, 2006; paid December 13, 2006. 
Approved by Regents November 2006.  Based on identified 
accomplishments.

UCOP
Investment Officer
FRIED,LINDA

Amount Staff CommentsCompensation Element

Treasurer's AIP Plan $83,955.00 Treasurer's Annual Incentive Plan: Paid September 25, 2006.  Actual 
pay-out is based on targets established at the beginning of the Plan year.

UCD
Dean-Graduate Studies
GIBELING,JEFFERY

Amount Staff CommentsCompensation Element

Executive Life $0.00 NO--not enrolled due to PPS coding error

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.
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UCSD
Medical Director, Managed Care, UCSD Medical Center
GIDDINGS,LELAND

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$29,505.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%.  Actual payout based on achievement of performance related to 
goals.  Approved by Regents September 2006.

UCOP
Real Estate Investment Officer
GIL,GLORIA

Amount Staff CommentsCompensation Element

Relocation Allowance $30,000.00 Lump sum payment per offer letter. No payback terms.

UCB
Interim Dean-Social Sciences
GJERDE,JON

Amount Staff CommentsCompensation Element

Summer Salary $12,856.00 One of two summer ninths of additional compensation for service as 
Interim Dean over the summer period.

Stipend $20,000.00 Annualized stipend reflected.  Actual stipend effective July 1, 2006 - 
June 30, 2007 for responsibilities associated with Interim Dean role.

UCB
Head Coach-Men's Crew
GLADSTONE,STEPHEN

Amount Staff CommentsCompensation Element

Annual Base $103,000.00 Approved as part of contract.

Stipend $30,000.00 Annualized stipend reflected.  Actual stipend effective November 1, 
2004 - June 30, 2007 for responsibilities associated with Assistant to 
Athletic Director role.

Incentive $15,000.00 Approved as part of contract.  Payout based on identified levels of team 
performance.

Other Cash Payment $35,000.00 Approved as part of contract.  Payout based on standard participation in 
outside events representing UCB.
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UCSB
Associate Vice Chancellor for Academic Personnel
GOSSARD,ARTHUR

Amount Staff CommentsCompensation Element

Executive Life $0.00 Incumbent opted out.

LBNL
Scientific Division Director
GOURLAY,STEPHEN

Amount Staff CommentsCompensation Element

Stipend $24,084.00 Annualized stipend reflected.  Actual stipend effective January 6, 2006 - 
March 23, 2006 for responsibilities associated with Acting Division 
Director role.

UCB
Assistant Coach-Football
GREGORY,ROBERT

Amount Staff CommentsCompensation Element

Incentive $27,700.00 Approved as part of contract.  Payout based on identified levels of team 
performance.

Bonus $30,000.00 Approved as part of contract.  Payout based on identified levels of 
performance as established and evaluated by the head football coach.

Other Cash Payment $62,000.00 Approved as part of contract.  Payout based on standard participation in 
outside events representing UCB.

Other Cash Payment $7,398.00 Approved as part of contract.  Payout based on annual participation in 
summer camps for youth.

Annual Base $168,000.00 Approved as part of contract.
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UCB
Head Coach-Men's Soccer
GRIMES,KEVIN

Amount Staff CommentsCompensation Element

Annual Base $74,500.00 Approved as part of contract.

Incentive $8,500.00 Approved as part of contract.  Payout based on identified levels of team 
performance.

Other Cash Payment $2,500.00 Approved as part of contract.  Payout based on agreement with athletic 
equipment suppliers.

Other Cash Payment $85,522.00 Approved as part of contract.  Payout based on annual participation in 
spring and summer camps for youth.

UCI
Chief Information Officer
GROSSER,JOY

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$31,450.00 Eligible to participate in CEMRP annually with a maximum potential of 
15%.  Actual payout based on achievement of performance related to 
goals.  Approved by Regents September 2006.

UCLA
Director, Intercollegiate Athletics
GUERRERO,DANIEL

Amount Staff CommentsCompensation Element

Other Cash Payment $12,501.00 Supplemental Compensation Opp. (2005-paid in 2006): Incentive/bonus 
awards received based on performance-related goals set in employment 
contract approved by Regents in March 2006.

Incentive $89,719.00 Supplemental Compensation Opportunities (2006): Incentive/bonus 
awards received based on performance-related goals set in employment 
contract approved by Regents in March 2006
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UCR
Special Assistant to the Chancellor
HACKWOOD,SUSAN

Amount Staff CommentsCompensation Element

Annual Base $209,445.00 Split appointment between MSP and Academic. Approved at Nov.2006 
Regents meeting.  Split appointment: Management and Senior 
Professional 90%/Academic10%.

Auto Allowance $8,916.00 Annualized amount reflected. Received approval as an exception to 
policy at the Sept. 2006 Regents Meeting (clean-up item).  Monthly auto 
allowance ended 4/1/06.

LLNL
Director, Special Projects
HARDCASTLE,KATHLEEN

Amount Staff CommentsCompensation Element

Other Payment $78.00 Directorate Award: Recognition award through Laboratory's Recognition 
and Reward Program; $50 grossed up.

UCSD
Assistant Vice Chancellor-Administrative Computing and Telecommunications
HAREL,ELAZAR

Amount Staff CommentsCompensation Element

Bonus $3,000.00 Staff Recognition and Development Program: Per policy, award 
approved based on performance by Vice Chancellor Relyea May 2006.

UCSF
Med Ctr: Chief Strategy & Bus Dev Officer
HARRIS,JOHN

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$29,334.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%, actual amount based on performance related to goals.  Approved 
by Regents September 2006.

UCB
Associate Vice Chancellor-Public Safety/Chief of Police
HARRISON,VICTORIA

Amount Staff CommentsCompensation Element

Stipend $24,500.00 Annualized stipend reflected.  Actual stipend effective July 1, 2006 - 
June 30, 2007 for service as Special Assistant to VC Brostrom.

Stipend $15,078.00 Annualized stipend reflected.  Actual stipend effective July 1, 2003 - 
June 30, 2006 for service as Chief of Chiefs.
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LBNL
Operations Division Director
HATAYAMA,HOWARD

Amount Staff CommentsCompensation Element

Stipend $26,300.00 Annualized stipend reflected.  Actual stipend effective January 2, 2006 - 
October 31, 2006 for responsibilities associated with Acting 
Environmental Health and Safety Division Director role.

UCSD
Vice Chancellor-Marine Sciences, Dean of the Graduate School of Marine Sciences & Director Scripps Institution of Oceanog
HAYMET,ANTHONY

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

Other Payment $1,690.00 Payment made to the Department of Homeland Security for various fees 
related to H-1 Visa request.

Moving Expenses - Initial 
Househunting

$3,905.00 As an exception to policy, up to three coach class house hunting trips 
from Hobart, Australia included in offer letter and approved by The 
Regents July 2006.

Relocation Allowance $62,500.00 Single payment made on September 16, 2006, subject to repayment if 
he resigns within the first four years.

UCI
Dean-Physical Sciences
HEMMINGER,JOHN

Amount Staff CommentsCompensation Element

Summer Salary $9,602.00 Summer Salary taken prior to appointment to SMG.

UCSB
Associate Vice Chancellor for Diversity, Equity, and Academic Policy
HERRERA SOBEK,MARIA

Amount Staff CommentsCompensation Element

Summer Salary $15,951.00 Summer Sessions: June 26 - August 11, 2006.  Per faculty policy, taught 
summer session class. Is 50% Professor.
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UCI
Corporate Compliance and Privacy Officer
HERRON,JAMES

Amount Staff CommentsCompensation Element

Stipend $44,800.00 Annualized stipend reflected.  Actual stipend effective October 1, 2005 - 
June 30, 2007 for responsibilities associated with Interim Associate 
Dean of Administration-School of Medicine role. Approved by Regents 
July 25, 2006 (including retroactive segment).

Other Cash Payment $7,552.00 Paid Time Off Payout: Automatic payout for paid time off amount in 
excess of accumulation limits.

Clinical Enterprise Management 
Recognition Program

$25,760.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%. Actual payout based on achievement of performance related to 
goals.  Approved by Regents September 2006.

UCOP
Vice President--Budget
HERSHMAN,LAWRENCE

Amount Staff CommentsCompensation Element

Annual Base $150,000.00 Contract appointment while recruiting for replacement.  5% SMS ceased 
June 28, 2006.

UCSD
Chief Operating Officer - UCSD Medical Group
HOFFERBER,SCOTT

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$24,345.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%.  Actual payout based on achievement of performance related to 
goals.  Approved by Regents September 2006.

UCSD
Chief Financial Officer-UCSD Medical Center
HOGAN,ROBERT

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$31,575.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%.  Actual payout based on achievement of performance related to 
goals.  Approved by Regents September 2006.
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UCSD
Former Vice Chancellor-Health Sciences and Dean  School of Medicine
HOLMES,EDWARD

Amount Staff CommentsCompensation Element

Health Sciences Compensation 
Plan

$195,000.00 $195,000 paid, per policy, as part of Health Sciences Compensation 
Plan.

