The Regents of the University of California

GOVERNANCE COMMITTEE
July 20, 2021

The Governance Committee met on the above date by teleconference meeting conducted in
accordance with Paragraph 3 of Governor Newsom’s Executive Order N-29-20.

Members present: Regents Cohen, Drake, Elliott, Estolano, Leib, Park, Reilly, and Sherman

In attendance: Regents Butler, Lott, and Torres, Regents-designate Pouchot and Timmons,

Faculty Representatives Gauvain and Horwitz, Secretary and Chief of Staff
Shaw, General Counsel Robinson, Executive Vice President and Chief
Operating Officer Nava, Vice President Leasure, Interim Vice President
Lloyd, Chancellors Khosla, Larive, Mufioz, and Wilcox, and Recording
Secretary Johns

The meeting convened at 4:45 p.m. with Committee Vice Chair Leib presiding.

1.

APPROVAL OF MINUTES OF PREVIOUS MEETING

Upon motion duly made and seconded, the minutes of the meeting of May 12, 2021 were
approved, Regents Cohen, Drake, Elliott, Leib, Park, Reilly, and Sherman voting “aye.”"

RESOLUTION TO EXCLUDE ACCESS TO FEDERAL CLASSIFIED
INFORMATION

The President of the University recommended that the resolution pertaining to the
University’s Facility Security Clearances be approved as shown in Attachment 1.

[Background material was provided to Regents in advance of the meeting, and a copy is on
file in the Office of the Secretary and Chief of Staff.]

Committee Vice Chair Leib explained that Committee Chair Estolano was recusing herself
from this item.

Vice President Leasure explained that this resolution essentially barred access to federal
classified information for someone without a clearance. This was a standard
recommendation for the Chair of the Board until the clearance was granted.

Upon motion duly made and seconded, the Committee approved the President’s
recommendation and voted to present it to the Board, Regents Cohen, Drake, Elliott, Leib,
Park, Reilly, and Sherman voting “aye.”

! Roll call vote required by the Bagley-Keene Open Meeting Act [Government Code §11123(b)(1)(D)] for all meetings
held by teleconference.
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3. APPROVAL OF CONTRACT COMPENSATION FOR JIM KNOWLTON AS
DIRECTOR OF ATHLETICS, BERKELEY CAMPUS AS DISCUSSED IN
CLOSED SESSION

The Committee recommended approval of the following items in connection with the
contract compensation for Jim Knowlton as Director of Athletics, Berkeley campus:

A.

For the first contract year, annual guaranteed compensation of $925,000, comprised
of $300,000 in base salary and $625,000 in talent fee. Additionally, for each
subsequent contract year, annual guaranteed compensation of $950,000, comprised
0f $300,000 in base salary and $650,000 in talent fee. This exceeds the Amendment
of Regents’ Delegation of Authority for Recruiting and Negotiation Parameters for
Certain Athletic Positions and Coaches, Systemwide (September 2008 Parameters)
because the proposed annual guaranteed compensation of $925,000 in year one is
more than 30 percent over the annual guaranteed compensation of $670,000 in the
previous year’s contract. In addition, the overall cumulative total guaranteed
compensation of $7,575,000 in the proposed contract is more than 30 percent over
the previous contract’s overall cumulative total guaranteed compensation of
$2,010,000, with the duration of the contracts adjusted so that a change in contract
duration does not affect the comparison.

Provide deferred compensation in the form of annual retention bonus payments
totaling $2.2 million. This exceeds the September 2008 Parameters because the
total deferred compensation in the form of retention bonus payments over the life
of the contract is more than the equivalent of the first year’s guaranteed
compensation.

The retention payment will be paid following the last day of each contract year. The
deferred compensation for each contract year is presented in the chart below:

Contract Year Annual Retention
Payment
Year 1(5/21/21-5/20/22) $100K
Year 2 (5/21/22-5/20/23) $150K
Year 3 (5/21/23-5/20/24) $200K
Year 4 (5/21/24-5/20/25) $250K
Year 5 (5/21/25-5/20/26) $300K
Year 6 (5/21/26-5/20/27) $350K
Year 7 (5/21/27-5/20/28) S400K
Year 8 (5/21/27-5/20/29) $450K
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C. This contract will be effective from May 21, 2021 through May 20, 2029.

