Summary of Incentive Plan Payments

Campus - UC Davis
Year - 2008/09

Plan No. 30

Plan Name Excellent Attendance

Plan Type Incentive

Unit/Department School of Medicine & School of Nursing
Description

Employees using 0-8 hours of sick time receive
$1000, employees using 8-16 hours of sick time
receive $500. Includes employees earning more
than $100,000.

Eligible Population

Unrepresented career employees in an eligible
unrep title and in SOM or SON for an entire year.
Phys, Asst Phys, Psych interns, students and
limited/contract are ineligible.

Total No. Awards

149

Total Plan Payout

$135,500
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Last Name First Name Award Amount
Sala Marbella $1,000
Hicks Jessica $1,000
Forkin James $1,000
Miller Felicia $1,000
Santa Romana Albert $1,000
Valenton Elisa $500

Vidales Rose $1,000
Robinson Mark $1,000
Bingle David $1,000
Chorba Kathy $1,000
Cotton Daniel $1,000
Covington Steven $1,000
Gingold Brian $500

Hee Benjamin $1,000
Ransom Jacquelyn $1,000
Wei Shang $1,000
Anderson Karen $1,000
Schambug Joyce $1,000
Smith William $500

Stoker David $500

Turrell Corrine $1,000
Rundle Edith $1,000
Bailey Thomas $1,000
Barnett Marcy $500

Delwiche Lora $1,000
Frost Joshua $1,000
Garcia Giselle $500

Hendrickson Alan $1,000
Jose Keith $1,000
Merrigan Jessica $500

Rasor Marianne $500

Rose Melissa $1,000
Savage Phillipa $1,000
Sonneborn Dean $1,000
Trout Amber $1,000
Ganal Maribel $1,000
Morris Beth $1,000
Chan Donna $1,000
Dagang Edward $1,000
Ibarra Lina $1,000
Jouan Amy $500

McCarthy Christopher $1,000
Peoples Gall $1,000
Raffetto Anna $500

Bramson Janice $1,000
Lowart Pamela $1,000
Baldwin Teressa $1,000
Christensen Denise $1,000
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Harlan Christine $1,000
Heath Janet $1,000
Jose Mei $1,000
Kenny Thomas $1,000
Latow Polly $1,000
Macias Denise $1,000
Mauer Keith $1,000
Murga Marisa $1,000
Phipps Nikki $1,000
Thompson Terri $1,000
Threlkeld Kristi $1,000
Fortis Linda $1,000
Arredondo Juan $1,000
Hupcey Roxanna $1,000
Kang Xiaojian $1,000
La Grande Jane $500

Zrelack Patricia $1,000
Rognlie-Howes Elizabeth $1,000
Barnes Thomas $500

Cello Kimberly $1,000
Dhillion Bhupinder $1,000
Holderreed Barbara $1,000
Fischer Shirl $500

Chan Geoff $1,000
Tinling Steven $1,000
Adamson Grete $1,000
Bean Edwin $500

Choi Michael $1,000
Oxford Carol $1,000
Alarid Michael $1,000
Hansen Joan $1,000
Hildebrant Roberta $1,000
Ingle Christine $500

Bennett Stephen $1,000
Dansker Stephanie $1,000
Guarneri Regina $1,000
Kasiraj Jayanthi $1,000
Latour Gina $500

Llewelyn Lori $1,000
Lundquist Kimberly $500

Siegel Gaberiella $500

Sisneros Gloria $500

Slauson Daniel $1,000
Sweeting Judith $1,000
Timmer Susan $1,000
Zone Sharon $1,000
Nichols Sheryl $1,000
Bennett Jeffrey $500

Henning Kelly $1,000
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Rocha Marie $500

Sonico Gerard $1,000
Tussing Debra $1,000
Burkett George $1,000
Stone Sherri $1,000
Rodriguez Maria $500

Abresch Richard $1,000
Henricson Erik $500

Birak Jaskaran $500

Carvidi Marie $1,000
Low Teri $1,000
Terry Alison $1,000
Tran Thoan $1,000
Abbott Dana $1,000
Miranda-Tuter Audrey $1,000
Pellegrino Lorraine $500

Perazzo Sylvia $1,000
Poon Benny $1,000
Roehrich Rikki $1,000
Wold Gary $1,000
Chang Michelle $500

Soares Stephanie $1,000
Carrick Jennette $1,000
Casselman Jodi $1,000
Anderson Joseph $1,000
Pontow Suzanne $1,000
Reginelli Phyllis $1,000
Gillis Michael $1,000
Bencken Elizabeth $1,000
Blount Cameron $1,000
Chedin Erica $1,000
Elias Jeffery $1,000
Wandzilak Ted $1,000
Whitney Erica $1,000
Rose David $1,000
Rowen David $1,000
Rai Gurmeet $1,000
Watkins Thomas $1,000
Higby Sandra $1,000
Lelevier Kathy $500

Miller Stacy $1,000
Phinney Ernest $1,000
Anderson Kimberely $1,000
Schauer Sharon $1,000
Urquiza Anthony $1,000
Lehman Karen $1,000
Hendricks Paul $1,000
DeHerrera Nancy $1,000
Harry David $1,000
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Katz-Bell Jana $1,000
Annett Geralyn $1,000
O'Sullivan Darrell $1,000
Total: $135,500

Notes: Program award criteria:

Employees who used 0 to 8.0 hours of sick leave in a plan

per year would receive a $1,000 award. Employees who

used 8.1 to 16 hours of sick leave in a plan year would receive
a $500 award. But for 2008-09 (and 2009-10) all awards have
been deferred, per UCOP. The Program Plan Year is from
October 1 through September 30th of each year.