Clinical Enterprise Management 
Recognition Program

$47,760.00 Per offer letter, eligible to participate in Clinical Enterprise Management 
Recognition Plan with a maximum potential of 20%. The actual amount 
of the award is based on performance related to goals.  Approved by 
The Regents September 2006

UCOP
General Counsel And VP For Legal Affairs
HOLST,JAMES

Amount Staff CommentsCompensation Element

Annual Base $292,700.00 Former General Counsel (retired on June 29, 2006)

UCB
Dean-Undergraduate Division
HOLUB,ROBERT

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCSF
Assoc Chair for Administration
HOOVEN,MARTHA

Amount Staff CommentsCompensation Element

Stipend $21,280.00 Annualized stipend reflected.  Actual stipend effective July 1, 2005 - 
June 30, 2007 for responsibilities associated with additional 
responsibilities. Approved by Regents October 3, 2005 and August 3, 
2006.

Incentive $28,116.00 School of Medicine Management Incentive Program: Annual participation 
eligilibity.  Actual payout based on performance related to goals. 
Approved by Regents November 2006.

Other Cash Payment $2,000.00 Campus Chancellor's Award:  Martin Luther King, Jr., Award.  Paid 
January 1, 2006 on local authority to pay.
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UCD
VICE PROVOST--ACADEMIC PERSONNEL
HORWITZ,BARBARA

Amount Staff CommentsCompensation Element

Health Sciences Compensation 
Plan

$17,100.00 HSCP HBZ payments: 4 payments of $4,275 received on February 1, 
2006, March 30, 2006, June 30, 2006, September 29, 2006 for a total of 
$17,100.

UCSD
Acting Dean-Graduate School of International Relations & Pacific Studies
HOSHI,TAKEO

Amount Staff CommentsCompensation Element

Stipend $7,200.00 Annualized stipend reflected.  Actual stipend effective August 1, 2006 - 
December 31, 2006 for responsibilities associated with Acting Dean role.

Summer Salary $11,956.00 Payment for service as Acting Dean August 1 - August 31, 2006.

UCLA
Head Coach, Men's Basketball
HOWLAND,BENJAMIN

Amount Staff CommentsCompensation Element

Annual Base $250,000.00 Approved as part of contract.

Other Cash Payment $141,792.00 Approved as part of contract.  Payout based on annual participation in 
summer camps for youth.

Other Cash Payment $835,000.00 Approved as part of contract.  $835,000 payout based on standard 
participation in outside events representing UCLA.   In addition to this 
payment, also received final installment payment of $56,666 on buyout 
of contract with former employer per original University of California 
employment contract from 2003. This is reflected in the Annual Report 
on Compensation as part of "Other Cash Compensation or Payments."

Incentive $80,000.00 Approved as part of contract.  Payout based on identified levels of team 
performance.

Page 33 of 78



Addendum to Annual Report on Total Compensation for Calendar Year 2006  (Sort alphabetically by incumbent)

UCI
Dean-Social Ecology
HUFF,CLARENCE

Amount Staff CommentsCompensation Element

Other Cash Payment $538.00 Pursuant to an Academic Personnel audit it was discovered that this 
retroactive 2002 pay rate adjustment was never processed.

Summer Salary $12,036.00 19 days of Summer Salary was used for professional development and 
research.  Regental approval was delayed resulting in the payment 
being made in 2007.

UCOP
Investment Analyst, Externally Managed Investments
HUGHES,DAVID

Amount Staff CommentsCompensation Element

Treasurer's AIP Plan $897.00 Treasurer's Annual Incentive Plan: Paid September 25, 2006.  Actual 
pay-out is based on targets established at the beginning of the Plan year.

UCOP
Executive Vice President
HUME,WYATT

Amount Staff CommentsCompensation Element

Relocation Allowance $24,583.00 The relocation allowance is to be paid in equal installments over 3 years. 
The total to be paid out over this period is $73,750.  This payment plan is 
effective September 2005 through September 2007.  $24,583 reflects 
the amount paid in calendar year 2006.

LLNL
Associate Deputy Director, Operations
HURD,MERNA

Amount Staff CommentsCompensation Element

Other Payment $5,000.00 Directorate Award:  Recognition award through Laboratory's Recognition 
and Reward Program.

UCSC
Former Acting Dean, Social Sciences
HUTCHISON,MICHAEL

Amount Staff CommentsCompensation Element

Stipend $51,200.00 Annualized stipend reflected.  Actual stipend effective July 1, 2005 - 
June 30, 2006 for responsibilities associated with Acting Dean role.
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UCSC
Former Acting Dean, Engineering
ISAACSON,MICHAEL

Amount Staff CommentsCompensation Element

Stipend $26,556.00 Annualized stipend reflected.  Actual stipend effective January 1, 2006 - 
June 30, 2006 for responsibilities associated with Acting Dean role.

UCSD
Assoc. Vice Chancellor-Finance and Administration, Health Sciences
JACKIEWICZ,THOMAS

Amount Staff CommentsCompensation Element

Severance/Separation 
Agreement

$145,650.00 Per offer letter, up to 6 months base salary and insurance coverage 
provided in the event of involuntary separation within the first 5 years, 
approved retroactively by Regents at their September 2006 meeting.

Clinical Enterprise Management 
Recognition Program

$43,695.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%.  Actual payout based on performance related to goals.  Approved 
by Regents September 2006.

UCSF
Med Ctr: Chief Financial Officer
JONES,KENNETH

Amount Staff CommentsCompensation Element

Severance/Separation 
Agreement

$353,900.00 Per offer letter, 12 months base salary provided in the event of 
involuntary separation unless for just cause, approved by campus 
(predates requirement for Regental approval).

Clinical Enterprise Management 
Recognition Program

$46,775.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%, actual amount based on performance related to goals.  Approved 
by Regents September 2006.

UCOP
Vice Provost-Educational Relations
JUSTUS,JOYCE

Amount Staff CommentsCompensation Element

Stipend $25,125.00 Annualized stipend reflected.  Actual stipend effective February 1, 2006 - 
January 31, 2007 for responsibilities associated with Vice Provost-
Educational Relations role.

Other Payment $18,978.00 Subsistence allowance for long term travel per policy G-28.
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UCSC
Dean, Social Sciences
KAMIENIECKI,SHELDON

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

Relocation Allowance $50,000.00 (Apm 190 Appendix E) Faculty Recruitment Allowance.  Offered in 
reference to dual professorial appointment.  Approved by The Regents.

LBNL
Scientific Division Director-Faculty
KEASLING,JAY

Amount Staff CommentsCompensation Element

Stipend $22,620.00 Paid ongoing stipend as method of payment for responsibilities 
associated with being Director-UC Systemwide BioSTAR project.

Annual Base $177,100.00 UCB faculty and LBNL Scientific Division Director.  LBNL reimburses the 
Berkeley campus for 50% of his base salary for 9 months for his role as 
Division Director at the Laboratory.  Campus administers base pay and 
benefits.

Summer Salary $59,034.00 Works full-time as Division Director for LBNL in the summer months 
June through August each year.

UCSD
Former Vice Chancellor-Marine Sciences, Dean of the Graduate School of Marine Sciences and Director of Scripps Institutio
KENNEL,CHARLES

Amount Staff CommentsCompensation Element

Incentive $9,630.00 Per offer letter, eligible for annual incentive payment up to 5%, based on 
review of accomplishments relative to specific, measurable goals 
established by The Chancellor.  Approved by The Regents at their 
January 2007 meeting.
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UCSF
Dean-Sch/Medicine, VC Medical Affairs
KESSLER,DAVID

Amount Staff CommentsCompensation Element

Health Sciences Compensation 
Plan

$40,000.00 $40,000 Health Sciences Compensation Plan rate approved by The 
Regents per memo dated June 26, 2003.

Severance/Separation 
Agreement

$50,000.00 Commitment by UCSF to pay $50,000 upon termination of employment, 
representing two years' service as Dean, in recognition of terms of Dean 
Kessler's employment agreement. This component of the employment 
agreement terminated at the end of 2005. Commencing in 2006, as an 
exception to policy, and in lieu of employment agreement, participation in 
Senior Management Supplemental Benefit Program with contribution at 
5% of eligible base salary.

UCI
Chief Financial Officer
KING,RONALD

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$40,586.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%, actual payout based on achievement of performance related to 
goals.  Approved by Regents September 2006.

Stipend $39,900.00 Annualized stipend reflected.  Actual stipend effective December  21, 
2004 - July 10, 2006 for responsibilities associated with added 
responsibilities.

UCSC
Campus Provost and Executive Vice Chancellor
KLIGER,DAVID

Amount Staff CommentsCompensation Element

Auto Allowance $8,916.00 Regents Approved Exception Per Terms Of Nov. 2005 At September 21, 
2006 Regents Meeting, Bsa/Internal Audit Findings And Corrective 
Actions/Recommendations.