The compensation described above shall constitute the University’s total commitment for
the elements of compensation addressed above until modified by the Regents, the
President, or the Chancellor, as applicable under Regents policy, and shall supersede all
previous oral and written commitments. Compensation recommendations and final actions
will be released to the public as required in accordance with the standard procedures of the
Board of Regents.

[Background material was provided to Regents in advance of the meeting, and a copy is on
file in the Office of the Secretary and Chief of Staff.]

Interim Vice President Lloyd introduced this item, which sought approval for certain
elements of contract compensation for an eight-year term for the current UC Berkeley
Director of Athletics, Jim Knowlton, effective from May 21, 2021 through May 20, 2029.
This action required Regental approval as certain contract terms regarding guaranteed
compensation and deferred compensation, needed to retain Mr. Knowlton, exceeded the
criteria in the Amendment of Regents’ Delegation of Authority for Recruiting and
Negotiation Parameters for Certain Athletic Positions and Coaches, Systemwide
(September 2008 Parameters). All other elements of compensation and contract terms were
within the September 2008 Parameters.

Upon motion duly made and seconded, the Committee approved the recommendation and
voted to present it to the Board, Regents Cohen, Drake, Elliott, Estolano, Leib, Park, Reilly,
and Sherman voting “aye.”

4. APPROVAL OF MARKET-BASED SALARY ADJUSTMENT FOR STEPHEN
SUTTON AS VICE CHANCELLOR - STUDENT AFFAIRS, BERKELEY
CAMPUS AS DISCUSSED IN CLOSED SESSION

The Committee recommended approval of the following items in connection with the
market-based salary adjustment for Stephen Sutton as Vice Chancellor — Student Affairs,
Berkeley campus:

A. Per policy, a market-based salary adjustment of 10.3 percent, increasing
Mr. Sutton’s annual base salary from $308,159 to $340,000, as Vice Chancellor —
Student Affairs, Berkeley campus, at 100 percent time.

B. Per policy, continuation of standard pension and health and welfare benefits and
standard senior management benefits, including continuation of eligibility for senior
management life insurance and executive salary continuation for disability (will be
eligible and vested after five or more consecutive years of Senior Management
Group service).

C. Per policy, continued eligibility to participate in the UC Employee Housing
Assistance Program, subject to all applicable program requirements.
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D. Mr. Sutton will continue to comply with the Senior Management Group Outside
Professional Activities (OPA) policy and reporting requirements.

E. This action will be effective August 1, 2021.

The compensation described above shall constitute the University’s total commitment until
modified by the Regents, President, or Chancellor, as applicable under Regents policy, and
shall supersede all previous oral and written commitments. Compensation
recommendations and final actions will be released to the public as required in accordance
with the standard procedures of the Board of Regents.

[Background material was provided to Regents in advance of the meeting, and a copy is on
file in the Office of the Secretary and Chief of Staff.]

Interim Vice President Lloyd introduced this item, a market-based salary adjustment for
Stephen Sutton as Vice Chancellor — Student Affairs, Berkeley campus. The campus was
requesting an increase of 10.3 percent, increasing Mr. Sutton’s annual base salary from
$308,159 to $340,000, effective August 1, 2021. The proposed base salary was 4.5 percent
above the 90th percentile of the position’s Market Reference Zone, or $325,300; therefore,
the action required Regental approval.

Upon motion duly made and seconded, the Committee approved the recommendation and
voted to present it to the Board, Regents Cohen, Drake, Elliott, Estolano, Leib, Park, Reilly,
and Sherman voting “aye.”