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.
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UCLA
Chief Compliance Officer -- UCLA Hospital System
KLOVE,CAROLE

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$17,700.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%.  Actual payout based on achievement of performance related to 
goals.  Approved by Regents September 2006.

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCD
Dean-Division Of Mathematical And Physical Sciences, College Of Letters And Science
KO,WINSTON

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCSF
Med Ctr: Exec Director-Clinical Facilities
KOMISKE,BRUCE

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$12,835.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%, actual amount based on performance related to goals.  Approved 
by Regents September 2006.

UCD
CHIEF INFORMATION OFFICER
KOPPEL,GUY

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$30,618.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%, actual amount based on performance related to goals.  Approved 
by Regents September 2006.

Stipend $31,781.00 Annualized stipend reflected.  Equity increase per Regental approval at 
Nov 2002 meeting, paid as a stipend, effective 10/1/02; increase rolled 
into base salary 7/1/06.

UCSC
Vice Provost and Dean, Undergraduate Studies
LADUSAW,WILLIAM

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.
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UCSF
Chief Executive Officer-Med Ctr
LARET,MARK

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$62,130.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%. Actual payout based on achievement of performance related to 
goals. Approved by Regents September 2006.

UCD
Dean-College Of Engineering
LAVERNIA,ENRIQUE

Amount Staff CommentsCompensation Element

Summer Salary $18,642.00 Payment for summer research.

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCSC
Former Acting Dean, Humanities
LEASE,GARY

Amount Staff CommentsCompensation Element

Stipend $50,000.00 Annualized stipend reflected.  Actual stipend effective September 1, 
2005 - June 30, 2006 for responsibilities associated with Acting Dean 
role.

UCB
Dean-School of Optometry
LEVI,DENNIS

Amount Staff CommentsCompensation Element

Summer Salary $16,041.00 As an exception to policy, payment for research during the summer of 
2006.  Per policy, vacation equivalent to the time spent in research was 
forfeited.

Other Cash Payment $405.00 Corrections to prior summer compensation payments. In the 2006 audit 
of SMG compensation, Auditors identified errors in rates used for 
summer compensation in 2003, 2004, and 2005.

Relocation Allowance $9,400.00 The relocation allowance is to be paid over a period of 8 years with lump 
sum of $75,000 in year seven.  The total to be paid out over this period is 
$150,000.  This payment plan is effective July 1, 2001 through June 30, 
2009.  $9,400 reflects the amount paid in calendar year 2006.  Approved 
as exception by Provost King and disclosed to The Regents in July 2001.
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UCD
Dean-School Of Education
LEVINE,HAROLD

Amount Staff CommentsCompensation Element

Stipend $26,865.00 Annualized stipend reflected.  Actual stipend effective September 1, 
2006 - August 31, 2007 for responsibilities associated with Associate 
Provost for Education Initiatives role.

UCB
Dean-International and Area Studies
LIE,JOHN

Amount Staff CommentsCompensation Element

Summer Salary $5,300.00 Summer Salary supplement. Incumbent forfeited the equivalent number 
of hours of vacation leave. Approved retroactively by Regents at 
September 2006 Meeting.

Sabbatical Eligibility and/or 
Transfer

$0.00 One additional sabbatical credit accrued each year from July 1, 2004 - 
June 30, 2006 to balance lower initial salary offer. Approved retroactively 
by The Regents at their November 2006 meeting.

UCSD
Chief Executive Officer-UCSD Medical Center
LIEKWEG,RICHARD

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

Clinical Enterprise Management 
Recognition Program

$66,885.00 Per offer letter, eligible to participate in Clinical Enterprise Management 
Recognition Plan with a maximum potential of 20%.  The actual amount 
of the payout is based on performance related to goals.  Approved by 
The Regents at their September 2006 meeting

Severance/Separation 
Agreement

$470,500.00 Up to twelve months base salary and insurance coverage in the event of 
involuntary separation during his initial five years included in his offer 
letter.  This agreement disclosed to the Regents in July 2006.

UCOP
Associate Director
LIU,AILEEN

Amount Staff CommentsCompensation Element

Treasurer's AIP Plan $42,169.00 Treasurer's Annual Incentive Plan: Paid September 25, 2006.  Actual 
pay-out is based on targets established at the beginning of the Plan year.
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UCLA
Director, Revenue Cycle, UCLA Hospital System
LODGE-LEMON,BERNADETTE

Amount Staff CommentsCompensation Element

Incentive $12,950.00 Management Incentive Award Program: Eligible to participate annually 
with a maximum potential of 10%. Actual payout based on achievement 
of performance related goals.

UCSF
Assoc VC-Administration/Co-CIO
LOPEZ,RANDY

Amount Staff CommentsCompensation Element

Incentive $5,297.00 Financial and Administrative Services (FAS) Incentive Program:  Actual 
payout based on performance related to management goals FAS-wide.  
Payout approved by Regents November 2006.

UCSF
Med Ctr: Chief Information Officer
LOTENERO,LAWRENCE

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$38,953.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%, actual amount based on performance related to goals.  Approved 
by Regents September 2006.

Severance/Separation 
Agreement

$255,900.00 12 months base salary provided in the event of involuntary separation 
unless for just cause, approved by campus (pre-dates requirement for 
Regental approval).

UCSF
Med Ctr: Exec Director-Clinical Svcs
LOUIE,CLIFTON

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$25,340.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%, actual amount based on performance related to goals.  Approved 
by Regents September 2006.

Other Cash Payment $9,170.00 Paid Time Off Payout:  PTP payment; 80 hrs; paid on December 6, 2006 
per UCSF Medical Center Paid Time Off policy approved by Assoc VP-
HR & Benefits in 2004.

UCR
Vice Chancellor--Research
LOUIS,CHARLES

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.
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UCB
Dean-College of Natural Resources
LUDDEN,PAUL

Amount Staff CommentsCompensation Element

Relocation Allowance $8,000.00 The relocation allowance is to be paid in equal installments over 5 years. 
The total to be paid out over this period is $40,000.  This payment plan is 
effective September 1, 2002 through August 30, 2007.  $8,000 reflects 
the amount paid in calendar year 2006.

UCOP
Investment Officer
LURQUIN,THOMAS

Amount Staff CommentsCompensation Element

Treasurer's AIP Plan $15,070.00 Treasurer's Annual Incentive Plan: Paid September 25, 2006.  Actual 
pay-out is based on targets established at the beginning of the Plan year.

UCB
Interim Vice Chancellor-Business and Administration
LUSTIG,STEVE

Amount Staff CommentsCompensation Element

Stipend $24,900.00 Annualized stipend reflected.  Actual stipend effective June 1, 2004 - 
February 28, 2006 for responsibilities associated with Interim Vice 
Chancellor role.

UCSD
Former Dean- Biological Sciences
MACAGNO,EDUARDO

Amount Staff CommentsCompensation Element

Sabbatical Eligibility and/or 
Transfer

$0.00 Per Offer Letter, 2 Additional Quarter Of Sabbatical Leave Credit Will Be 
Available After 5 Years Of Employment In Recognition Of Credits 
Accrued At The Employee's Prior Institution, Approved By The Regents 
9/06

UCSF
Med Ctr: Exec Director-Support Svcs
MAHANEY,TIMOTHY

Amount Staff CommentsCompensation Element

Other Cash Payment $5,485.00 Paid Time Off Payout:  PTP payment; 48 hrs; paid on December 6, 2006 
per UCSF Medical Center Paid Time Off policy approved by Assoc VP-
HR & Benefits in 2004.

Clinical Enterprise Management 
Recognition Program

$29,063.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%, actual amount based on performance related to goals.  Approved 
by Regents September 2006.
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LBNL
Acting Scientific Division Director
MAJER,ERNEST

Amount Staff CommentsCompensation Element

Stipend $28,284.00 Annualized stipend reflected.  Actual stipend effective November 30, 
2006 - October 31, 2007 for responsibilities associated with Acting 
Scientific Division Director role.

UCLA
Vice Chancellor -- Legal Affairs
MANDEL,JOSEPH

Amount Staff CommentsCompensation Element

Severance/Separation 
Agreement

$0.00 A Severance Benefit of $32,500 to be paid upon separation was 
negotiated in the employment offer (1991).  Exception to policy 
acknowledged in Regents' Item RE-74 #A-2 at September 2006 meeting.

UCSC
Vice Chancellor, Research
MARGON,BRUCE

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCSB
Executive Dean College of Letters & Science, Dean, Division of Humanities and Fine Arts
MARSHALL,DAVID

Amount Staff CommentsCompensation Element

Stipend $30,000.00 Annualized stipend reflected.  Actual stipend effective October 1, 2005 - 
September 30, 2008 for responsibilities associated with Executive Dean 
role.

Summer Salary $16,442.00 Payment for summer research.

UCSF
Vice Provost-Academic Affairs
MARSHALL,SALLY

Amount Staff CommentsCompensation Element

Health Sciences Compensation 
Plan

$35,000.00 Health Sciences Compensation Plan (HSCP): Approved by Regents 
March 2005

Bonus $1,890.00 Bonus: pay period ending June 30, 2006; paid December 6, 2006. 
Approved by Regents November 2006.  Based on identified 
accomplishments.
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UCR
Former Acting Dean - College of Humanities, Arts, and Social Sciences
MARTIN,JOEL

Amount Staff CommentsCompensation Element

Stipend $29,600.00 Annualized stipend reflected.  Actual stipend effective April 1, 2004 - 
June 30, 2006 for responsibilities associated with Acting Dean role.  25% 
stipend approved by the President in July 2004.

UCLA
Head Coach, Men's Tennis
MARTIN,WILLIAM

Amount Staff CommentsCompensation Element

Other Cash Payment $25,223.00 Approved as part of contract.  Payout based on annual participation in 
summer camps for youth (2005 earnings received in 2006).

Other Cash Payment $173,971.00 Approved as part of contract.  Approved as part of contract.  Payout 
based on annual participation in summer camps for youth (2006 
earnings).

Other Cash Payment $13,000.00 Approved as part of contract.  Payout based on standard participation in 
outside events representing UCLA.

Annual Base $78,000.00 Approved as part of contract.

UCB
Interim Dean-Undergraduate Division-Letters and Science
MASLACH,CHRISTINA

Amount Staff CommentsCompensation Element

Stipend $26,000.00 Annualized stipend reflected.  Actual stipend effective July 1, 2006 - 
June 30, 2007 for responsibilities associated with Interim Dean role.
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UCD
CHIEF FINANCIAL OFFICER-UC DAVIS MEDICAL CENTER
MC GOWAN,WILLIAM

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$49,965.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%, actual amount based on performance related to goals.  Approved 
by Regents September 2006.  This payment also reported as part of 
Named Report due to Mr. McGowan's role as Interim Chief Executive 
Officer.  Payment was only made once.

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

Stipend $33,310.00 Annualized stipend reflected.  Actual stipend effective April 1, 2006 - 
September 30, 2007 for responsibilities associated with Interim Chief 
Executive Officer, UC Davis Medical Center role.  This stipend is also 
being reported as part of the "Named Position" report because the 
interim role is in a "Named Position".  The stipend was only paid once.

UCSD
Physician-in-Chief, Health Sciences
MCAFEE,THOMAS

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$49,965.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%.  Actual payout based on achievement of performance related to 
goals.  Approved by Regents September 2006.

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

Stipend $35,310.00 Annualized stipend reflected.  Actual stipend effctive October 1, 2006 - 
September 30, 2007 for additional duties taken on following the 
resignation of Associate Vice Chancellor-Finance and Administration.

Severance/Separation 
Agreement

$353,100.00 Per 2005 contract renewal, up to 12 months base salary and insurance 
coverage provided in the event of involuntary separation during the 60-
month contract period, approved by Regents September 2006.
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UCB
Head Coach-Women's Swimming
MCKEEVER,TERI

Amount Staff CommentsCompensation Element

Other Cash Payment $40,575.00 Approved as part of contract.  Payout based on agreement with athletic 
equipment suppliers.

Other Cash Payment $15,260.00 Approved as part of contract.  Payout based on annual participation in 
summer camps for youth.

Incentive $10,500.00 Approved as part of contract.  Payout based on identified levels of 
athelete performance.

Annual Base $85,500.00 Approved as part of contract.

UCLA
Former Acting Dean -- Continuing Education and UNEX
MENNINGER,DAVID

Amount Staff CommentsCompensation Element

Stipend $23,070.00 Annualized stipend reflected.  Actual stipend effective February 1, 2006 - 
November 30, 2006 for responsibilities associated with Acting Dean role.

UCB
Interim Dean-School of Social Welfare
MIDANIK,LORRAINE

Amount Staff CommentsCompensation Element

Summer Salary $12,356.00 One of two summer ninths of additional compensation for service as 
Interim Dean during the summer.

Stipend $21,312.00 Annualized stipend reflected.  Actual stipend effective July 1, 2006 - 
June 30, 2007 for responsibilities associated with Interim Dean role.

UCSD
Former Patient Care Services Officer
MIDDLETON,MARY

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$28,875.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%, actual amount based on performance related to goals.  Approved 
by Regents September 2006.
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UCM
Vice Chancellor-Administration
MILLER,MARY

Amount Staff CommentsCompensation Element

Relocation Allowance $25,000.00 One time payment made per policy.

LLNL
Department Head, Safeguards& Security
MILLER,RUSSELL

Amount Staff CommentsCompensation Element

Other Cash Payment $3,900.00 Lump sum merit payment in lieu of increase to base salary.

LLNL
Department Head, Procurement & Material
MOFFET,ELOISE

Amount Staff CommentsCompensation Element

Other Cash Payment $8,801.00 Lump sum merit payment in lieu of increase to base salary.

UCLA
Vice Chancellor -- Student Affairs
MONTERO,JANINA

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCSF
Med Ctr: Director of Finance
MOORE,SUSAN

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$27,764.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%, actual amount based on performance related to goals.  Approved 
by Regents September 2006.
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UCSD
Chief Professional Services Officer
MORAN,DENNIS

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$20,711.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%. Actual amount based on performance related to goals.  Approved 
by Pres. Dynes October 2005. 20004/05 payment deferred to January 
2006 at employee's request. Deferred payment results in one payout 
each calendar year.

UCSF
Med Ctr: Exec Director-Ambulatory Care Svcs
MORGAN,DAVID

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$26,542.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%, actual amount based on performance related to goals.  Approved 
by Regents September 2006.

UCSB
Acting Dean of the Graduate Division
MORRISON,GALE

Amount Staff CommentsCompensation Element

Stipend $74,700.00 Annualized stipend reflected.  Actual stipend effective September 1, 
2005 - December 31, 2006 for responsibilities associated with Acting 
Dean role.

LLNL
Associate Director, National Ignition Facility
MOSES,EDWARD

Amount Staff CommentsCompensation Element

Other Cash Payment $4,926.00 Royalties for Licensed Technology  ($4,661.16) and Professional 
Organization membership in the American Physical Society ($106) and 
the Institute of Electrical & Electronics Engineering ($162).

UCSC
Vice Chancellor, University Relations
MURPHY,DONNA

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

Relocation Allowance $16,263.00 The relocation allowance is to be paid over a period of 4 years with 40% 
provided the first year, 30% the second, 20% the third, and 10% the last 
year.  The total to be paid out over this period is $47,500.  This payment 
plan is effective February 28, 2006 through February 28, 2010.  $16,263 
reflects the amount paid in calendar year 2006.
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LLNL
Deputy Director, Science & Technology
MURRAY,CHERRY

Amount Staff CommentsCompensation Element

Moving Expenses - Other $39,238.00 Part of standard expanded relocation package available for eligible 
employees at Labs.

UCD
SENIOR CLINICAL OPERATIONS, MANAGED CARE AND CONTRACTS OFFICER, UC DAVIS HEALTH SYSTEM
MUSALLAM,NABIL

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$45,770.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%, actual payout based on achievement of performance related to 
goals.  In this case, an additional payment of $6,260 was made to 
correct an error in calculation of the payment that was made for fiscal 
year 2004/05 (paid-out May 17, 2006).  2005/06 payout was approved by 
Regents September 2006.

UCOP
SPECIAL ASSISTANT
NANOS,GEORGE

Amount Staff CommentsCompensation Element

Severance/Separation 
Agreement

$0.00 University will pay up to $200,000 for net loss of sale of house.

Other Cash Payment $64,134.00 Subsistence allowance for long-term travel per Policy G-28 Travel.

LBNL
Scientific Division Director-Faculty
NEUMARK,DANIEL

Amount Staff CommentsCompensation Element

Summer Salary $46,167.00 Works full-time as Division Director for LBNL in the summer months 
June through August each year.

Stipend $27,700.00 Paid ongoing stipend as method of payment for responsibilities 
associated with being Scienfific Division Director.

Annual Base $138,500.00 UCB faculty and LBNL Scientific Division Director.  LBNL reimburses the 
Berkeley campus for 50% of his base salary for 9 months for his role as 
Division Director at the Laboratory.  Campus administers base pay and 
benefits.
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UCSD
Associate Vice Chancellor-Development
NEWMAN,REBECCA

Amount Staff CommentsCompensation Element

Incentive $28,500.00 Development Officer Variable Pay Plan:  Provides non-base building 
incentive pay up to 15% of base salary per year, based on performance 
as measured against established goals.  Eligibility approved by The 
Regents July 2006.

UCB
Head Coach-Softball
NINEMIRE,DIANE

Amount Staff CommentsCompensation Element

Other Cash Payment $5,400.00 Approved as part of contract.  Payout in lieu of courtesy vehicle.

Other Cash Payment $9,270.00 Approved as part of contract.  Payout based on annual participation in 
summer camps for youth.

Other Cash Payment $30,000.00 Approved as part of contract.  Payout based on agreement with athletic 
equipment 
suppliers.