S. AMENDMENT OF CERTAIN BYLAWS AND AMENDMENT AND RESCISSION
OF CERTAIN STANDING ORDERS AND POLICIES ON PERSONNEL
MATTERS, AND ADOPTION OF BYLAW ON OFFICERS OF THE UNIVERSITY
AND POLICY ON SERVICE OBLIGATIONS AND LEAVES OF ABSENCE

The President of the University recommended that the Regents:

A. Rescind the following Standing Orders pertaining to personnel matters: Standing
Orders 100.1 — Officers of the University, 100.2 — Employment Status, 100.3 —
Compensation, 100.4(c), 100.4(d), 100.4(e), and 100.4(dd)(4) — Duties of the
President, 100.5 — Duties of the Vice Presidents, 100.7 — Duties of Other Officers
of the University, 101.1(c) — Employment Status, 101.1(e) — Employment Status,
103.1 — Service Obligations, 103.4 — Sabbatical Leaves, 103.8 — Death Benefit, and
120 — Retirement Systems, following service of appropriate notice, as shown in
Attachment 2.

B. Rescind the following Standing Orders that were previously incorporated into the
Bylaws or Committee Charters: Standing Orders 100.4(a), 100.4(f), 100.4(g),
100.4(h), 100.4(i), 100.4(), 100.4(k), 100.4(1), 100.4(n), 100.4(s), 100.4(t),
100.4(u), 100.4(v), 100.4(w), 100.4(dd)(2), 100.4(dd)(3), 100.4(dd)(5), 100.4(ii),
100.4(mm), 100.4(00), 100.4(pp), and 100.4(rr) — Duties of the President; 100.6 —
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Duties of the Chancellors; 101.1(a),101.1(b), and 101.1(d) — Employment Status;
103.2 — Privilege of Hearing Before the Academic Senate and 103.9 — Tenure; and
105.1(b), 105.1(c), 105.2(a), 105.2(b), 105.2(d), and 105.2(e) — Academic Senate
following service of appropriate notice, as shown in Attachment 3.

C. Amend Bylaws 22.2 — Authority of the Board/Specific Reservations, 23.5 —
Authority and Duties of Principal Officers, 30 — President of the University, and
31 — Chancellors, following service of appropriate notice, as shown in Attachment

4.

D. Adopt Bylaw 32 — Officers of the University, following service of appropriate
notice, as shown in Attachment 5.

E. Rescind Regents Policy 7301 — Policy on Extended Administrative Leaves with
Pay, Regents Policy 7302 — Policy on Officers’ Leaves of Absence or Vacation
Leaves, and Regents Policy 7706 — Reemployment of UC Retired Employees, as
shown in Attachment 6.

F. Adopt a Regents Policy on Service Obligations and Leaves of Absence, as shown
in Attachment 7.

G. Amend Regents Policy 7201 — Principles for Review of Executive Compensation
and Regents Policy 7600 — Policy on University of California Retirement System,
as shown in Attachment 8.

[Background material was provided to Regents in advance of the meeting, and a copy is on
file in the Office of the Secretary and Chief of Staff.]

Executive Vice President and Chief Operating Officer Nava introduced this item, a set of
proposed amendments to the Standing Orders and Regents Policies regarding personnel
matters. This item was part of an ongoing effort to review the University’s governing
documents as a best practice in governance. This effort had begun in 2016, when the
Regents adopted new Bylaws and Committee Charters, and committed to streamlining the
University’s governing documents by eliminating the Standing Orders. Part of the rationale
for adopting the new Bylaws was modernization; the existing Bylaws had been adopted in
1969. The new Bylaws reflected a larger, more complex University. Another goal was to
articulate the areas over which the Regents determined that it was important to retain
authority, and to provide a broad delegation of authority to the President of the University
as the University’s chief executive officer, with full authority over the administration of
the University, except for areas delegated to Principal Officers and to the Academic Senate.

The Regents Policies and Standing Order provisions in several areas, including Board
operations, capital projects, and investments, had already been presented to the Board at
prior meetings for disposition to appropriate places in the governing documents. Personnel-
related matters were now being presented, and Ms. Nava anticipated that further items
would be presented to the Board until all the Standing Orders had been eliminated. The
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goals of the proposed amendments related to personnel matters were to move Standing
Orders that expressed essential principles to the Bylaws, Committee Charters, or Regents
Policies, to move provisions that were operational to Presidential Policy, and to rescind
those that were obsolete or specified details that were encompassed by the principles
articulated by the Bylaws or Regents Policies.

The Standing Orders related to personnel were complex, with interwoven provisions
addressing staff, faculty, administrators, and Principal Officers of the Regents. A working
group was formed, including representatives of Systemwide Human Resources, Academic
Personnel, the Academic Senate, the Office of the General Counsel, and the Office of the
Secretary and Chief of Staff to the Regents to work through the provisions and propose
amendments. The working group aimed to maintain policy as much as possible without
making substantive changes.

There were three sections in which substantive changes were being proposed. First, the
item recommended a more narrowly defined category of Officers of the University, which
would better reflect the current administrative structure and accountability for University
affairs at the highest level of the organization. Currently, Officers of the University were
defined as not only the most senior leaders, but also assistant and associate vice presidents,
and all vice chancellors; this was a very large group. The new proposed definition would
limit this category to Senior Management Group (SMG) Level One members.

Second, the item recommended establishment of a new Regents Policy on Service
Obligations and Leaves of Absence, which would clarify ambiguities and in some cases
reconcile inconsistent provisions that had accumulated in the governing documents over
time. The new policy would make senior leadership subject to the same leave of absence
policy as all other employees; however, the Regents would retain authority over any
exceptions to policy for SMG members.

Third, the item recommended moving Regents Policy 7706, Reemployment of UC Retired
Employees, into Presidential Policy since it applied to all staff employees, not just SMG
members, and was more appropriately classified as Presidential Policy. Reemployment into
SMG positions would still require approval by the Regents, consistent with the threshold
for regular appointment and compensation actions. In addition, the item proposed the
elimination of a number of unrelated Standing Order provisions which had already been
fully incorporated into the Bylaws but were not rescinded at that time. Ms. Nava
underscored that these amendments would not change the authority of the Regents, the
President, the chancellors, or the Academic Senate. The proposed amendments reflected
what the Regents had approved in 2016 and aimed to streamline the provisions regarding
personnel.

Committee Chair Estolano requested clarification of the hierarchy of Regents Policies,
Standing Orders, Bylaws, and Committee Charters. General Counsel Robinson responded
that this was set forth in Bylaw 13, Governing Documents: Order of Precedence. The order
of precedence was Bylaws, followed by Committee Charters, followed by Policies. Bylaw
13 did not make reference to Standing Orders, but Mr. Robinson believed that the order of
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precedence had traditionally been: Bylaws, Committee Charters, Standing Orders, Regents
Policies, Presidential Policies, and policies delegated by the President to the chancellors.

Regent Park asked about the rationale for elimination of the Standing Orders. Mr. Robinson
responded that, when the Regents examined this matter in 2016, they found that it did not
make sense to have three tiers of policy. It seemed a best practice or better governance to
have a broad statement of policy reflected in the Bylaws, while Regents Policies would be
more detailed. There did not seem to be a need for yet another tier of policies beyond that.

Regent Park asked how Standing Orders, when they were instituted, were distinguished
from Regents Policies. Mr. Robinson responded that Bylaws were generally at the Regental
level, while the Standing Orders specified the authority of the President. Policies were
adopted by the Regents in governance of the University. Secretary and Chief of Staff Shaw
explained that, in 1969, when the Bylaws and Standing Order were created as a package, a
two-thirds vote was required to amend the Bylaws. Amending the Standing Orders was
also more difficult than amending a Regents policy or action. Managing Counsel Maria
Shanle stated her understanding that the Standing Orders provided a detailed list of the
powers of the President. Part of the rationale for eliminating the Standing Orders and
moving into Bylaws, Committee Charters, and Policies was the fact that the 2016 Bylaws
had elevated the status of the President’s authority into the Bylaws. This authority was
discussed in detail in Bylaw 30.

Regent Park asked about the approval threshold for Standing Orders. Ms. Shanle responded
that Standing Orders required a vote over two meetings and a supermajority, a majority of
all sitting Regents, rather than all Regents present at a meeting. Approval of Bylaws
required two meetings and a two-thirds supermajority vote.

Regent Park asked if the recommendation to eliminate the Standing Orders in their entirety
over time was based on the fact that the President’s authority had been moved to and
articulated in the Bylaws in 2016. Ms. Shanle responded that the 2016 directive regarding
the Standing Orders came from the Board leadership, in consultation with the President.
Ms. Nava recalled that other Standing Order rescissions had been presented to the Board.
This package of proposed amendments had taken some time to develop due to the
complexity of personnel provisions in the governing documents.