Incentive $10,000.00 Approved as part of contract.  Payout based on identified levels of team 
performance.

Annual Base $116,000.00 Approved as part of contract.

UCD
Vice Chancellor-Administration
NOSEK,STANLEY

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.
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UCOP
Asst VP--Budget Dev. & External Relations
OBLEY,DEBORA

Amount Staff CommentsCompensation Element

Stipend $20,000.00 Annualized stipend reflected.  Actual stipend effective March 1, 2006 - 
February 1, 2007 for increased responsibilities in support of Vacant 
Assistant Vice President-Budgetary Planning and Fiscal Analysis and 
reduced schedule of Vice President Hershman.

UCLA
Executive Dean of the College of Letters and Science
O'BRIEN,PATRICIA

Amount Staff CommentsCompensation Element

Other Payment $100,000.00 Faculty Housing Agreement to provide allowance upon purchase of 
home.  Repayment of $20,000 per year if incumbent leaves UCLA prior 
to five years.

UCSF
Med Ctr: Exec Dir. Patient/Employee Svcs
ODATO,DAVID

Amount Staff CommentsCompensation Element

Other Cash Payment $7,567.00 Paid Time Off Payout:  PTP payment; 64 hrs; paid on December 6, 2006 
per UCSF Medical Center Paid Time Off policy approved by Assoc VP-
HR & Benefits in 2004.

Clinical Enterprise Management 
Recognition Program

$30,937.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%, actual amount based on performance related to goals.  Approved 
by Regents September 2006.

UCLA
Associate Director, Operations -- Clinical Services, UCLA Hospital System
O'KELLEY,JOHN

Amount Staff CommentsCompensation Element

Relocation Allowance $21,500.00 Relocation allowance of $53,750 to be paid over a period of four years. 
Approved by Regents September 2006.
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UCLA
Dean -- Anderson Graduate School of Management
OLIAN,JUDY

Amount Staff CommentsCompensation Element

Other Cash Payment $50,000.00 Annual housing differential approved in Regents' Item RE-74 Guideline 
#A-2 at September 2006 meeting.

Relocation Allowance $29,166.00 The relocation allowance is to be paid in equal installments over 3 years. 
The total to be paid out over this period is $87,500.  This payment plan is 
effective August 1, 2005 through July 31, 2007.  $29,166 reflects the 
amount paid in calendar year 2006.

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCSB
Dean, Division of Social Sciences
OLIVER,MELVIN

Amount Staff CommentsCompensation Element

Summer Salary $16,233.00 Payment for summer research.

UCLA
Vice Chancellor -- Finance, Budget & Capital Programs
OLSEN,STEVEN

Amount Staff CommentsCompensation Element

Stipend $28,700.00 Annualized stipend reflected.  Actual stipend effective May 1, 2006 - 
June 30, 2006. Stipend increased and extended to June 30, 2006 
approved per A. Shaw letter of July 25, 2006. Increased stipend reflected 
in Annual Report on Compensation.

Stipend $28,000.00 Annualized stipend reflected.  Actual stipend effective January 1, 2006 - 
April 30, 2006.  Stipend approved retroactively by Regents Action RE 74 
Guideline #A-2 at September 2006 meeting. Increased stipend effective 
May 1, 2006 reflected in Annual Report on Compensation rather than 
this earlier amount.

UCOP
Interim Asst. Vice President, Institutional Advancement
O'NEILL,GEOFFREY A.

Amount Staff CommentsCompensation Element

Stipend $20,500.00 Annualized stipend reflected.  Actual stipend effective June 12, 2006 - 
June 11, 2007 for responsibilities associated with Interim Assistant Vice 
President role.
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UCOP
Acting Asst. Vice President for Academic Advancememt
O'ROURKE,SHEILA

Amount Staff CommentsCompensation Element

Stipend $20,499.00 Annualized stipend reflected.  Actual stipend effective July 1, 2006 - 
June 30, 2007 for responsibilities associated with Acting Assistant Vice 
President role.

UCLA
Chief Administrative Officer, Geffen School of Medicine
OSMAN,GINGER

Amount Staff CommentsCompensation Element

Stipend $39,000.00 Annualized stipend reflected.  Actual stipend effective January 1, 2006 - 
December 31, 2006 for responsibilities  in Family Medicine approved by 
Regents RE74 Guideline #A-2 July 2006. Extended to February 28, 2007 
by Regents March 2007

Stipend $15,612.00 Annualized stipend reflected.  Actual stipend effective January 1, 2006 - 
June 30, 2006 for responsibilities associated with Human Genetics 
approved by Regents RE74 Guideline #A-2 July 2006.

Incentive $14,417.00 UCLA Staff Achievement Award (School of Medicine):  Eligible to 
participate annually with a maximum potential of 10%. Actual payout 
based on achievement of performance related goals.

UCD
Dean-Division Of Humanities, Arts And Cultural Studies, College Of Letters And Science
OWENS,JESSIE

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCSD
Assistant Vice Chancellor- Technology Transfer and Intellectual Property Services
PAAU,ALAN

Amount Staff CommentsCompensation Element

Bonus $1,900.00 Staff Recognition and Development Program: Per policy, award 
approved based on performance by Vice Chancellor Woods June 2006.
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UCLA
Dean -- School of Dentistry
PARK,NO-HEE

Amount Staff CommentsCompensation Element

Summer Salary $15,292.00 Summer Salary approved by The Regents at their November 2006 
meeting.

UCM
Acting Chancellor
PARK,RODERIC

Amount Staff CommentsCompensation Element

Annual Base $250,000.00 Actual  Comp. Reflects Regents' Appt. @ 80% Fte, $200,000.

University Housing $0.00 Regents' appointment required living in Chancellor's house.

UCSF
Med Ctr: Director-IT
PECKENPAUGH,RUSSELL

Amount Staff CommentsCompensation Element

Other Cash Payment $1,538.00 Paid Time Off Payout:  PTP payment; 15.1 hrs; paid on December 6, 
2006 per UCSF Medical Center Paid Time Off policy approved by Assoc 
VP-HR & Benefits in 2004.

Incentive $23,197.00 Medical Center Director Incentive Award Program:  Eligible to participate 
in MCDIAP annually with a maximum potential of 15%, actual amount 
based on performance related to goals. Regents approved payout 
November 2006.

UCOP
MANAGING DIRECTOR, RISK MANAGEMENT
PHILLIPS,JESSE

Amount Staff CommentsCompensation Element

Treasurer's AIP Plan $154,342.00 Treasurer's Annual Incentive Plan: Paid September 25, 2006.  Actual 
pay-out is based on targets established at the beginning of the Plan year.
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UCD
Vice Chancellor-Human Health Sciences And Dean-School Of Medicine
POMEROY,CLAIRE

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

Clinical Enterprise Management 
Recognition Program

$65,340.00 Clinical Enterprise Payment  October 18, 2006

Health Sciences Compensation 
Plan

$75,000.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%. Actual payout based on achievement of performance related to 
goals. Approved by Regents September 2006.

UCI
Acting Dean-Health Sciences
PORTO,MANUEL

Amount Staff CommentsCompensation Element

Stipend $188,508.00 Annualized stipend reflected.  Administrative Stipend to maintain current 
level of clinical income in recognition of the necessary reduction of his 
clinical practice resulting in a reduction in clinical revenue he will realize 
while he assumes temporary administrative Dean's duties. Stipend 
effective November 1, 2006 - February 28, 2007.

UCLA
Former Acting Dean -- Division of Humanities
POST,JONATHAN

Amount Staff CommentsCompensation Element

Stipend $22,600.00 Annualized stipend reflected.  Actual stipend effective January 1, 2006 - 
June 30, 2006 for responsibilities associated with Acting Dean role.

UCR
Dean--Graduate Division
RABENSTEIN,DALLAS

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.
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UCSF
Med Ctr: Admin Director-Cardiovascular Svcs
RAGO,KAREN

Amount Staff CommentsCompensation Element

Incentive $20,952.00 Medical Center Director Incentive Award Program:  Eligible to participate 
in MCDIAP annually with a maximum potential of 15%, actual amount 
based on performance related to goals.  Paid under local authority due 
to total compensation being below $200,000 threshold.

LLNL
Chief Financial Officer
RAKOW,LINDA

Amount Staff CommentsCompensation Element

Other Cash Payment $725.00 Professional membership dues for Financial Executives International 
Committee on Government Business.

UCI
Executive Director of Clinical Enterprise
RAYBURN,SUSAN

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$22,642.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%.  Actual payout based on achievement of performance related to 
goals.  Approved by Regents September 2006.

UCOP
Assoc. VP for University Affairs
REESE,MICHAEL

Amount Staff CommentsCompensation Element

Stipend $18,120.00 Annualized stipend reflected.  Actual stipend effective November 1, 
2003 - January 31, 2006 for responsibilities associated with oversight of 
National Labs.