Regent Park referred to background materials provided in two other attachments and
requested clarification of Standing Order language in those attachments. Regents Analyst
Clare Sheridan explained that these two attachments captured changes that had been made
in 2016, when portions of the Standing Orders were elevated into the Bylaws. This material
was developed for the Academic Senate, the chancellors, and the President in order to show
precisely what the language of the Standing Orders was, and how this language was moved
into or somewhat paraphrased in the Bylaws. The Academic Senate, the chancellors, and
the President had concerns about capturing the concept and intent of their authority in the
Bylaws. These two attachments had been provided for information only as a reminder of
the changes made in 2016.
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In response to another question by Regent Park, Ms. Sheridan explained that, in 2016, it
was anticipated that the Standing Orders would be rescinded all at once. This did not
happen.

Upon motion duly made and seconded, the Committee approved the President’s
recommendation and voted to present it to the Board, Regents Cohen, Drake, Elliott,
Estolano, Leib, Park, Reilly, and Sherman voting “aye.”

The meeting adjourned at 5:10 p.m.

Attest:

Secretary and Chief of Staff



Attachment 1
RESOLUTION

Pursuant to the Policy on Security Clearance for Access to Federal Classified Information
adopted on March 29, 2012, and amended on December 30, 2015 and March 16, 2017, and this
Resolution, the following named Key Management Personnel member as defined in Regents
Policy 1600 shall not require, shall not have, and can be effectively excluded from access to all
classified information and/or special nuclear material released to the Regents of the University of
California until such individual is granted the required access authorization from the cognizant
security agency. And, as a consequence of this Resolution, such individual does not occupy a
position that would enable her to adversely affect the policies or practices of the University of
California, or its subsidiary, regarding the performance of classified contracts for the United
States Government.

NAME TITLE

Cecilia V. Estolano  Chair of the Board of Regents of the University of California



Attachment 2 - Standing Orders Pertaining to Personnel Matters Proposed for Rescission




(dd) Except as otherwise specifically provided in the Bylaws and Standing Orders, the President is
authorized to execute on behalf of the Corporation all contracts and other documents necessary in the
exercise of the President's duties, including documents to solicit and accept pledges, gifts, and grants,
except that specific authorization by resolution of the Board shall be required for documents which
involve or which are:



http://was.cdlib.org/render/frameset?arcdate=20130730154600&context=capture&item=00405273&jobid=00405273&view=content&link=http%3A%2F%2Fwww.leginfo.ca.gov%2Fcgi-bin%2Fcalawquery%3Fcodesection%3Dgov%26codebody%3D







Attachment 3

Standing Orders Previously Incorporated into the Bylaws or Committee Charters Proposed for
Rescission

100.4: Duties of the President of the University




(dd) Except as otherwise specifically provided in the Bylaws and Standing Orders, the President is
authorized to execute on behalf of the Corporation all contracts and other documents necessary in the
exercise of the President's duties, including documents to solicit and accept pledges, gifts, and grants,
except that specific authorization by resolution of the Board shall be required for documents which
involve or which are:




I Added 3-14-02 and as amended 9-21-06.












Attachment 4

Proposed Amendment of Bylaws 22.2 — Authority of the Board/Specific Reservations, 23.5
— Authority and Duties of Principal Officers, 30 — President of the University, and 31 —
Chancellors

Additions shown by underscoring; deletions shown by strikethrough

22.2 Specific Reservations.

The matters in the following areas are specifically reserved to the Board and/or its Committees for
approval or other action, within parameters that may be specified in a Committee Charter or Regents
Policy:

ok ok sk o ok sk skok skeskosk ksk

(e) Appointment and Compensation Matters

e Appointing, demoting or dismissing the President of the University, Chancellors, the Lawrence
Berkeley National Laboratory Director and the Principal Officers of the Regents

e Approving compensation for the President of the University, Chancellors, the Lawrence Berkeley
National Laboratory Director or Principal Officers of the Regents

e Approving paid leaves of absence for the President of the University, Chancellors, the Lawrence
Berkeley National Laboratory Director or Principal Officers of the Regents, as specified in policy

e Approving University compensation plans and policies, including policies regarding outside
professional activities, within parameters specified by Committee Charter or Regents Policy

e Approving substantial changes to the scope or availability of employee or retiree group health
insurance benefits; or the creation of vested rights to such benefits

e Approving University retirement benefit and retiree health plans, within parameters specified by
Committee Charter or Regents Policy

e Approving emerita/Eemeritus status title suffix for retired Principal Officers of the Regents and

other Officers-of the University the President of the University, as specified in Regents Policy

Bylaw 23.5 — Authority and Duties of Principal Officers

Principal Officers are authorized to appoint, determine compensation, promote, demote and dismiss
University employees in their respective areas of responsibility.

Bylaw 30. President of the University

The President of the University is appointed by and serves at the pleasure of the Board, and exercises
authority delegated by the Board pursuant to Bylaw 22.1.

The President is the executive head of the University and shall have full authority and responsibility over
the administration of all affairs and operations of the University, except those activities within the
responsibility of the Principal Officers. The President facilitates the development by the Board of the
University’s direction, goals and strategy. The President implements the policies and objectives of the




Board, and keeps the Board informed of all significant developments affecting the University. The
President may delegate any of the duties of the office except service as an ex officio Regent.

The President administers the day to day central and/or system-wide functions of the University, except
those activities within the responsibility of the Principal Officers. The President develops, and on the
approval of the Board, manages the University budget and is authorized to determine fees that are not
reserved to the Regents. Except as otherwise reserved to the Regents or the Principal Officers of the
Regents, the President is authorized to appoint, determine compensation, promote, demote and dismiss

University employees and to carry out the collective bargaining responsibilities of the University under
the Higher Education Employer-Employee Relations Act.

The President serves as the academic leader of the University, subject to any authority delegated to the
Academic Senate, and is expected to consult with the Academic Senate, consistent with the principles of
shared governance, on issues of significance to the general welfare and conduct of the faculty.

The President is charged with establishing a University environment that is conducive to compliance with
law, regulation, policy and ethical principles. The President is expected to promote diversity in the
University community, consistent with applicable law and the public mission of the University.

The President serves as principal administrative spokesperson for the University, promoting the
University’s interests and managing its reputation with external stakeholders. Except as may be
otherwise provided in the Bylaws or as may be within the authority of a Principal Officer, the President
represents the University before the executive and legislative branches of the state and federal
governments, and of any foreign governments.

Bylaw 31. Chancellors

The Chancellors of the University campuses are appointed by and serve at the pleasure of the Board, on
recommendation of and in consultation with the President of the University. The Chancellors serve as the
executive heads of their respective campuses, implementing the policies and objectives of the Board and
of the President of the University, and apprising the Board and the President of the University of
significant developments affecting their campuses and the University. The Chancellors set the policies,
goals and strategic direction for their campuses, consistent with those of the University. The Chancellors
are responsible for the organization, internal administration, operation, financial management, and
discipline of their campuses within the budget and policies approved by the Board and/or the President of
the University. They oversee all faculty personnel and other staff at their locations, and appoint all
members of the instructional staff, and may fix their remuneration in accordance with the provisions of
the budget established by the Board and the salary scales of the University. The Chancellors shall consult

with a properly constituted advisory committee of the Academic Senate regarding appointment,
compensation, promotion or dismissal of Senate faculty.

On recommendation of the Academic Senate, the Chancellors are authorized to confer academic degrees
on candidates successfully completing their courses of instruction. The Chancellors are authorized to
serve as principal spokespersons for their campuses, and shall preside at all formal functions of their
campuses unless they delegate the presiding function to a campus provost, vice chancellor, or dean.



Attachment 5 — Proposed Bylaw 32 — Officers of the University

Additions shown by underscoring

Bylaw 32 — Officers of the University

Officers of the University shall be defined as individuals who are Level One Senior Management
Group members.