UCI
Chief Patient Care Services Officer
REISER,LISA

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$26,785.00 Eligible to particpate in CEMRP annually with a maximum potential of 
20%. Actual payout based on achievement of performance related to 
goals. Approved by Regents September 2006.
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UCLA
Dean -- School of Life Sciences, College of Letters and Science
REISLER,EMIL

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCSD
Vice Chancellor-Business Affairs
RELYEA,STEVEN

Amount Staff CommentsCompensation Element

Stipend $20,000.00 Annualized stipend reflected.  Actual stipend effective August 1, 2003 - 
March 15, 2006 for responsibilities associated with New Business 
Architecture.

LBNL
Former Operations Division Director
REYES,GEORGE

Amount Staff CommentsCompensation Element

Severance/Separation 
Agreement

$129,447.00 Additional three months severance above the four months required by 
policy, plus $7,500 cost of career transition program pursuant to a 
Separation Agreement and General Release.  The total value of the 
additional three months plus the $7,500 is $59,763. The total payout in 
calendar year 2006 was $129,447. Approved by Lawrence Berkeley 
National Laboratory Counsel, Human Resources, University of California 
Office of the General Counsel, Associate Vice President Judy Boyette, 
and President Robert C. Dynes.
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UCB
Assistant Coach-Men's Basketball
REYNAUD,LOUIS

Amount Staff CommentsCompensation Element

Annual Base $125,000.00 Approved as part of contract.

Other Cash Payment $80,000.00 Approved as part of contract.  Payout based on annual participation in 
summer camps for youth.

Other Cash Payment $20,000.00 Approved as part of contract.  Payout based on standard participation in 
outside events representing UCB.

Incentive $10,000.00 Approved as part of contract.  Payout based on identified levels of team 
performance.

UCD
Chief Executive Officer-UC Davis Medical Center
RICE,ANN

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

Relocation Allowance $37,500.00 The relocation allowance is to be paid in 2 annual payments of $37,500 
each.  The total to be paid out over this period is $75,000.  These 
payments are to be paid in calendar year 2006 and 2007. $37,500 
reflects the amount paid in calendar year 2006.

UCLA
Vice Chancellor -- Academic Personnel
RICE,THOMAS

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.
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UCB
Executive Dean College of Letters and Science and Dean-Physical Sciences
RICHARDS,MARK

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

Stipend $31,400.00 Annualized stipend reflected.  Actual stipend effective July 1, 2006 and 
is ongoing for responsibilities associated with Executive Dean role.  Per 
policy. Rounding caused exception flag.

UCSF
Med Ctr: Chief Medical Officer
RING,ERNEST

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$50,232.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%, actual amount based on performance related to goals.  Approved 
by Regents September 2006.

UCD
SENIOR PATIENT CARE SERVICES OFFICER, UC DAVIS HEALTH SYSTEM
ROBINSON,CAROL

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$32,775.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%, actual amount based on performance related to goals.  Approved 
by Regents September 2006.

Stipend $20,300.00 Annualized stipend reflected.  Actual stipend effective October 1, 2002 - 
January 31, 2006 for additional responsibilities assigned when the 
position of Chief Operating Officer was eliminated.

UCLA
Acting Dean and Vice Provost -- International Studies
ROGOWSKI,RONALD

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Not eligible

Executive Business Travel $0.00 Not eligible.

Executive Life $0.00 Not eligible.
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UCLA
Associate Vice Chancellor -- Finance & Administration and Sr. Associate Dean -- School of Medicine
ROTHMAN,JUDITH

Amount Staff CommentsCompensation Element

Annual Base $192,700.00 Also received $18,800 achievement award as reported in the Annual 
Report on Compensation.  Eligible to participate annually in UCLA Staff 
Achievement Award Program with maximum potential payout of 10%.  
Award approved by Regents at November 2006 meeting.

UCLA
Chief Operating Officer, UCLA Hospital System
RUBIN,AMIR

Amount Staff CommentsCompensation Element

Relocation Allowance $28,125.00 The relocation allowance is to be paid over a period of 4 years with 40% 
provided the first year, 30% the second, 20% the third, and 10% the last 
year.  The total to be paid out over this period is $93,750.  This payment 
plan is effective October 1, 2005 through December 31, 2008.  $28,125 
reflects the amount paid in calendar year 2006.

Temporary Housing $18,000.00 Per policy, temporary rent at $4500 per month, October 1, 2005 - 
February 28, 2006, per recruitment offer. $9000 paid in 2006.

Clinical Enterprise Management 
Recognition Program

$57,188.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%.  Actual payout based on achievement of performance related to 
goals.  Approved by Regents September 2006.

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.
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UCLA
Acting Dean -- Division of Physical Sciences
RUDNICK,JOSEPH

Amount Staff CommentsCompensation Element

Stipend $26,700.00 Annualized stipend reflected.  Actual stipend effective October 1, 2006 - 
September 30, 2007 for responsibilities associated with Acting Dean role.

Stipend $1,500.00 Stipend correction: Actual stipend effective beginning in 2004 with 
assumption of Department Chair responsibilities.  This stipend should 
have ended effective October 1, 2006 with appointment as Acting Dean. 
The college is in the process of backing out this stipend for the period 
October 1, 2006 - November 30, 2006.

Executive Disability $0.00 Not eligible.

Executive Business Travel $0.00 Not eligible.

Executive Life $0.00 Not eligible.

UCSF
Med Ctr: Chief Operating Officer
RYBA,TOMI

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$52,360.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%, actual amount based on performance related to goals.  Approved 
by Regents September 2006.

Severance/Separation 
Agreement

$383,400.00 Per offer letter, 12 months base salary provided in the event of 
involuntary separation unless for just cause, approved by Regents 
September 2006 retroactively and prospectively.
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UCSD
Chief Financial Officer - Health Sciences
SAKAI,DAVID

Amount Staff CommentsCompensation Element

Other Cash Payment $3,330.00 Payment for teaching UNEX course May 2006- July 2006.

Clinical Enterprise Management 
Recognition Program

$45,270.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%.  Actual payout based on achievement of performance related to 
goals.  Approved by Regents September 2006.

Severance/Separation 
Agreement

$313,900.00 Per 2005 contract renewal, up to 12 months base salary and insurance 
coverage provided in the event of involuntary separation during the 60-
month contract period, approved by Regents September 2006.

UCD
Vice Chancellor-Student Affairs
SAKAKI,JUDY

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCD
Vice Chancellor-University Relations
SANDEEN,BEVERLY

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCLA
Dean -- Cont. Ed. and UNEX
SANDEEN,CATHY

Amount Staff CommentsCompensation Element

Other Payment $35,597.00 Educational Loans: Regents' approved UCSC agreement to forgive two 
personal educational loans (See RE-74 Guideline #A-2) at September 
2006 meeting.  Transfer of education loan balance from UCSC to UCLA 
as approved upon appointment.

Amount Staff CommentsCompensation Element

Other Cash Payment $19,120.00 1/3 of loan plus interest forgiven to attend MBA program.  Approved by 
The Regents at September 2006 meeting.(Approved while at UCSC prior 
to transfer to UCLA)
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UCOP
Investment Officer
SANDERS,OMAR

Amount Staff CommentsCompensation Element

Treasurer's AIP Plan $42,003.00 Treasurer's Annual Incentive Plan: Paid September 25, 2006.  Actual 
pay-out is based on targets established at the beginning of the Plan year.

UCLA
Head Coach, Baseball
SAVAGE,JOHN

Amount Staff CommentsCompensation Element

Other Cash Payment $58,402.00 Approved as part of contract.  Payout based on annual participation in 
summer camps for youth.

Other Cash Payment $47,500.00 Approved as part of contract.  Payout based on standard participation in 
outside events representing UCLA.

Annual Base $95,000.00 Approved as part of contract.

UCLA
Dean -- School of Law
SCHILL,MICHAEL

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCOP
Investment Officer
SCHROEDER,DAVID

Amount Staff CommentsCompensation Element

Treasurer's AIP Plan $83,076.00 Treasurer's Annual Incentive Plan: Paid September 25, 2006.  Actual 
pay-out is based on targets established at the beginning of the Plan year.
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UCSC
Acting Vice Chancellor, Student Affairs
SCOTT,JEAN MARIE

Amount Staff CommentsCompensation Element

Stipend $22,968.00 Annualized stipend reflected.  Actual stipend effective August 1, 2006 - 
July 31, 2007 for responsibilities associated with Acting Vice Chancellor 
role.

Bonus $475.00 Staff Recognition Program:  Non-Discretionary bonus awarded to all non-
represented staff in paid status from January 1, 2006 through April 30, 
2006, and active in PPS as of June 1, 2006, prorated by percentage of 
appointment.

UCSD
Dean - Jacobs School of Engineering
SEIBLE,FRIEDER

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

Summer Salary $19,650.00 Payment for research conducted during the summer month of 
September 2006.  Vacation was forfeited. Approved by The Regents 
November 2006.

UCI
Head Coach-Baseball
SERRANO,DAVID

Amount Staff CommentsCompensation Element

Bonus $80,692.00 Incentive Bonus Plan payment made based on goals established at the 
campus.