Attachment 6

Proposed Rescission of Regents Policy 7301 — Policy on Extended Administrative Leaves
with Pay, Regents Policy 7302 — Policy on Officers’ Leaves of Absence or Vacation Leaves,
and Regents Policy 7706 — Reemployment of UC Retired Employees

See next page for Regents Policy 7706
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Attachment 7
Regents Policy on Service Obligations and Leaves of Absence
POLICY SUMMARY/BACKGROUND

This policy describes the service obligations of all employees of the University as well as leaves
of absence.

POLICY TEXT
A. Service Obligations

No compensation shall be paid to any employee of the University unless actively engaged in the
service of the University, in accordance with such regulations as the President may establish.

No one in the service of the University shall devote to private purposes any portion of time due
to the University nor shall any outside employment interfere with the performance of University
duties. Arrangements for outside professional activities by any employee of the University shall
be subject to such regulations as the Regents or President may establish.

B. Leaves of Absence

The President is authorized to grant leaves of absence with or without pay, in accordance with
Senior Management Group, academic personnel, and/or University personnel policies, as
applicable. Any exceptions to policy for Senior Management Group members require approval
by the Regents.

C. Faculty and Other Academic Appointees

Academic appointees are subject to Academic Personnel Manual policies and/or University
policies pertaining to leaves of absence, as applicable. Sabbatical leaves are granted in
accordance with regulations established by the President and under principles affirmed in
Regents Policy 2305.

COMPLIANCE/DELEGATION

By special action of the Regents, a Chancellor may be authorized to suspend the pay of a faculty
member on involuntary leave pending a disciplinary action. The President has delegated
authority for all other decisions regarding leaves of absence to the Chancellors, Laboratory
Director, the Executive Vice President — Chief Operating Officer, and Vice President of
Agriculture and Natural Resources at their respective locations.



By special action of the Regents, a Chancellor may be authorized to suspend the pay of a faculty
member on involuntary leave pending a disciplinary action.

The President has delegated to the Provost and Executive Vice President — Academic Affairs the
authority to act for the President with respect to specific academic personnel matters including
the granting of leave of absence.

Chancellors and the Vice President — Agriculture and Natural Resources are delegated authority
to approve leaves of absence for academic appointees under their respective jurisdictions, subject
to the provisions and time limitations established in Academic Personnel Manual policies
and/University policies.

The President has delegated the authorities and responsibilities in this policy for non-academic
employees to the Chancellors, Executive Vice President—Chief Operating Officer, Vice
President—Agriculture and Natural Resources, Principal Officers of the Regents, and the
Lawrence Berkeley National Laboratory Director. The authorities granted in the policy may be
redelegated except as otherwise indicated.

NO RIGHT OF ACTION

This policy is not intended to, and does not, create any right or benefit, substantive or procedural,
enforceable at law or in equity by any party against the University of California or its Board of
Regents, individual Regents, officers, employees, or agents.

PROCEDURES AND RELATED DOCUMENTS

e Senior Management Group Outside Professional Activities Policy (Regents Policy 7707)

o APM - 025 — Conflict of Commitment and Outside Activities of Faculty Members

e APM - 671 - Conflict of Commitment and Outside Activities of Health Sciences
Compensation Plan Participants

e PPSM II —42: Disability Leave

e PPSM II —43: Personal Leave

e PPSM II — 46: Administrative Leaves with Pay

e PPSM 63 — Investigatory Leave

e PPSM 2.210 — Absence from Work

e Regents Policy 2305 — Policy on Sabbatical Leaves of Absence

e APM - 740 — Leaves of Absence/Sabbatical Leaves

e PPSM II-50 - Sabbatical Leaves

e APM - 700 through 760: Leaves of Absence



https://regents.universityofcalifornia.edu/policies/7707.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-025.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-671.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-671.pdf
https://policy.ucop.edu/doc/4010574/PPSM-II-42
https://policy.ucop.edu/doc/4010575/PPSM-II-43
https://policy.ucop.edu/doc/4010576/PPSM-II-46
https://policy.ucop.edu/doc/4010412/PPSM-63
https://policy.ucop.edu/doc/4010406/PPSM-2.210
https://regents.universityofcalifornia.edu/governance/policies/2305.html
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-740.pdf
https://policy.ucop.edu/doc/4010577/PPSM-II-50
https://www.ucop.edu/academic-personnel-programs/_files/sections/sec5-list.pdf

Unless otherwise required by the Bylaws or Regents Policies, changes to procedures and related
documents do not require Regents approval, and inclusion or amendment of references to these
documents can be implemented administratively by the Office of the Secretary and Chief of Staff

upon request by the unit responsible for the linked documents.
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Amendment of Regents Policy 7201 — Principles for Review of Executive Compensation
and Regents Policy 7600 — Policy on University of California Retirement System

Additions shown by underscoring; deletions shown by strikethrough
Regents Policy 7201: Principles for Review of Executive Compensation

Approved May 15, 1992
Amended November 19, 1993, January 21, 2010, July 15, 2010, and September 18, 2013
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LR S R R R R R R R

Regents Policy 7600: Policy on University of California Retirement System

Adopted January 20, 1989
Amended 1990, 2004, and September 22, 2005

POLICY SUMMARY/BACKGROUND

The Regents of the University of California have established the University of California
Retirement System. This policy summarizes the purpose of the retirement system and

responsibility for its oversight and administration.

POLICY TEXT

peliey-the University-of Californta Retirement-will-consist-of: The Regents have established the

University of California Retirement System (UCRS) which consists of®

The University of California Retirement Plan
The University of California Defined Contribution Plan
The University of California Tax-Deferred 403(b) Plan



The University of California 457(b) Deferred Compensation Plan

The primary purpose of UCRS is to provide savings and retirement income to eligible employees
of the University of California and its affiliate, Hastings College of Law, and their beneficiaries.
The UCRS is created and maintained for their exclusive benefit and is intended to be permanent
and ongoing. The Regents, however, reserve the right to amend or terminate the UCRS, or
individual plans within the UCRS, at any time in accordance with the applicable provisions of

each plan.

The Regents have broad oversight responsibility for the administrative and investment functions
of the UCRS.

All provisions of the UCRS plans shall be set forth in the Plan Documents and/or Plan
Regulation for each plan.

COMPLIANCE/DELEGATION

The President of the University shall serve as Plan Administrator of the UCRS except to the
extent the duties of the Plan Administrator are delegated under University policies and
procedures to another individual, in which case such individual shall serve as the Plan
Administrator with respect to the delegated duties.

The Office of the Chief Investment Officer (OCIO) has primary responsibility for implementing
the investment policies established by The Regents, maintaining investment options as
applicable, and serving as custodian of plan assets. The OCIO may, however, re-delegate all or
part of its duties as custodian to an entity that satisfies the requirements of Section 408(n) of the
Internal Revenue Code. The custodian shall hold all assets of the Plan under its control for the
benefit of Participants and their Beneficiaries.

PROCEDURES AND RELATED DOCUMENTS

University of California Retirement Plan

UC Retirement Plan Regulations

University of California Tax-Deferred 403(b) Plan

University of California Tax-Deferred403(b) Plan Regulations

University of California 457(b) Deferred Compensation Plan

University of California 457(b) Deferred Compensation Plan Regulations

University of California Defined Contribution Plan

UC Defined Contribution Plan Regulations



https://ucnet.universityofcalifornia.edu/tools-and-services/administrators/docs/ucrp.pdf
https://ucnet.universityofcalifornia.edu/tools-and-services/administrators/docs/ucrp-regulations.pdf
https://ucnet.universityofcalifornia.edu/tools-and-services/administrators/docs/tax-deferred-403b.pdf
https://ucnet.universityofcalifornia.edu/tools-and-services/administrators/docs/tax-deferred-403b-regulations.pdf
https://ucnet.universityofcalifornia.edu/tools-and-services/administrators/docs/457b-deferred-comp-plan.pdf
https://ucnet.universityofcalifornia.edu/tools-and-services/administrators/docs/457b-deferred-comp-regulations.pdf
https://ucnet.universityofcalifornia.edu/tools-and-services/administrators/docs/defined-contribution-plan.pdf
https://ucnet.universityofcalifornia.edu/tools-and-services/administrators/docs/defined-contrib-plan-regulations.pdf
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