UCOP
Acting Secretary of the Regents
SHAW,ANNE

Amount Staff CommentsCompensation Element

Stipend $14,800.00 Annualized stipend reflected.  Actual stipend effective June 28, 2006 - 
June 27, 2007 for responsibilities associated with Acting Secretary to 
The Regents role.
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UCB
Dean-School of Public Health
SHORTELL,STEPHEN

Amount Staff CommentsCompensation Element

Other Cash Payment $1,000.00 Taught in the Advanced Health Leadership Forum offered through The 
School of Public Health.  Vacation  forfeited.

Summer Salary $8,656.00 Payment for research in summer 2006. Equivalent vacation leave was 
forfeited.

UCLA
Executive Director -- Physician Support Services
SHULTZ,JAMES

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$28,320.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%. Actual payout based on achievement of performance related to 
goals. Approved by Regents September 2006.

UCD
VICE PROVOST-INFORMATION & EDUCATIONAL TECHNOLOGY
SIEGEL,PETER

Amount Staff CommentsCompensation Element

Relocation Allowance $100,000.00 One time payment equivalent to forty percent of base salary approved as 
exception to policy. Exception approved under interim authority.  Notified 
of approval by letter dated June 14, 2006; paid July 26, 2006. Appointee 
was moving from an area with low cost-of-living relative to Davis.

Moving Expenses - Moving 
Services

$14,428.00 Per Policy--pd directly to moving company.

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCSC
Vice Provost and Dean, Graduate Studies
SLOAN,LISA

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.
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UCLA
Dean and Vice Provost -- Undergraduate Education, College of Letters and Science
SMITH,JUDITH

Amount Staff CommentsCompensation Element

Stipend $19,800.00 Annualized stipend reflected.  Actual stipend effective September 1, 
2006 - August 31, 2009 for responsibilities associated with temporary 
duties as UCLA's Accreditation Liaison Officer for WASC (Regents' 
meeting 9/06).

LLNL
Acting Associate Director, Laboratory Services
SMITH,PAMELA

Amount Staff CommentsCompensation Element

Stipend $31,680.00 Annualized stipend reflected.  Actual stipend effective July 1, 2006 - 
September 30, 2007 for responsibilities associated with Acting Associate 
Director-Laboratory Services role.

Other Cash Payment $18,200.00 Lump sum merit payment in lieu of increase to base salary.

Other Payment $78.00 Directorate Award: Recognition award through Laboratory's Recognition 
and Reward Program; $50 grossed up.

Page 66 of 78



Addendum to Annual Report on Total Compensation for Calendar Year 2006  (Sort alphabetically by incumbent)

UCSD
Chief Operating Officer, UCSD Medical Center
SONNENSHEIN,MONA

Amount Staff CommentsCompensation Element

Moving Expenses - Relocation 
of Family

$1,069.00 Reimbursed costs to relocate family from New York.

Moving Expenses - Finalize 
Relocation

$1,256.00 Finalize relocation:  Up to 4 trips between San Diego and New York to 
organize relocation were approved by The Regents May 22, 2006

Relocation Allowance $91,250.00 Single payment made on May 30, 2006.

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

Moving Expenses - Shipment of 
Household Goods

$34,884.00 Reimbursed cost of shipping household goods from New York to San 
Diego.

Temporary Housing $3,329.00 Temporary housing allowance:  Allowance of approximately $2000 per 
month for up to 4 months, approved by The Regents 5/22/06.  Allowance 
was used to pay for hotel and temporary furniture rental.

UCLA
Sr. Assoc. Director, Marketing, Patient Relations and Human Resources
SPEARE,MARK

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$28,043.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%. Actual payout based on achievement of performance related to 
goals. Approved by Regents September 2006.

UCI
Chief Medical Officer
SPIRITUS,EUGENE

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$30,311.00 Eligible to particpate in CEMRP annually with a maximum potential of 
20%. Actual payout based on achievement of performance related to 
goals. Approved by Regents September 2006.
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UCOP
Investment Officer
STAFFORD,REBECCA

Amount Staff CommentsCompensation Element

Treasurer's AIP Plan $5,110.00 Treasurer's Annual Incentive Plan: Paid September 25, 2006.  Actual 
pay-out is based on targets established at the beginning of the Plan year.

UCOP
ASST TREASURER OF THE REGENTS
STANTON,MELVIN

Amount Staff CommentsCompensation Element

Treasurer's AIP Plan $179,993.00 Treasurer's Annual Incentive Plan: Paid September 25, 2006.  Actual 
pay-out is based on targets established at the beginning of the Plan year.

UCLA
Chief Financial Officer--UCLA Hospital System
STATON,PAUL

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$36,889.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%.  Actual payout based on achievement of performance related to 
goals.  Approved by Regents September 2006.

Temporary Housing $630.00 Temporary Housing:  Reflects imputed income for six overnight stays at 
UCLA Medical Center's Tiverton House between Feb. 2 and April 21, 
2006. Reported to Regents May 2006 (Item 1C).

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCLA
Dean -- Division of Humanities, College of Letters & Science
STOWELL,TIMOTHY

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement.

UCLA
University Librarian
STRONG,GARY

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.
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UCSD
Acting Dean-Division of Biological Sciences
SUBRAMANI,SURESH

Amount Staff CommentsCompensation Element

Other Payment $338.00 2006 royalty payment issued from Technology Transfer.

Stipend $17,850.00 Annualized stipend reflected.  Actual stipend effective September 1, 
2006 - August 31, 2007 for responsibilities associated with Acting Dean 
role.

Summer Salary $15,700.00 Payment for service as Acting Dean September 1, 2006 - September 30, 
2006.

UCOP
Asst VP for Federal Governmental Relations
SUDDUTH,A

Amount Staff CommentsCompensation Element

Other Payment $168.00 Payment to cover difference in cost of Health Care Premiums in 
Washington, DC.

Stipend $18,120.00 Annualized stipend reflected.  Actual stipend effective November 1, 
2003 - January 31, 2006 for responsibilities associated with oversight of 
National Labs.

UCSD
Dean - Rady School of Management
SULLIVAN,ROBERT

Amount Staff CommentsCompensation Element

Other Payment $900.00 Membership renewal payments made to University Club to cover 
membership fees for an eighteen month period.  The membership 
provides facilities for business related meetings.

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.
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UCSD
Acting  Vice Chancellor for Research
SWORDER,DAVID

Amount Staff CommentsCompensation Element

Summer Salary $9,250.00 Payment as a Summer Session Lecturer, July 1 - July 31, 2006.

Stipend $1,200.00 Annualized stipend reflected.  Actual stipend effective July 1, 2006 - July 
31, 2006 for responsibilities associated with Acting Vice Chancellor role.

UCSD
Assoc Vice Chancellor Health Sciences and Founding Dean-School of Pharmacy and Pharmaceutical Sciences
TAYLOR,PALMER

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCB
Head Football Coach
TEDFORD,JEFF

Amount Staff CommentsCompensation Element

Other Benefits $0.00 Approved as part of contract.  Travel for spouse will be provided.

Other Cash Payment $1,328,527.00 Approved as part of contract.  Payout based on standard participation in 
outside events representing UCB.

Incentive $125,000.00 Approved as part of contract.  Payout based on identified levels of team 
performance.

Annual Base $167,500.00 Approved as part of contract.

UCI
Executive Director-HR and Customer Service, Medical Center
THATCHER,PATRICIA

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$20,520.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%. Actual payout based on achievement of performance related to 
goals.  Approved by Regents September 2006.
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UCSD
Dean - Division of Physical Sciences
THIEMENS,MARK

Amount Staff CommentsCompensation Element

Summer Salary $18,742.00 Payment for summer research conducted in August 2006.  Vacation was 
forfeited.  Approved by The Regents November 2006.

UCSC
Dean, Physical and Biological Sciences
THORSETT,STEPHEN

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

Stipend $54,600.00 Annualized stipend reflected.  Actual stipend effective March 19, 2005 - 
June 30, 2006 for responsibilities associated with Acting Dean role.

UCSB
Dean of the College of Engineering
TIRRELL,MATTHEW

Amount Staff CommentsCompensation Element

Summer Salary $20,450.00 Payment for summer research.

UCD
Interim Dean--Division Of Humanities, Arts And Cultural Studies, College Of Letters And Science
TURNER,PATRICIA

Amount Staff CommentsCompensation Element

Stipend $12,700.00 Annualized stipend reflected.  Original stipend effective July 1, 2004 - 
June 30, 2006; stipend increased to $12,700 effective October 1, 2005 
as approved by Regents January 2006 for responsibilities associated 
with appointment as interim Dean-Humanities,
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UCLA
Acting Vice Chancellor -- External Affairs
TURTELTAUB,RHEA

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Not eligible.

Executive Business Travel $0.00 Not eligible.

Executive Life $0.00 Not eligible.

Stipend $30,015.00 Annualized stipend reflected.  Actual stipend effective July 1, 2006 - 
June 30, 2007 for responsibilities associated with Acting Vice Chancellor 
role.

Bonus $7,500.00 UCLA Staff Achievement Award approved by The Regents at November 
2006 meeting based on UCLA Staff Achievement Award Program.

UCLA
Director, Financial Systems, UCLA Medical Center
VALDIVIEZO,NORA

Amount Staff CommentsCompensation Element

Incentive $17,650.00 Management Incentive Award Program: Eligible to participate annually 
with a maximum potential of 10%. Actual payout based on achievement 
of performance related goals.

UCSC
Dean, Humanities
VAN DEN ABBEELE,GEORGES

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

Relocation Allowance $50,000.00 (APM 190 Appendix E) Faculty Recruitment Allowance.  Offered in 
reference to dual professorial appointment. Approved by The Regents.
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UCSF
Assoc Vice Chancellor-Finance
VERMILLION,ERIC

Amount Staff CommentsCompensation Element

Incentive $5,797.00 Financial and Administrative Services (FAS) Incentive Program:  Actual 
payout based on performance related to management goals FAS-wide.  
Payout approved by Regents November 2006.

UCLA
Football Defensive Coordinator
WALKER,DEWAYNE

Amount Staff CommentsCompensation Element

Annual Base $150,000.00 Approved as part of contract.

Incentive $4,000.00 Approved as part of contract.  Payout based on identified levels of team 
performance.

Other Cash Payment $71,666.00 Approved as part of contract.  Payout based on standard participation in 
outside events representing UCLA.

UCLA
Director, Inpatient Nursing, UCLA Hospital System
WARD,CATHY

Amount Staff CommentsCompensation Element

Incentive $12,166.00 Management Incentive Award Program: Eligible to participate annually 
with a maximum potential of 10%. Actual payout based on achievement 
of performance related goals.

UCR
Executive Vice Chancellor and Provost
WARTELLA,ELLEN

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.
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UCSF
Exec Vice Chancellor & Provost
WASHINGTON,A

Amount Staff CommentsCompensation Element

Bonus $26,750.00 Bonus; pay period ending 6/30/06; paid on 12/6/06 approved by The 
Regents. Payout based on consistent and exceptional performance.

Health Sciences Compensation 
Plan

$147,000.00 $147,000 Health Sciences Compensation Plan rate approved by The 
Regents per memo dated December 17, 2003.

Other Cash Payment $12,920.00 Payment for Outside Activity processed through the Health Services 
Compensation Program.

UCLA
Dean -- School of the Arts & Architecture
WATERMAN,CHRISTOPHER

Amount Staff CommentsCompensation Element

Executive Disability $0.00 Eligible - has not yet met five year vesting requirement in SMG to receive 
benefit.

UCLA
Director, Support Services, UCLA Hospital System
WATKINS,PAUL

Amount Staff CommentsCompensation Element

Relocation Allowance $18,500.00 The relocation allowance is to be paid over a period of 4 years with 40% 
provided the first year, 30% the second, 20% the third, and 10% the last 
year.  The total to be paid out over this period is $46,250.  This payment 
plan is effective September 1, 2006 through December 31, 2010.  
$18,500 reflects the amount paid in calendar year 2006.

UCOP
MANAGING DIRECTOR-FIXED INCOME INVESTMENTS
WEDDING,RANDOLPH

Amount Staff CommentsCompensation Element

Treasurer's AIP Plan $123,888.00 Treasurer's Annual Incentive Plan: Paid September 25, 2006.  Actual 
pay-out is based on targets established at the beginning of the Plan year.
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UCSF
Assoc VC-Capital Projects/Facilities Mgmnt
WIESENTHAL,STEVEN

Amount Staff CommentsCompensation Element

Annual Base $216,610.00 In addition to annualized base noted here, also reporting imputed 
income of $1,884.43 for personal use of University vehicle, per BUS-46, 
Use of University Vehicles. As allowed by policy, approved by the 
Chancellor as an exception to policy.

Incentive $6,258.00 Financial and Administrative Services (FAS) Incentive Program:  Actual 
payout based on performance related to management goals FAS-wide.  
Payout approved by Regents November 2006.

UCR
Former Acting Dean - A. Gary Anderson Graduate School of Management
WILLIAMS,RAYMOND

Amount Staff CommentsCompensation Element

Stipend $24,561.00 Annualized stipend reflected.  Actual stipend effective October 1, 2005 - 
July 16, 2006 for responsibilities associated with Acting Dean role.

UCSB
Head Coach Men's Basketball
WILLIAMS,ROBERT

Amount Staff CommentsCompensation Element

Other Cash Payment $15,000.00 Based on approved contract:  Non-base building compensation for public 
relations duties for Intercollegiate Athletics, including public speaking 
and meeting with outside constituency groups.

Annual Base $173,337.00 Annual salary approved as part of contract.  Also approved as part of 
contract and as reported in the Annual Report on Compensation, 
received a one time bonus payment of $1,430 (Staff Recognition and 
Development) based on meeting performance goals.

Other Cash Payment $39,000.00 Based on approved contract:  Non-base building compensation to 
conduct basketball camps at UCSB.

UCI
Chief Ambulatory Care Officer
WINNER,CYNTHIA

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$21,780.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%. Actual payout based on achievement of performance related to 
goals.  Approved by Regents September 2006.
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UCSF
Med Ctr: Exec Dir, Nursing/Patient Care
WITTENBERG,CATHERINE

Amount Staff CommentsCompensation Element

Clinical Enterprise Management 
Recognition Program

$31,824.00 Eligible to participate in CEMRP annually with a maximum potential of 
20%, actual amount based on performance related to goals.  Approved 
by Regents September 2006.

LLNL
Director, Human Resources
WONG,ARTHUR

Amount Staff CommentsCompensation Element

Other Payment $78.00 Directorate Award: Recognition award through Laboratory's Recognition 
and Reward Program; $50 grossed up.

UCSD
Vice Chancellor-Resource Management & Planning
WOODS,JOHN

Amount Staff CommentsCompensation Element

Stipend $20,000.00 Annualized stipend reflected.  Actual stipend effective August 1, 2003 - 
July 31, 2006 for responsibilities associated work on UCOP projects.  
Approved by The Regents.

Stipend $27,900.00 Annualized stipend reflected.  Actual stipend effective June 1, 2005 - 
August 31, 2006 for responsibilities associated with Acting Vice 
Chancellor role.

UCI
Controller-Financial Administration
WOON,PETER

Amount Staff CommentsCompensation Element

Other Cash Payment $9,966.00 Paid Time Off Payout: Automatic payout for paid time off amount in 
excess of accumulation limits.

Incentive $21,954.00 Medical Center Director Incentive Award Program:  Eligible to participate 
in MCDIAP annually with a maximum potential of 15%, actual amount 
based on performance related to goals.  Actual payout in 2006 was 
$21,954. Paid under local authority due to total compensation being 
below $200,000 threshold.
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UCSF
Asst VC-Campus Planning
YAMAUCHI,LORI

Amount Staff CommentsCompensation Element

Bonus $19,040.00 Bonus: pay period ending December 31, 2006; paid December 13, 2006. 
Approved by Regents November 2006.  Based on identified 
accomplishments.

UCOP
Investment Officer
YEE,ALICE

Amount Staff CommentsCompensation Element

Treasurer's AIP Plan $53,118.00 Treasurer's Annual Incentive Plan: Paid September 25, 2006.  Actual 
pay-out is based on targets established at the beginning of the Plan year.

UCD
INTERIM VICE PROVOST-INFORMATION AND EDUCATIONAL TECHNOLOGY
YELLOWLEES,PETER

Amount Staff CommentsCompensation Element

Stipend $15,000.00 Annualized stipend reflected.  Actual stipend effective April 15, 2005 - 
October 15, 2006 for responsibilities associated with Interim Vice 
Provost-Information and Educational Technology role.

Health Sciences Compensation 
Plan

$90,980.00 Per policy, eligible to participate in Health Sciences Compensation Plan 
as part of his fauculty appointment as Professor.

LLNL
Associate Deputy Director, Science & Technology
YOUNKER,LELAND

Amount Staff CommentsCompensation Element

Other Payment $7,782.00 Directorate Award: Recognition award through Laboratory's Recognition 
and Reward Program; $5,000 grossed up.

UCOP
Investment Officer-Externally Managed Investments Group
YUEN,BURTON

Amount Staff CommentsCompensation Element

Treasurer's AIP Plan $34,765.00 Treasurer's Annual Incentive Plan: Paid September 25, 2006.  Actual 
pay-out is based on targets established at the beginning of the Plan year.
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UCI
Chief Operating Officer
ZEHNTNER,MAUREEN

Amount Staff CommentsCompensation Element

Stipend $20,000.00 Annualized stipend reflected.  Actual stipend effective November 1, 2005 
for responsibilities associated with Acting Chief Executive Officer role.   
Ongoing stipend approved by Regents January 18, 2006.

Clinical Enterprise Management 
Recognition Program

$54,285.00 Approved Clinical Enterprise Management Recognition Plan Award
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